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I. Objective
On the occasion of the thirty-fourth session of the Human Rights Council, the Side-Event will address and discuss the standards set on equality and non-discrimination, and in particular on accessing reasonable accommodation, as enshrined in article 5 of the Convention on the Rights of Persons with Disabilities.  
Within this context, this Seminar will aim at:  

· Identifying obligations of States under international human rights law and good practices with regard to reasonable accommodation as a means to provide full participation and ensure substantive equality, 
· Highlighting the roles of reasonable accommodation in promoting diversity and allowing workers and their employers to take advantage of their full professional potential and thereby contribute to business success.
· Discussing the criteria for the provision of reasonable accommodation in specific contexts, such as education and employment
· Raising awareness of the challenges that persons with disabilities continue to face in enjoying their human rights, particularly on accessing reasonable accommodation 

II. Background:  
In its resolution 31/6, the Human Rights Council requested the Office of the United Nations High Commissioner for Human Rights (OHCHR) to focus on article 5 of the Convention on the Rights of Persons with Disabilities regarding equality and non-discrimination in its next annual study.
In addition, the ILO developed a practical guide on workplace adjustments as a means of promoting diversity and inclusion, explaining the concept of reasonable accommodation and providing guidance on how and when this should be provided in the workplace.
Both the Convention on the Rights of Persons with Disabilities and the ILO Convention 111 concerning Discrimination in Respect of Employment and Occupation call for the elimination of discriminatory law, policies and practices, and for the development of proactive policies for achieving substantive equality. It requires the transformation of existing social structures and conceptions that perpetuate discrimination against persons with disabilities. In particular, article 5 of the CRPD reinforces States’ obligations to provide for equality and non-discrimination of persons with disabilities. 
The Convention recognizes reasonable accommodation as an intrinsic part of the duty of non-discrimination that is applicable to all rights. Additionally, it includes the denial of reasonable accommodation as a form of discrimination. Furthermore, the Convention promotes the full participation of persons with disabilities in all spheres of life. Disability is recognized as the consequence of the interaction of the individual with an environment that does not accommodate that individual’s differences. These diverse barriers that impede the individual’s participation in society can be overcome with provision of reasonable accommodation. 
Article 2 of the Convention defines reasonable accommodation as the “necessary and appropriate modification and adjustment not imposing a disproportionate or undue burden, where needed in a particular case, to ensure to persons with disabilities the enjoyment or exercise on an equal basis with others of all human rights and fundamental freedoms.” In practice, reasonable accommodation is triggered (as a minimum) when a person with disability requires an accommodation that addresses their particular needs in order to remove concrete barriers to the enjoyment of that person’s rights. While the legal obligation to provide reasonable accommodation is clear, there is a lack of understanding about what this entails in practice and thus a need to share best practice to advance the implementation of the CRPD obligations.
III. Panel discussion
Chair: H.E. Ms Terhi Hakala, Permanent Mission of Finland
Moderator: Mr Facundo Chavez Penillas, Human Rights & Disability Advisor, OHCHR
Panellists:
1. H.E. Ms Deyana Georgieva Kostadinova, Permanent Mission of Bulgaria
2. Mr Danlami Umaru Basharu, Member of the Committee on the Rights of Persons with Disabilities
3. Ms Judith Heumann, Independent expert
4. Ms Géronime Tokpo, International Disability Alliance
5. Mr Stefan Trömel, International Labour Organization 
Conclusions: Mr Jarrod Philip Clyne, Permanent Mission of New Zealand

IV. Format:
Opening statements and initial presentation by the panellists will be followed by an interactive discussion based on interventions from the floor. To make the panel interactive, speakers are encouraged to link their questions and comments directly to the presentations of the panellists.
At the end of the event, Mr Jarrod Philip Clyne will make his concluding remarks.
V. Organizers & Sponsors
This event is organized by the Office of the High Commissioner for Human Rights, the International Labour Organization and the International Disability Alliance, sponsored by New Zealand, Finland, Mexico, Ecuador and Bulgaria.
The panel will count with closed captioning, sign interpretation and French-English interpretation with the kind support of the Permanent Mission of New Zealand. 
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