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IDA guidance document: the election process of the CRPD Committee

This document and its annexes have been prepared to give information on the CRPD Committee elections and provide guidance and advice to DPOs on how to contribute to the nomination process at the national level. 
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Suggested profile of CRPD Committee member
Nomination process
Annex I- 2010 public call for nominees- UK
Annex II – 2009 public call for nominees - Mexico
2018 CRPD Committee elections, 11th Conference of States Parties

The 11th Conference of States Parties (COP) to the CRPD will be held on 12-14 June 2018 during which the elections will take place for nine of the eighteen seats of the Committee on the Rights of Persons with Disabilities. 

CRPD Committee members whose mandates expire at the end of 2018:
· Mr. Danlami Umaru BASHARU, Nigeria

· Ms. Theresia DEGENER (Presidente), Germany *

· Mr. Hyung Shik KIM, Republic of Korea * 

· Mr. Stig LANGVAD, Denmark *
· Mr. Carlos Alberto PARRA DUSSAN, Colombia

· Mr. Coomaravel PYANEANDEE (Vice-Presidente), Mauritius
· Mr. Jonas RUSKUS, Lithuania
· Mr. Damjan TATIC (Vice-Presidente), Serbia *

· Mr. Liang YOU, China
* Members who have served two terms and are thus ineligible for re-election according to Article 34(7) of the CRPD.

According to Article 34 of the CRPD, the UN Secretary General will send a letter to all States Parties to the CRPD (i.e. States that have ratified or acceded to the CRPD) to ask for nomination of candidates to the CRPD Committee.  This letter will be sent at least four months prior to the COP, which means early February.

Within a two month deadline (by 12 April 2018), States Parties may nominate a candidate who will subsequently be included on the COP and CRPD Committee websites.  
Timeline of the elections process

12 February 2018:
States Parties are invited to identify an individual for nomination 
14 April 2018: 


Deadline for nominations to be submitted by States Parties

14 June 2018: 
CRPD Committee elections during the 9th Conference of States Parties
1 January 2019: 

Term of the new Committee members begins

The processes which have taken place at previous COP elections and experience from other election processes of UN human rights treaty bodies show that the outcome of the election process in New York is strongly connected to the efforts made by permanent missions to the UN in seeking support for their candidate from other States- often in exchange for reciprocal support related to other UN election processes.  The quality of the nominees is not always the leading criterion for States Parties in taking a decision for whom to vote.

Limited influence can be exerted by organisations of persons with disabilities at the elections stage of the process; it is therefore essential that concerted efforts are made earlier in the process at the national level to influence the nomination process of candidates. 

Why is it important to get involved?
The CRPD Committee plays a key role in the international monitoring of the implementation of the CRPD. It is the authoritative body which oversees the implementation and interpretation of the CRPD.
It is the body that reviews State reports and in so doing, it also receives and takes into account information and submissions prepared by DPOs. On the basis of this information, the CRPD Committee issues Concluding Observations addressed to the State consisting of recommendations to ensure the effective implementation of the rights of persons with disabilities.

The CRPD Committee also has the mandate to adopt General Comments on the CRPD which provide interpretation and guidance on specific elements of the CRPD, and is in charge of dealing with communications submitted by individuals or groups of individuals, as well as requests for inquiry procedures relating to States that have ratified the Optional Protocol to the CRPD.

In view of these significant responsibilities, it is vital to ensure that the CRPD Committee is composed of individuals with a profound understanding of the CRPD and implementation of the rights of persons with disabilities on the ground.
The requirements to be met by the CRPD Committee members are defined in Article 34 of the CRPD, but experience has shown that these requirements are not always respected in the nomination of candidates and in the election process during the COP.   It is therefore important that national DPOs proactively engage and influence the nomination process at national level, an involvement that is explicitly foreseen in Article 34 of the CRPD. 
What is the objective?
The overall objective is to ensure a Committee composed of individual members who have a strong understanding of the rights of persons with disabilities. National DPOs should therefore only support a candidate from their country if this candidate meets the criteria established in the CRPD and which have been further clarified and defined by IDA (see below on suggested profile of a CRPD Committee member).

What considerations need to be taken into account with respect to nominations?

Article 34(4) of the CRPD requires that members are elected who have high moral standing and recognised expertise with consideration being given to equitable geographical distribution, representation of different legal systems, balanced gender representation and participation of experts with disabilities.
Nine posts are to be filled by the 2018 elections.  Four of the nine members whose mandates expire at the end of 2018 cannot be re-elected because they have served the maximum of two mandates.  It is possible that the remaining five members may be re-elected; this will depend on the individual’s desire to continue and whether they are nominated by the State of which they are a national.  These potential candidates for re-election are: 

· Mr. Liang YOU, China
· Mr. Jonas RUSKUS, Lithuania
· Mr. Carlos Alberto PARRA DUSSAN, Colombia

· Mr. Danlami Umaru BASHARU, Nigeria

· Mr. Coomaravel PYANEANDEE (Vice-Presidente), Mauritius
In its current composition, only 1 expert of the Committee is a women and 17 are men; with their geographical distribution
 as follows: 
· 1 expert from Latin America and the Caribbean, 
· 5 from Africa, 
· 5 from Asia-Pacific, 
· 4 from Eastern Europe, and 
· 3 from Western Europe and other States.

The composition of the nine continuing members of the Committee (not counting those members whose mandates expire on 31 December 2016) consists of 1 woman and 8 men and their geographical distribution as follows:

· 0 from Latin America and the Caribbean, 

· 3 from Africa, 

· 3 from Asia-Pacific, 

· 2 from Eastern Europe and 

· 1 from Western Europe and other States.
Given the fact that the term of office of the only Committee member who is a woman expire on 31 December 2018, States parties to the Convention are strongly encouraged by the Committee to nominate women as candidates for membership in the Committee.

DPOs from those regions for which representation is needed to ensure equitable geographical composition of the Committee as a whole, are particularly encouraged to become active in promoting the nomination process in their respective countries.

For further information on the suggested profile of candidates, please see section below.
What are the steps for nominations?
Article 34(3) of the CRPD sets out that “When nominating their candidates, States Parties are invited to give due consideration to the provision set out in article 4.3
 of the present Convention.”  This means that DPOs should be closely consulted and play a key part in the identification and nomination of the candidate to the elections by the State Party. 
The first step would be for national DPOs (in a coordinated manner) to try to find out whether their Government is considering nominating a candidate.  You might seek this information from your Ministry of Foreign Affairs or from the Ministry leading on disability issues.

If the Government is indeed considering nominating a candidate, DPOs should submit  concrete recommendations on the process that should be followed in identifying appropriate candidates which should always include consultation with DPOs on this process (see nomination process below).

If the Government has not yet decided whether or not to nominate a candidate, national DPOs should evaluate whether or not they should advocate for this to happen, taking into account whether there are good national candidates that the Government would accept to nominate, and it could also be strategic to consider whether any potential nominee would contribute to gender and equitable geographic balance within the Committee.
Time is short!  The nomination period comes to an end in mid April 2018, it is thus vital that DPOs get active (if they have not yet been) to identify qualified individuals for nomination as well as for a transparent nomination procedure, and to ensure that any nomination made by their government is supported by DPOs. 
While DPOs and civil society should play a central role in identifying and advocating for nominations at the national level, it is only States Parties which can formally submit nominations. 
States Parties should send in their nominations by 12 April 2018 to the OHCHR at:
Office of the United Nations High Commissioner for Human Rights

United Nations Office at Geneva 
CH-1211 Geneva 10 
Switzerland 

or in electronic version to: registry@ohchr.org 

Information on the nominated candidate sent to the OHCHR should also include their biographical data in the CV form provided on the Committee’s website available in English, Spanish and French.  
NOTE: Nominations will only be processed when submitted in word format and within the page limit (one and a half pages-Roman text font size 12).

IDA questionnaire to candidates 
For the first three election processes, IDA produced a questionnaire which was sent to all election candidates to the CRPD Committee.  Feedback to the questionnaire was quite positive- for the 2016 elections it was answered by more than half of the candidates, including seven candidates who were eventually elected as members of the Committee.
The replies to the questionnaire were uploaded on the IDA website and placed at the disposal of States Parties.

IDA will repeat the exercise for the coming election as a way of contributing to elections which are firmly based on transparency and evaluation of the quality of the candidates.

The questionnaire may also serve as a tool at national level to be used in the assessment of the quality of different candidates in the process of identifying a nominee.  The 2016 questionnaire for candidates may be consulted in English and in Spanish.
Support from IDA and feedback to IDA
As a policy, IDA does not take a stand in favour of or against any given candidate, but it strongly encourages the election of  qualified persons with disabilities. 
In doing so, IDA offers its guidance and advice to national DPOs engaging in this process and also kindly requests national DPOs to keep IDA informed about nomination developments at the national level. 
Once the nomination process has been completed, IDA would appreciate receiving information from national DPOs about their role, activities and any good practices on the process that resulted in nomination. 

Further information
For further information, please consult the CRPD Committee’s 2018 elections website. 

The OHCHR has recently created a common treaty bodies election webpage which provides information on all upcoming elections for the human rights treaty bodies, including the CRPD Committee.  It provides the gender composition of all treaty bodies, along with basic information about the elections process.  The following publications are also available there: 

· Handbook for Human Rights Treaty Body Members
· Human Rights Treaty Bodies & Election of Treaty Body Members: A guide for United Nations Delegates based in New York
Suggested profile of members of the CRPD Committee
Official criteria for the nomination and election of members
According to the Convention,
 Committee members should:

· be experts and have recognised competence in the field covered by the Convention;

· have high moral standing; and
· serve in their personal capacity.
In addition, overall composition of the Committee should ensure:

· regional and gender balance
· representation of the principal legal systems; and
· participation of experts with disabilities.

These criteria are also echoed in General Assembly Resolution 68/268 on Strengthening and enhancing the effective functioning of the human rights treaty body system.

Independence & impartiality

The Addis Ababa Guidelines, Guidelines on the independence and impartiality of members of the human rights treaty bodies,
 adopted by the Chairpersons of the human rights treaty bodies, further clarify that members serve in their personal capacity and shall not only be independent and impartial, but shall also be perceived to be so. This means that a member politically affiliated with his/her government cannot be considered to be independent and impartial. Nationality, place of residence, current and past employment, membership of or affiliation with an organisation, family and social relation can be factors of real or perceived conflict of interest.
Candidates should fulfill the following criteria:

1. Knowledge of the Convention on the Rights of Persons with Disabilities (CRPD) and its importance to diverse constituencies of people with disabilities, including knowledge of key issues in the CRPD, and demonstrated commitment to full realisation of the CRPD in letter and spirit, including consultation and joint work with persons with disabilities and DPOs.

2. Demonstrated commitment to non-discrimination and the social model approach to disability that recognises the role which society plays in creating and maintaining barriers to the full and equal enjoyment of human rights by persons with disabilities, and the obligation to remove those barriers.

3. Personal experience of disability and participation in the associative movement of persons with disabilities. 
4. Proven experience in the area of expertise (which may be human rights, policy, law, development, sociology, political science, research or technical applications) reflecting the purpose and principles of the CRPD, in particular the General Principles in Article 3.
5. Independence from government or governmental influence, and independence from industries or the influence of industries.
6. Innovative and creative approach to eliminating all barriers to inclusion or equality, within the framework and principles provided by the CRPD.
7. Adequate time and resources to actively participate in the work of the Committee.
  
8. Candidates should be fluent in one of the official languages of the UN (English, French, Spanish, Arabic, Chinese, Russian).

The Committee as a whole should reflect the following:

1. Equitable representation of persons with diverse types of impairments.
2. Representation of women with disabilities and the gender perspective, indigenous and cultural minority persons with disabilities and the perspective of children and youth with disabilities.
3. Equitable geographical distribution, representation of the different forms of civilization and of the principal legal systems.

It should be noted that: 

· Committee members are not remunerated for their work.  Members’ travel to and from Geneva for each session and a daily subsistence allowance while in Geneva is provided.  

· For those Committee members who require personal assistants, the travel and daily subsistence allowance of personal assistants is also covered.

Considering the CRPD Committee current composition, and in order to ensure these balances, IDA strongly urges for the nomination of women with disabilities and persons coming from marginalised disability constituencies and communities. 

For further information, please read the Handbook for Human Rights Treaty Body Members.
Influencing the nomination process
This document has been prepared for national DPOs and can be used as a basis for proposals to your Government on candidates for the CRPD Committee, which should preferably be conveyed in a coordinated way by a large number of DPOs.

Involvement of DPOs throughout the process

The CRPD requires States to consult with persons with disabilities and their representative organisations throughout the process of nomination of candidates,
 and for consideration of the participation of experts with disabilities in this process.

General Assembly Resolution 68/268 on Strengthening and enhancing the effective functioning of the human rights treaty body system encourages States parties to adopt national policies or processes with respect to nominations of human rights experts of high moral standing  as candidates for human rights treaty bodies. 
  
Key elements in the nomination process of candidates by States

The nomination process as a whole should be transparent, i.e. advertised widely and with adequate advance notice

In order to ensure transparency and a broad range of applications from prospective candidates who meet the criteria, the nomination process must be public. The process will be of interest to many members and organisations of civil society who will want to follow and, where appropriate, participate in the process. It is also a matter of public interest. 

In order to obtain a broad range of applications from qualified candidates, States should advertise the process publicly, as well as in publications chosen to target those who may meet the criteria.   
The advertisement on the nomination process should reach all potential applicants, including through national newspapers and other media, and through dissemination to relevant sectors of civil society, in particular organisations of persons with disabilities (DPOs). 

It is also suggested that adequate information is provided to the national parliament on the process that will be followed.

The nomination process should also be advertised with sufficient time for news of the procedure to circulate and for applicants to apply.

Before issuing the advertisement, States should seek comments and input from DPOs on the content of the advertisement.

On previous occasions, the UK advertised widely in the national press, online and via DPO networks calling for nominations (see below for more details about good nomination practices).
The process should be based on clear criteria for selecting candidates

The selection process should clearly set out the criteria for experts as presented in Article 34(3) and (4) of the CRPD, and announce that these are requisite criteria and that candidates with such expertise are encouraged to apply.

IDA has tried to further clarify and expand the criteria foreseen in the CRPD (Articles 34(3) and (4)) on the basis of the principles of the Convention as a whole. This more detailed set of criteria on the suggested profile of CRPD Committee members can be read below. 

States Parties are encouraged to consult with national DPOs regarding additional criteria from the national context.

DPOs should assist States in obtaining applications from highly qualified candidates who meet the criteria
Assistance from DPOs is essential to identify and to encourage applications from highly qualified candidates. DPOs should circulate the advertisement as widely as possible and encourage persons who meet the criteria to apply. In particular, DPOs should be proactive in promoting applications from candidates recognised for their proven record of work and expertise in furthering CRPD implementation and for their commitment to realising the principles of the CRPD. 
The names and qualifications of those making the selection should be made public

In order to increase transparency of the process, the names and qualifications of the people who are engaging in the selection of nominees should be broadly publicised, preferably in the advertisement used to attract potential nominees. 

These persons who will form the selection committee should be familiar with the functioning of the international human rights system and should have knowledge on the rights of persons with disabilities.

Mexico set a good example by establishing an advisory committee comprising three persons with experience working in the field of human rights in the UN.  This advisory committee was responsible for making recommendations to the Government on the selection of the best candidates, and formed the basis of the Government's decision (see below for more details about good nomination practices).

DPOs should be consulted on applicants’ skills and experience and how they meet the criteria

Appropriate mechanisms should be put in place whereby DPOs can provide substantive comments and information about an applicant given that DPOs are best placed to be able to provide important information regarding an applicant’s expertise and work on the ground. In accordance with the State’s obligation to consult with DPOs in the selection process, due weight should be accorded to their comments.
After the nomination process has been completed

States should promptly make nominations public

Selection of the nominee from among the candidates should promptly be made public through the means of advertisement mentioned above and relevant information should be sent to the UN to facilitate the election process at the COP. 

National DPOs should also encourage the candidate to complete the IDA questionnaire and send it to IDA.

Examples of good practices of nomination procedures from previous years:

In the UK, the nomination process was as follows:
1. Role description drawn up by the national human rights institution (NHRI), government and DPOs (see Annex I)

2. Wide advertisement in national press and online and via DPO networks
3. Interviews with panel that included NHRI, government and DPOs
4. Appointment and launch of campaign (funded by government)
In Mexico, the nomination process was as follows:

1. Public call for nominations launched by the National Council of Persons with Disabilities (CONADIS) and the Ministry of Foreign Affairs (see Annex II)

2. DPOs were encouraged to propose nominees.

3. As part of the application procedure, all nominees were asked to fill out a questionnaire on their expertise and experience advocating for the rights of persons with disabilities.  The questionnaire was based on IDA’s questionnaire for election candidates.

4. A Committee of Experts, composed of three persons who were serving, or who had served as independent experts in a UN human rights mandate  (treaty body/special procedures), was tasked to make a first round of evaluations and to propose a list of potential candidates.

5. A Selection Committee, composed of the secretariat of CONADIS and the Ministry of Foreign Affairs, considered the list proposed by the Committee of Experts and made the final selection.
UN Committee on the Rights of Persons with Disabilities 

Call For Nominations For UK Candidature 

The Office for Disability Issues (ODI) is co-ordinating arrangements to identify a UK candidate to put forward for election to the UN Committee on the Rights of Persons with Disabilities.  The Committee is the UN body responsible for monitoring implementation of the UN Convention on the Rights of Persons with Disabilities.  

Details, including how to apply, are set out below. Applications are invited by 24 May 2010.

Background 
What is the UN Convention on the Rights of Persons with Disabilities?

The UN Convention on the Rights of Persons with Disabilities (“the Convention”) is an international treaty which explains that all disabled people around the world, have and should be able to enjoy the same human rights as other people. It sets an international benchmark for the human rights of disabled people. The Convention is a very detailed document which covers all areas of life, including employment, health, culture, liberty and accessibility.

There is a related Optional Protocol to the Convention which allows for complaints to be made to the UN where an individual or group of individuals thinks their Convention rights have been breached.

What is the Committee on the Rights of Persons with Disabilities?
The UN has set up a new Committee to monitor the implementation of the Convention – this is the Committee on the Rights of Persons with Disabilities. The  Committee is a body of independent experts who have the task of reviewing how countries are  implementing the Convention.

At the moment the Committee consists of 12 members. However, the Convention requires this to be increased to 18 when 80 countries have ratified the Convention. This point has been reached and it is expected that  the Committee will be expanded  when elections to the Committee take place in the Autumn.

Members of the Committee are elected by secret ballot by the countries which have ratified the Convention. It is expected that countries will chose experts on the basis of their competence and experience in the field of human rights and disability, and also in consideration of equitable geographic representation, representation of different forms of civilization and legal systems, gender balance, and participation of experts with disabilities. It is also expected that members of the Committee will be of high moral standing and recognized competence and experience in the field of disability. 

Members of the Committee serve as independent experts, not as national or Government representatives. 

What will an expert have to do?
The Committee is responsible for monitoring the implementation  of the Convention at the international level.

The Committee’s work programme is determined by the UN and the Committee members. The  Committee has three main roles: 

· To examine how countries that have ratified the Convention are implementing it. That means looking at the reports submitted by Governments on progress made (as well as representations from non-Government bodies) and identifying where there may be gaps or problems. This can lead to further oral examiniation of Government representatives.
· To examine individual complaints under the Optional Protocol.
· And, also under the Optional Protocol, to undertake inquiries in the case of the Committee receiving reliable evidence of grave and systematic violations of the Convention.
In addition the Committee might decide to issue General Comments elaborating the meaning of the provisions of the Convention or cross-cutting themes and might hold Days of General Discussion with States, civil society, United Nations entities and other international organizations.

Committee members should be prepared at a minimum to attend Committee meetings in Geneva. The Committee currently meets for one week twice a year. However, as the number of ratifications increases it is probable that the length of each of these sessions could increase to two weeks, and in due course possibly to three weeks.  Committee members are also required to prepare for sessions by reading States Parties’ reports, as well as documents submitted by civil society and other organizations.  In addition, under the Optional Protocol, Committee members will have to review individual communications (complaints) and may be required to undertake in-country inquiries. 

Many Committee members also undertake tasks in the inter-session period such as the preparation of first drafts of General Comments, or attending meetings of human rights treaty bodies in Geneva.

Nomination to the Committee on the Rights of Persons with Disabilities  
Having ratified the Convention in June 2009, the UK is able to put forward  an expert for election to the Committee.  Members of the Committee are elected for a term of four years and are eligible for re-election once. 

The number of places available on the Committee is limited and a high-degree of interest from other countries is expected. Committee members are elected and the elections are expected to be contested. 
So selection of a UK candidate does not imply that he or she will ultimately be elected to a place on the Committee. 

If elected, Committee member expenses will be met by the United Nations, not by the UK government. Committee members do not receive an honorarium although the Convention states that, with the approval of the General Assembly, Committee members shall receive emoluments.  Currently, the General Assembly has 
indicated that emoluments for members of treaty bodies should only be nominal. The United Nations will cover all transportation costs for Committee members via the most economical route in the class below first class and members receive a daily subsistence allowance during sessions and when travelling on Committee business. 

To support a candidature, when a UK nominee is selected, he or she may be involved in campaign activity prior to the elections to the Committee in order to network with other countries and lobby for their support. Therefore, this activity may involve foreign travel.

During the campaign stage, all reasonable travel expenses and support cost (such as the use of equipment and personal assistants’ fees) will be met by the UK government.

Criteria For Selection as UK Candidate: Person Specification 

The successful candidate will have:

· A thorough and demonstrable understanding of the UN Convention, and of its importance to diverse constituencies of disabled people and an awareness of key issues associated with the Convention.
· An in-depth understanding of how human rights affects disabled people, including the barriers faced by disabled people with different characteristics; in different situations and in different areas of life.
· Strong knowledge of public policy and legislation to address disability rights. 
· Expertise in a discipline relevant to the Convention (eg law, disability, human rights). 

Experience, skills and qualities
· Experience (at a senior level) of working on boards or committees in the private, public or voluntary sectors, with evidence of the ability to influence and persuade to help shape and drive forward a committee agenda.
· Excellent influencing, negotiating and communication skills.
· A proven ability to think strategically.  
· Proven experience of managing detailed, complex and lengthy documents and/or issues in a short timescales. (The workings of 
the UN can be complicated, and the successful applicant will need to be able to quickly learn how the UN works in order to develop the effective role of the Committee.) 
· Experience of working in an international environment would be desirable.
Other criteria
· Travel flexibility.  (It will be necessary to travel to the meetings of the UN in Geneva, and possibly New York, as well as on mission to other countries. It may also be necessary to travel to a range of events and meetings abroad during the lead-up to the Committee elections. Overnight stays away from home will be required.)
The Selection Process for the UK Candidate 
Candidates for interview will be selected on the basis of the criteria set out above. Those who have been selected will be contacted and invited to an interview with a selection panel. Interviews will be held in London. 

All reasonable expenses (including any personal assistant support required at interview) will be paid.

Recommendations from the panel will go forward to the responsible Minister for a final decision.

Next Steps
An Application Pack can be obtained from:  

ODI International Team 

Ground Floor 

Caxton House 

Tothill Street 

London SW1H 9NA  
Email: ODI.INTERNATIONAL@DWP.GSI.GOV.UK
Applicants are requested to send their completed application form to the ODI International Team by 24 May 2010.  Applications should be submitted preferably by email.  

México, D.F. 5 de Noviembre de 2009.

Convocatoria del Consejo Nacional para las Personas con Discapacidad (CONADIS) y de la Secretaría de Relaciones Exteriores (SRE) para seleccionar al candidato o candidata de México al Comité de Naciones Unidas sobre los Derechos de las Personas con Discapacidad
 
El Consejo Nacional para las Personas con Discapacidad (CONADIS) y la Secretaría de Relaciones Exteriores (SRE) convocan a las organizaciones de la sociedad civil, las instituciones de educación superior, las instituciones públicas y a la sociedad en general, a proponer candidatos y  candidatas para ser postulados por el Gobierno de México  como experto o experta de México en el Comité de Naciones Unidas sobre los Derechos de las Personas con Discapacidad, con base en los requisitos para la presentación de candidaturas y procedimiento de selección que se especifican a continuación.

I.
Antecedentes.

La Convención sobre los Derechos de las Personas con Discapacidad y su Protocolo Facultativo
 entraron en vigor el 3 de Mayo de 2008. A la fecha, 71 países han ratificado la Convención y 45 el Protocolo Facultativo (México incluido).

De conformidad con el artículo 34 de la Convención, el Comité sobre los Derechos de las Personas con Discapacidad es el mecanismo encargado de monitorear ambos instrumentos internacionales.  Dicho Comité está integrado por 12 Expertos, quienes actúan a título personal y deben ser personas de gran integridad moral y reconocida competencia y experiencia en los temas a que se refiere la Convención. 

Los miembros del Comité son elegidos para un término de cuatro años, con posibilidad de reelección, por los Estados Partes de la Convención, los que se reúnen a tales efectos en Conferencia de Estados Partes. 

Conforme establece la Convención, los miembros del Comité son electos por voto secreto de una lista de expertos nominados por los Estados Partes. Las personas elegidas para el Comité deben ser aquellas que obtengan el mayor número de votos y una mayoría absoluta de los votos de los representantes de los Estados Parte presentes y votantes. 

Las próximas elecciones se llevarán a cabo en 2010 en la Tercera Conferencia de Estados Partes, la que en principio se efectuará en el mes de septiembre. En dicha ocasión, se elegirán o reelegirán a 6 Expertos para que se desempeñen en el período que abarca del 1º de enero de 2011 – 31 de diciembre de 2014. 
Por la importancia que la labor del Comité tendrá para la aplicación de la Convención y el papel que el país tuvo durante su elaboración, el Gobierno de México estima pertinente la presentación de la candidatura de un experto mexicano o de una experta mexicana en las elecciones que se efectuarán en 2010.

II.
Funciones del Comité.

Las principales funciones del Comité son las siguientes:

a. Promover la implementación de la Convención y contribuir al logro de los propósitos establecidos en ella.

b. Dar seguimiento a la forma en que la Convención es implementada por los Estados Partes.

c. Dar seguimiento al sistema de cooperación técnica para el logro de los propósitos establecidos en la Convención.

d. Recibir y analizar los informes de los Estados Partes.

e. Emitir recomendaciones.

f. Recibir y considerar comunicaciones individuales presentadas por personas o grupos de personas sujetos a la jurisdicción de los Estados Parte del Protocolo Facultativo de la Convención sobre los Derechos de las Personas con Discapacidad.

III.
Características del encargo. 

· Los Expertos (as) desempeñarán sus funciones a título personal e independiente.

· El encargo tiene un carácter honorífico. Los gastos por conceptos de traslado y hospedaje para cumplir con las reuniones establecidas en el cronograma oficial de trabajo del Comité serán debidamente cubiertos por las Naciones Unidas.

· Los Expertos (as) asumen el compromiso de emitir opiniones y tomar decisiones a título personal y de manera independiente a la institución u organización de  procedencia.

· La duración del encargo será de 4 años para los candidatos que hayan alcanzado el número necesario de votos durante la Conferencia de Estados Partes de la Convención.

· Los miembros del Comité deben de estar en posibilidad de participar en reuniones del Comité a celebrarse en Ginebra, Suiza, posiblemente dos o tres veces al año durante dos o tres semanas cada una. 

· Los miembros del Comité deben estar en posibilidad de realizar la lectura de los informes de los Estados Partes, así como de documentos enviados por la sociedad civil y otras organizaciones a lo largo del año. 

· Los miembros del Comité tendrán que revisar comunicaciones individuales y pueden ser requeridos a realizar investigaciones en un país determinado.

IV.
Requisitos para la presentación de candidaturas.

1. Ser mexicana o mexicano.

2. Tener estudios de licenciatura (se prefiere maestría o doctorado o una trayectoria equivalente), con reconocimiento y validez oficial en disciplinas relacionadas con los derechos humanos, el derecho, las ciencias políticas, estudios de género, ciencias sociales, relaciones internacionales, o cualquier otra disciplina que resulte relevante en el marco de la Convención.

3. Contar preferentemente con al menos diez años de experiencia de trabajo en el tema de las personas con discapacidad o en áreas de derechos humanos, políticas públicas, derecho, sociología, ciencias políticas, investigación o aplicación técnica, entre otras, siendo indispensable que ello se demuestre documentalmente.

4. Conocimiento amplio de los tratados internacionales de derechos humanos y de los instrumentos específicos para personas con discapacidad, así como del Sistema de las Naciones Unidas.

5. Capacidad de análisis, redacción y síntesis de documentos.

6. Dominio de alguno de los otros idiomas oficiales de las Naciones Unidas, entre ellos francés e inglés, además del español.

7. Disponibilidad para viajar y participar en las reuniones del Comité.

8. No desempeñar ningún cargo en algún organismo internacional.

9. No estar laborando en ninguno de los tres niveles de gobierno o desempeñar un cargo de elección popular en caso de ser elegido al Comité.

10. No desempeñar ningún cargo en la Administración Pública durante el desempeño del mandato.


Adicionalmente, se tomará en cuenta el párrafo 4 del artículo 34 de la Convención que señala que los Estados Partes “tomarán en consideración… la participación de expertos con discapacidad”.

V.
Procedimiento de selección

1. Las propuestas deberán contener:

· Currículum vitae de la persona propuesta y constancias, que avalen sus estudios, experiencia profesional y dominio de idiomas (anexar títulos, cédula profesional, referencias de publicaciones de su autoría, participación en congresos nacionales y/o internacionales, reconocimientos, etc.). 

· Los documentos expedidos por instituciones oficiales deberán presentarse en copia certificada. En el caso de documentos en idioma extranjero, se deberá incluir apostillamiento y traducción.

· Carta de presentación de la(s) institución(es) u organización que la propone(n).

· Documento en el que la persona propuesta exponga sus razones y motivaciones para servir a título personal como experto o experta en el Comité.

· Respuesta al Cuestionario anexo.

· Autorización, mediante escrito firmado, que faculte a los convocantes para pedir informes sobre la autenticidad de los documentos presentados.

· En el caso de ex servidores públicos, presentar escrito bajo protesta de decir verdad, de no desempeñar un cargo público al momento de la emisión de la convocatoria. 

2. Las propuestas deberán ser entregadas al Consejo Nacional para las Personas con Discapacidad, ubicado en Paseo de la Reforma 450, 6° Piso, Col. Juárez, del lunes 23 al jueves 26 de noviembre de 2009, en horario de las 10:00 a las 13:00 hrs. o enviar todos los documentos digitalizados en CD-ROM a la dirección anterior o en archivo mediante correo electrónico a la dirección: andres.balcazar@salud.gob.mx, marcando copia a la Dirección General de Derechos Humanos de la Secretaría de Relaciones Exteriores (correo electrónico: dgdhumanos@sre.gob.mx). La fecha límite para la recepción de documentos enviados por correo normal o correo electrónico es el 26 de noviembre a las 13:00 hrs.

3. Las postulaciones que hayan cumplido con todos los requisitos serán evaluadas primero por un Comité de Expertos conformado por: Dr. Santiago Corcuera Cabezut, Dr. Miguel Sarre y Dr. Rodolfo Stavenhagen, quienes se desempeñan o se han desempeñado como Expertos Independientes mexicanos en mecanismos especializados en derechos humanos de la Organización de las Naciones Unidas. Este Comité presentará una terna para consideración del Comité de Selección, incluyendo la debida fundamentación. 

4. Seguidamente, el  Comité de Selección, integrado por el Secretariado Técnico del Consejo Nacional para las Personas con Discapacidad y la Secretaría de Relaciones Exteriores analizará y nominará al candidato o candidata de México de entre la terna propuesta por el Comité de Expertos.

5. El fallo del Comité de Selección será definitivo e inapelable.

6. La candidatura seleccionada será presentada por la Secretaría de Relaciones Exteriores ante las instancias correspondientes. La Secretaría de Relaciones Exteriores llevará a cabo  esfuerzos de promoción internacional para procurar que tal candidatura resulte electa para el Comité de Naciones Unidas sobre los Derechos de las Personas con Discapacidad.

Los resultados se darán a conocer a través de la página electrónica del CONADIS (www.conadis.salud.gob.mx) y de la SRE (www.sre.gob.mx) el jueves 3 de diciembre de 2009.

Para mayores informes sobre la presente convocatoria, comunicarse a CONADIS o a la SRE a los siguientes teléfonos o correos electrónicos:

CONADIS:

Andrés Balcázar de la Cruz

Tel 5511-7928

Correo electrónico: andres.balcazar@salud.gob.mx

SRE:

Dirección General de Derechos Humanos

Tel. 3686-5100 Ext. 7228

Correo electrónico: dgdhumanos@sre.gob.mx
Plaza Juárez No. 20, piso 14

Col. Centro

Deleg. Cuauhtémoc

C.P. 06010

México, D.F.

Cuestionario

Aspectos Generales

1. ¿Por qué quiere participar en el Comité sobre los Derechos de las Personas con Discapacidad? 

2. ¿Cuáles piensa que son los mayores retos que podría enfrentar como experto o experta del Comité?

3. ¿Cuál es su visión con respecto a lo que el Comité sobre los Derechos de las Personas con Discapacidad debe hacer para alcanzar los objetivos de la Comisión?

Experiencia

4. ¿Cómo describiría sus habilidades y experiencia para servir en el Comité?

5. ¿Cuáles son las áreas de la Convención en las que usted considera tiene un mayor entendimiento o experiencia? Descríbalas por favor.

6. ¿Tiene experiencia directa tanto personal como profesional en la promoción y protección de los derechos como persona con discapacidad a que se refiere la Convención? Si es así, describa los aspectos de esta experiencia que sean relevantes para el trabajo del Comité y ejemplos concretos de actividades, responsabilidades, retos, éxitos y lecciones aprendidas.

7. ¿Ha trabajo en el consejo directivo, como voluntario o como miembro activo de organizaciones de personas con discapacidad u organizaciones que trabajen este tema o bien ha desempeñado o desempeña algún cargo gubernamental o dentro de la industria relacionada con la discapacidad? 

8. De contar con ello, proporcione una lista de sus publicaciones que resulten relevantes para el trabajo del Comité e incluya copia de tales publicaciones. 
Trabajo Sustantivo y Métodos del Comité

9. Como se señala en el inciso e) del Preámbulo de la Convención, el modelo social de la discapacidad reconoce el papel de la sociedad en la creación y permanencia de barreras que impiden el completo disfrute de los derechos humanos de las personas con discapacidad, en igualdad de condiciones con los demás. Describa un área donde la aplicación de ese modelo social o de la perspectiva de derechos humanos, desde su punto de vista, logre un cambio significativo en la forma en que la sociedad trata a las personas con discapacidad.

10. Se espera que los miembros del Comité sobre los Derechos de las Personas con Discapacidad participen en reuniones en Ginebra, Suiza, por varias semanas al año. ¿En qué forma combinará su trabajo actual con el tiempo requerido para servir en el Comité?

11. ¿Hay alguna otra información adicional que quiera compartir por ser relevante para el trabajo del Comité?

� For information on the regional groupings, visit � HYPERLINK "http://www.un.org/depts/DGACM/RegionalGroups.shtml" �http://www.un.org/depts/DGACM/RegionalGroups.shtml� 


� Article 4(3), CRPD: In the development and implementation of legislation and policies to implement the present Convention, and in other decision-making processes concerning issues relating to persons with disabilities, States Parties shall closely consult with and actively involve persons with disabilities, including children with disabilities, through their representative organizations.


� Article 34(4) of the CRPD


� General Assembly Resolution 68/268 on Strengthening and enhancing the effective functioning of the human rights. treaty body system, �HYPERLINK "http://www.ohchr.org/Documents/HRBodies/TB/HRTD/A_RES_68_268_Spanish.doc"��A/RES/68/268�, 21 April 2014, paras 10, 12, 13.


� Addis Ababa Guidelines, � HYPERLINK "https://www.google.ch/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwjSq_OLs6TKAhVCkg8KHZaiA-kQFggdMAA&url=http%3A%2F%2Fwww2.ohchr.org%2Fenglish%2Fbodies%2Ficm-mc%2Fdocs%2FGuidelines_on_independence.doc&usg=AFQjCNETHaBie022iOk-z_lwOyNnL1ItFA" ��HRI/MC/2012�, June 2012.


� Currently, the Committee meets for two sessions per year making it a requirement to be present in Geneva for a total of six and a half weeks per year.  Participation in pre-sessions (which is required for members acting as a country rapporteur for a State under review) could augment attendance in Geneva up to a total of eight and a half weeks per year. See the � HYPERLINK "http://www.ohchr.org/Documents/Publications/HR_PUB_15_2_TB Handbook_EN.pdf" ��Handbook for Human Rights Treaty Body Members�.  The number of weeks of the Committee sessions may be subject to change in the future depending on allocation of meeting time by the UN General Assembly.


� The working languages of the Committee are: English, Spanish and Russian. “Working languages” refers to those languages in which the internal working documents (mostly draft versions of text to be adopted) are made available to the Committee. In view of the growing constraints on the UN translation services, the Committee is increasingly confronting a situation of having to undertake its work without the language versions of documents. Under the circumstances, members that are able to work in English will find it easier to perform their duties.


� For further information, please consult the � HYPERLINK "http://www.ohchr.org/Documents/Publications/HR_PUB_15_2_TB Handbook_EN.pdf" ��Handbook for Human Rights Treaty Body Members�.


� Article 34(3), CRPD: The members of the Committee shall serve in their personal capacity and shall be of high moral standing and recognized competence and experience in the field covered by the present Convention. When nominating their candidates, States Parties are invited to give due consideration to the provision set out in article 4.3 of the present Convention.


� Article 34(4), CRPD: The members of the Committee shall be elected by States Parties, consideration being given to equitable geographical distribution, representation of the different forms of civilization and of the principal legal systems, balanced gender representation and participation of experts with disabilities.


� General Assembly Resolution 68/268 on Strengthening and enhancing the effective functioning of the human rights treaty body system, � HYPERLINK "https://www.google.ch/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwiI2LT-tKTKAhUHpg4KHchFB7oQFgggMAA&url=http%3A%2F%2Fwww.ohchr.org%2FDocuments%2FHRBodies%2FTB%2FHRTD%2FA_RES_68_268_English.doc&usg=AFQjCNHoZQeWlm_eJaAypTfntsILHB9O6Q" ��A/RES/68/268�, 21 April 2014, para 10.


� That particular questionnaire is available in � HYPERLINK "http://www.internationaldisabilityalliance.org/sites/disalliance.e-presentaciones.net/files/public/files/Questionnaire-candidates-to-Committee-of-Experts-2010.doc" ��English� and � HYPERLINK "http://www.internationaldisabilityalliance.org/sites/disalliance.e-presentaciones.net/files/public/files/Cuestionario-a-los-candidatos-al-comite-de-expertos-2010.doc" ��Spanish�.  Since then, the IDA questionnaire for election candidates has been updated for and is available here in � HYPERLINK "https://www.dropbox.com/s/5rzfxgvy38wlfco/IDA Questionnaire-candidates-to-Committee-of-Experts-2016.doc?dl=0" ��English� and � HYPERLINK "https://www.dropbox.com/s/ygpbi2jjuktfonw/IDA Cuestionario-para-los-candidatos-para-el-Comit%C3%A9-de-expertos-2016 SPANISH.doc?dl=0" ��Spanish�.


�La Convención sobre los derechos de las Personas con Discapacidad puede consultarse en la siguiente dirección de internet: � HYPERLINK "http://www.ohchr.org/SP/HRBodies/CRPD/Documents/disabilities-convention.htm" ��http://www.ohchr.org/SP/HRBodies/CRPD/Documents/disabilities-convention.htm� y su Protocolo Facultativo en  http://www.ohchr.org/SP/HRBodies/CRPD/Documents/OptionalProtocol.htm
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