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I. SUMMARY

MACEDONIA
CEDAW ratification: 1994.

The Former Yugoslav Republic of Macedonia ratified the Convention on the Rights of Persons with Disabilities on 5 July 2011.
References to women with disabilities in State report.

Click here to access to these references.
PAKISTAN
CEDAW ratification: 1996.

Pakistan ratified the Convention on the Rights of Persons with Disabilities on 5 July 2011.
References to women with disabilities in State report.

Click here to access to these references.
GREECE
CEDAW ratification: 1983.

Greece ratified the Convention on the Rights of Persons with Disabilities on 31 May 2012.
References to women with disabilities in State report.

Click here to access to these references.
CYPRUS
CEDAW ratification: 1985.

Cyprus ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 27 June 2011. 
References to women with disabilities in State report.

Click here to access to these references.
ANGOLA
CEDAW ratification: 1986.

Angola has not signed or ratified the Convention on the Rights of Persons with Disabilities. 
References to women with disabilities in State report.

Click here to access to these references.
HUNGARY
CEDAW ratification: 1980.

Hungary ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 20 July 2007.
References to women with disabilities in State report.

Click here to access to these references.
AUSTRIA
CEDAW ratification: 1982.
Austria ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 26 September 2008.
References to women with disabilities in State report.

Click here to access to these references.
SOLOMON ISLANDS
CEDAW ratification: 2002.

Solomon Islands signed the Convention on the Rights of Persons with Disabilities (CRPD) on 23 September 2008 and its Optional Protocol on 24 September 2009.
No State report submitted.

II. EXCERPTS FROM REPORTS THAT INCLUDE REFERENCE TO WOMEN WITH DISABILITIES
MACEDONIA

Article 1

Discrimination
7. The Law on Prevention and Protection against Discrimination (“Official Gazette of

the Republic of Macedonia”, No. 50 from 13.4.2010) which will enter into force on

01.01.2011,with article 3 prohibits every kind of direct and indirect discrimination, calling

for and encouraging discrimination and supporting discriminatory behaviour on the basis

of: sex, race, colour of skin, gender, affiliation to the marginalized group, ethnic affiliation,

language, citizenship, social origin, religion or religious affiliation, education, political

affiliation, personal or social status, psychological and physical disability, age, family or

marital situation, economic status, health condition or any other basis provided for in the

law or ratified international agreement. The protection and prohibition of the discrimination

refers to all natural and legal entities. The Law provides for a Commission for the

Protection against Discrimination in the capacity of legal entity. The Commission was

elected in December 2010, as legal entity. It is composed of 7 members. Its members are appointed by the Assembly of the Republic of Macedonia with terms of office of 5 years

with the right of one re-election. A president with terms of office of one year is selected

from the members. Fair and equitable representation should be achieved upon the selection

of the members of the Commission. The Commission acts according to complaints

submitted by natural and legal entities and gives recommendations and opinions for

concrete cases. It cooperates with state authorities, Ombudsman, natural and legal entities. 

12. Article 20 of the Law on Social Protection (“Official Gazette of the Republic of

Macedonia” No. 79 from 24.6.2009) prohibits direct or indirect discrimination on the basis

of sex, race, colour of skin, national, ethnic, social, political, religious, cultural, language,

economic and social affiliation, disability and origin in the exercise of rights resulting from

the social protection and regulated by this Law.

Article 2

Legal and political measures
13. Many laws of the civil and administrative law of the Republic of Macedonia include

explicit provisions for equal rights of women and men which are also in accordance with

the Recommendation 10 of the Committee. According to the Law on Labour Relations

(“Official Gazette of the Republic of Macedonia” No 16 from 5.2.2010), the employer must

not put the applicant or the employer in an unequal situation due to race, colour of skin,

sex, age, health condition i.e. invalidity, religious, political or other affiliation, membership

in trade unions, national or social origin, family status, economic status, sexual orientation

or some personal reasons. Women and men must be provided with equal opportunities and

equal treatment upon employment, promotion, training, education, requalification, salaries,

awards, leave of absence, working conditions, working time or termination of the

employment contract (Article 6).

16. Law on Voluntarism (“Official Gazette of the Republic of Macedonia” No. 85 from

9.7.2007), introduces a provision (Article 9) upon which the organizer of the voluntary

work must not put the volunteer in an unequal situation due to race, colour of skin, sex, age,

health condition i.e. disability, religious or other affiliation, national or social origin, family

status, economic status, sexual orientation or other personal reasons.

Article 5

Elimination of gender stereotypes and prejudices
60. MOH provides health care to the victims of domestic violence through its network

of healthcare institutions. In the course of 2010, in cooperation with WHO, several training

sessions have been organized which were attended by a total of 1,500 health workers:

doctors, nurses, doctors from the emergency units, gynaecologists and health workers from

the field of psychological health.

66. Shelter centre – It provides accommodation at a shelter, psychological, social and

legal assistance to the victims of domestic violence (women and their children).

73. In 2007, the Council adopted a Rulebook on the Protection of Minors from Contents

that May Have Damaging Effect on Their Physical, Psychological and Moral Development.

The Rulebook does not refer directly to the portrayal of women in the media, however, in

one aspect it covers the allowed portrayal of the naked human body and the physical and

psychological violence. In accordance with the Rulebook, the media editors have the duty

to categorise the programmes containing sequences, descriptions or expressions of

eroticism or violence and accordingly to broadcast them at time intervals suitable for this

audience and accordingly mark them. The broadcast of pornography contents is prohibited

by Article 70, paragraph 1 of the Law on Broadcasting Activity.

78. The legislation of the Republic of Macedonia prohibits all forms of discrimination

on the basis of skin colour, sex, religious affiliation, political or other affiliation, national,

ethnical or social background, cultural or other belonging, wealth, disability, birth or other

status of the child or his parent or legal guardian. (Law Amending the Law on Child

Protection, “Official Gazette of the Republic of Macedonia” No. 83/09). 

79. The protection of the children is an organised activity based on children’s rights, as

well as on the rights and duties of the parents and the state in the planning of the family,

provision of conditions and living standards suitable for the physical, psychological,

emotional, moral and social development of the children and the responsibility of the state

in creating conditions for practicing a humane population policy, provision of suitable

financial aid to the parents in accordance with the opportunities of the state for

maintenance, raising, care and protection of the children and organizing and providing the

development of institutions and services for child protection. (Article 2 of the Law on Child

Protection, “Official Gazette of the Republic of Macedonia” No. 98/2000 from 23

November 2000).

Article 10

Education
158. The Framework for a Nine-Year Primary Education was introduced in the school

year of 2007/2008. The Framework of Nine-Year Primary Education establishes the

principles on which the primary education curricula are based. In addition to the democracy

principle, the Framework also stipulates the non-discrimination principle which states that

the “School shall take all required measures to ensure protection of the child (pupil) from

all forms of discrimination during his/her stay at the school and the performance of all

activities in the educational process. The school shall promote and enable the realisation of

the rights of every student and the enjoyment of the fruits of the educational process

without any discrimination based on race, colour of skin, sex, language, religious

affiliation, national, ethnic or social background, economical status, disability or any other

status of the child or his/her parent or legal guardian”.

179. The realisation of the mega Conditional Cash Transfer Project started at the

beginning of November 2010, with the assistance of a World Bank credit to the amount of

25 million denars. All the beneficiaries of social support who have children enrolled in

secondary school are eligible for the right to a monthly compensation. The potential

beneficiary children need to have completed primary education, usually at 14 years of age

and they cannot be older than 17 years of age on the date of enrolment, i.e. in case of a

child with a disability to not be older than 25 years of age. The Programme is expected to

span until 2014.

Article 11

Employment
187. According to the labour legislation of the Republic of Macedonia, both men and

women must be provided with equal opportunities and equal treatment in employment,

promotion on the job, development, education, requalification, salaries, awards, leaves from

work, conditions of work, working time and cancellation of the employment track. The

realisation of the right to employment relations has been further promoted by the adoption

of the Law on Mandatory Social Insurance Contribution, which in addition to the

realisation of the right to health insurance, the right to pension and disability insurance is

constantly being exercised by regular payment of the contributions. Before adopting this

Law, only the right to salary contributions for health insurances was regularly exercised.

188. Measures relating to special protection and assistance to a certain category of

workers shall not be considered discrimination, nor should they constitute a basis of

discrimination, as envisaged by the Labour Relations Law, Collective Agreements and the

employment contracts for those relating to the protection of disabled people, older workers,

pregnant women and women who use any maternity protection rights, as well as the

provisions relating to the special rights of parents, adopting parents and guardians.

192. During the reporting period, the Employment Agency carried out several types of

activities towards the end of stimulating employment and increasing employability of

unemployed persons, including: 

(b) Provision of funds from the Special Fund for Employment and Work of

Disabled Persons – the special conditions and incentives for employment of disabled

persons are regulated in the Law on Employment and Work of Disabled Persons, whereas

the conditions on the manner of granting funds from the Special Fund are prescribed by the

Rulebook on Criteria and Manner of Granting Funds from the Special Fund for Provision of

Conditions for Employment and Work of Disabled Persons. Pursuant to these acts, the

funds from the Special Funds shall be granted according to the following grounds:

(i) Employment of a disabled person for an indefinite period;

(ii) Adaptation of place of work;

(iii) Procurement and equipment; and

(iv) Work training of disabled persons with a view to employing them;

(c) Professional orientation;

(d) Job clubs – Several activities are implemented within the auspices of the job

clubs, including:

(i) Open Office;

(ii) Workshops, lectures, interviews;

(iii) Computer literacy training and foreign language classes;

(iv) Individual employment plans, etc.

Article 12

Health care

219. Within the integration processes in the European Union, the Republic of Macedonia

transposed the legal documents in the area of healthcare in the Multi-Indicative

Development Programme and the National Development Plan (NPAA) by 2013. The legal

regulations consist of: the Constitution of Republic of Macedonia, the Law on Health

Protection, the Law on Health Insurance, the Law on Medical Records, the Law on Mental

Health, the Law on Family, the Law on Termination of Pregnancy, the Law on Drugs, the

Law on Infectious Diseases, the Law on Occupational Health and Safety, the Law on

Personal Data Protection, the Law on Equal Opportunities for Women and Men and others.

251. The Ministry of Health of the Republic of Macedonia in cooperation with WHO

adopted the National Strategy for the Prevention of Problems Caused by Alcohol Abuse

2008–2011. Since 1974, besides the implementation of the Strategy, there is also the

Association of Clubs of Treated Alcohol Abusers which maintains the already established

abstinence from alcohol with the help of psychiatrists, psychologists, social workers, and

therapists. In addition, special emphasize is given to the area of primary prevention in order

to prevent the abuse of alcoholic beverages among youth, female population, prevention of

family inheritance etc. The psychological and social support is also provided to the victims

of domestic violence and alcohol abusers.
Article 13

Social and economic societal living

259. The basic criterion upon the determination of the requirements for realization of the

right to old-age pension is the age and the existence of a minimum length of service. The

conditions for obtaining right to old-age pension are determined by the Law on Pension and

Disability Insurance, including: 64 years of age for men and 62 years of age for women and

at least 15 years of length of service. The need for an increase of the age limit is a result of

the demographic tendencies, i.e. increase of the life expectancy of the population, thereby of the expected duration of the pension usage. According to these requirements, certain

harmonization has been reached among the pension usage, approaching to the European

standards in terms of the duration of the pension usage for less than 14 years.

260. In accordance with the Law on Pension and Disability Insurance, the members of the

family (spouse, children born in marriage, adopted children, grandchildren without parents

which were supported by the insured person, parents which were supported by the insured

person) has the right to family pension. 

261. The members of the family obtain the right to a family pension if the deceased

insured person has 5 years of insurance length or 10 years of length of service, if he/she has

met the requirements for an old-age and disability pension, and if the death of the insured

person has occurred upon injury at the workplace.

Article 16

Marriage and family relations
289. The authorised court can allow a person who is already 16 years of age to enter

marriage as part of a non-trial procedure if it determines that the person is physically and

psychologically mature to exercise the rights and perform the duties established at

matrimony, but only after obtaining an opinion from a health care institution and providing

the person with professional assistance at the Social Work Centre.
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Law Review Commissions

Gender Justice and Protection Project (2007–11)

139. The Government of Pakistan has initiated the Gender Justice and Protection project13 which is intended to “contribute to sustainable reduction in violence against women in accordance with the Government’s policy commitments.” The GJP is presently funding 12 projects that focus on: awareness raising and legal aid on inheritance; anti-trafficking measures through government agencies and CSOs; supporting the White Ribbon Campaign; research on forced hospitalization of women in mental hospitals and the establishment of Anti-Karo-Kari Cells by the Sindh Police. The project’s implementing partners include District Governments and Federal Ministries.

Steps taken by the media to reduce stereotyping
176. Article 7 of the Ministry of Information and Broadcasting’s Ethical Code of Practice

states that “The press shall avoid originating, printing, publishing or disseminating any

material which encourages or incites discrimination or hatred on grounds of race, religion,

caste, sect, nationality, ethnicity, gender, disability, illness or age, of an individual or

group.” Article 14 states that “In the cases of sexual offences, heinous crimes against

children, juveniles and women, names and identifying photographs shall not be published.”

177. Article C of the Pakistan Electronic Media Regulatory Authority (PEMRA) Code of

Conduct prohibits the airing of programs which “contain an abusive comment that, when

taken in context, tends to or is likely to expose an individual or a group or class of

individuals to hatred or contempt on the basis of race or caste, national, ethnic or linguistic

origin, color or religion or sect, sex, sexual orientation, age or mental or physical

disability”. Article L prohibits “the denigration of men or women through the depiction in

any manner of the figure, in such a way as to have the effect of being indecent or

derogatory”.

Paragraphs 42 and 43: Disadvantaged rural women and women with disabilities

Women with disabilities

299. Pakistan has made great strides in dealing with the problems faced by children and

young adults who have some form of functional disability, whether intellectual or

physical.35 There are separate schools, Vocational Institutes and medical centers which

address the specific needs of children and adults with disabilities.

300. The Ministry of Social Welfare and Special Education is responsible for the care and

treatment of children and adults with disabilities. This Ministry develops and implements

specific plans for PWDs. In the Provinces, the Departments of Women Development,

Social Welfare and Special Education are responsible.

301. The Directorate General of Special Education created a National Policy for Persons

with Disabilities in 2002; this was followed by a National Plan of Action in 2006. The

National Plan of Action is intended to bring people with disabilities into the social

mainstream.

302. Pakistan signed the UN Convention on the Rights of Persons with Disabilities on

September 25th 2008. Article G of the Guiding Principles of the Convention is equality

between men and women.

303. In terms of proactive measures for women with disabilities, the Ministry has worked

to ensure that women with disabilities find employment suitable to their abilities. Women

and men with physical disabilities are eligible to apply for registration with the National

Council for the Rehabilitation of Disabled Persons, which functions under the auspices of

the Ministry. Once registered, people become eligible to apply for jobs reserved against a

2% quota in Government positions. They may also apply for non-reserved positions. Within

the Ministry, close to 80 women with disabilities have been inducted into permanent

employment during the last two years (i.e. since 2007). The Ministry has conducted several

research studies on the social implications of disabilities.

304. The Punjab Department of Special Education36 has addressed a number of

significant issues concerning young women and men with physical and intellectual

disabilities. Every effort is made to ensure that they are included in the social mainstream,

including being educated, in the light of Article 10 of CEDAW, and are able to find

employment suited to their abilities.

305. Large scale awareness campaigns focused on the rights of Persons with Disabilities,

including their right to decent employment, have been conducted. The 2011 Population

Census will include a gender-specific question on disabilities: this will help to ensure

accurate, nation-wide data and will contribute to effective policy formulation.

306. The Pakistan Bait-ul-Mal initiated a special project for families with two or more

disabled persons on 14th August 2008. The families receive the equipment they require and

a grant of up to RS 25,000 per annum. There is no distinction or restriction on who may

receive the grant.

307. Several NGOs are also working on small scale projects focused on ensuring the

integration of women with disabilities into the social and economic mainstream. The NADRA has launched a program for issuing separate National Identity Cards for disabled

persons.

308. Section II of this report discusses the situation of women with disabilities following

the October 2005 earthquake.

Constraints and challenges

309. Awareness of the problems of adults has not kept pace with that of the problems of

children. The situation of adult women with disabilities has not yet been integrated into

long-term planning. The unfortunate fact that the earthquake of 2005 left a great many

women and men physically disabled have, however, led to a broadening of public

awareness of this problem.

35In 1998 the Government estimated that 2.49 percent of the population suffered some form of

disability. The WHO estimates that approximately 10–20% of the population in countries with similar

socio-economic conditions are afflicted with disabilities. There is at present no way of substantiating

this figure in Pakistan. However, the upcoming Census will include questions on disabilities for the

first time.

36 62% of the employees of the Punjab Department of Special Education are women.

Paragraph 51: Ratification of other international legal instruments advocating human

Rights

330. In June 2010 Pakistan ratified the International Covenant on Civil and Political

Rights and the Convention Against Torture and other Cruel, Inhuman or Degrading

Treatment for Punishment. Pakistan signed the Convention on the Rights of Persons with

Disabilities in September 2008.

Bills introduced by private members

(xi) Special Citizens Bill 2008: To provide access to disabled citizens at every public

place and allocation of seats in public transport and provision of facilities of wheelchairs on

footpaths.

(xvii) Prevention of Domestic Violence Bill 2008: To prevent vulnerable people,

especially women, children, domestic workers, elders and disabled persons, from violence

in the context of personal relationships.

Article 13

Economic, social and cultural rights

Direct benefit from social security programs
431. The social security schemes available to all employees in the formal sector who are

sick, or who become invalids, and/or who attain the age of retirement, were described in the

previous Report.
442. The PBM Institutional Rehabilitation Program provides grants for NGOs which

focus on the extremely poor and vulnerable, including people with disabilities. This support

is provided to institutions which focus on health, education or vocational training, as well

as large orphanages.

Article 16

Marriage and family life

479. The Muslim Family Laws Ordinance (1961) requires the registration of all marriages

solemnized under the Muslim law. There is no time bar for registration and non-registration

does not invalidate a marriage. Non-registration can create problems for women in the

event of being widowed or divorced, when they are establishing their rights or proving that

they are legitimate widows or divorcees.

481. Women have the right to maintenance from their husbands for themselves and their

children during the subsistence of the marriage. Women may have the delegated right of

divorce conferred on her at the time of marriage or later through the Nikah Nama by the

husband. This means that she does not have to go the court and seek a divorce. She may file

a case for dissolution of marriage if she has the delegated right of divorce. This right may

be granted on any of the below-mentioned grounds, none of which affects her right to

dower:

; That the husband has been insane for a period of two years or is suffering from

leprosy or a virulent venereal disease 

Addendum: Effects of the October 2005 earthquake on women and girls
489. Women and girls faced particular difficulties, being vulnerable to violence,

trafficking and physical abuse.69 Initially, women found it difficult to access relief goods

and even more difficult to find sources of livelihood. Women who were heading

households (close to 10% of the households in the relief camps) were in need of protection

and rehabilitative measures. The situation of pregnant and nursing women was also very

difficult, as was that of women with disabilities. Some affected women laboured under

multiple disadvantages. Those living in remote rural areas were particularly disadvantaged

and the Government and I/NGOs made heroic efforts to ensure that their needs were

acknowledged and met.70

492. ERRA also initiated a sex-disaggregated Targeted Vulnerability Survey in NWFP

which identified 233,334 vulnerable women and girls (i.e. the elderly, disabled, orphaned

and women heading households). These accounted for 56% of the people identified in the

survey, all of whom will be eligible to receive enhanced compensation packages and

preferential access to all ERRA and Provincial Reconstruction and Rehabilitation programs.
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39. The Law 3500/2006 defines six additional behaviours in the domestic sphere as

penal, which had not been regarded to date as culpable offences. In particular: (a) Actions

of domestic violence executed before a minor against another member of the family shall

be severely punished; (b) Actions of domestic violence against a pregnant woman shall be

also severely punished; (c) actions of domestic violence against a family member who

cannot defend himself/herself (elderly, handicapped people, patients, etc) shall be also

severely punished; (d) grave penalty shall be imposed in case the victim is a minor who

experiences deliberated physical pain or physical exhaustion, which jeopardizes the minor’s

health; (e) a respective penalty is stipulated in case of psychological pain, capable of

causing grave psychological damage, especially through repeated isolation of the victim;

and (f) penalties shall also be imposed on any attempt to intimidate or bribe witnesses that

are examined within the course of civil or penal domestic violence hearings, so as to provide substantive protection to the victim. For the first time, the exercise of domestic

violence is consider important grounds for a marriage break-up – e.g. misconduct, bigamy,

threat against one’s life. Its basic goal is active social protection, support and sympathy to

victims of domestic violence. 

Changes to income taxation, simplifications to the Code for Books and Records and

other provisions (Law 3522/2006)

40. According to the Law 3522/2006 (G.G. 276/22-12-2006): (a) tax deduction of 10 per

cent to mothers of large families is abolished; (b) tax reduction due to children of those

residing or being employed at a frontier region is provided to the wife when the husband

does not meet all requirements; (c) the tax exemption is increased from 1,900 to 2,400

Euros, without any supporting documents for handicapped people (handicap more than 67

per cent, officers, war victims, blind people, people suffering from kidney diseases, people

suffering from Cooley’s anaemia).

Support to public sector employees with family obligations (Law 3528/2007 and Law

3584/2007)

41. With the aim of supporting women’s attempts to reconcile family and professional

life, and to provide special care for members of families requiring greater protection (single

parent families, large families, three-children families, single mother, etc), articles 59 and

60 of the Code of Municipality and Community Employees (Law 3584/2007. G.G. 143A’)

promote some innovative regulations. The new “Status Code for Public Civil

Administrative Employees and PLLE Employees” (Law 3528/2007. G.G. 143A’) and the

new “Status Code of Municipality and Community Employees” (Law 3584/2007.

G.G./A’/143/28-6-2007) include, upon proposal by the General Secretariat for Gender

Equality, the following beneficial measures for the employed parent (either mother or

father): (a) civil servant mother’s right to make use of diminished shift or leave of nine

months with pay is also given to the civil servant father, provided that the mother shall not

make use of her right. Such right is also granted to a single parent in cases of single parent

families; (b) in case of a fourth — or more — child, the after-delivery leave increases per

two months each time; (c) a period of three months of leave without pay, up to two years

which the civil servant employee is entitled to rear his/her child with full payment in case

of a third child and more; (d) for a parent who is single or widowed or divorced or

handicapped per 67 per cent and more and who has children up to four years old, the shorttime

shift — per one hour — is expanded for six months or the nine-month leave with

payment is increased per one month respectively; (e) in case of a fourth child, the shorttime

shift is expanded for two more years; and (f) the use of short-time shift or the ninemonth

leave with pay is expanded to the single parent family (single mother, widowed

parent, parent responsible for his/her child custody according to a judicial judgment), under

the same terms and conditions that exist for married parents.

Women facing multiple discrimination

63. The GSGE designed the Project: “Holistic interventions for women” within the

framework of the OP “Employment and Vocational Training 2000–2006”. The C’ CSF

supported unemployed women to find a job, thus facilitated the reconciliation of vocational

and family life. Within the framework of this programme, several women benefited,

including women of Muslim religion, with cultural “particularities”, heads of single-parent

families, and disabled women.

82. The GSGE, within the implementation framework of the Completed National Action

Plan against trafficking in human beings, as prepared by the aforementioned Interministerial

Committee in 2004, developed: (a) the provision of assistance to victims of

trafficking through the two Counselling Centres (Athens and Piraeus) for violence against

women (consultative, psychological and legal support); and (b) the information

provision/awareness-raising of public opinion through a TV spot produced by the GSGE

and through an information leaflet in four languages (Greek, English, Albanian and

Russian). Within the framework of the Council of Europe campaign for combating

trafficking in human beings, a meeting was held in Athens, on 5–6 December 2006, entitled

“Action against Trafficking in Human Beings – Prevention, Protection, Prosecution”

(minutes published in 2007).
84. The RSGE and the GSGE in cooperation with the IOM Greek Delegation, during

2006–2008, carried out the Project: “Support of Regional Policies against Trafficking in

Women”, in Serbia (Kosovo) and Bosnia-Herzegovina, in cooperation with IOM

Delegation from Kosovo and Sarajevo, founded by the Hellenic Ministry of Foreign

Affairs. The object of the Project was the information of young people, especially women,

on risks of trafficking in human beings, related education of students in schools of Kosovo

and Sarajevo, and the psycho-social support of women who have been victims of

transnational trafficking in human beings. Eight educational seminars were conducted in

different areas of Kosovo, with the participation of students by 28 secondary schools.

Totally, 415 students, boys and girls, were educated in Kosovo. Educational material was

provided to 35,000 children of several nationalities, translated into Albanian, Serbian and

Roma language. In Bosnia-Herzegovina, 21 educational seminars were conducted in 8

cities, with the education of 491 students, boys and girls, from 14 to 18 years of age.

Relevant material was provided to 20,000 children throughout the country, apart from the

students participated in the Seminars. In addition, psycho-social support was provided to 53

women victims of transnational trafficking, 42 from Kosovo and 11 from Sarajevo.

85. From 2007 to 2008, the RSGE and the GSGE, in cooperation with the IOM Greek

Delegation, carried out the Program “Prevention and Support Actions for Victims of

Trafficking in Human Beings”, in Albania, in cooperation with IOM Tirana Delegation,

funded by the Hellenic Ministry of Foreign Affairs. The object of the Program was the

prevention of trafficking in women in Albania, mostly through educational actions in

schools, as well as psychosocial support of trafficking victims. 650 educational seminars

were carried out in 102 secondary schools in the area of Tirana, where 21,220 students,

boys and girls, were educated. Information material (leaflets and posters) was distributed to

50,000 young people from 14 to 18 years old. 31 women trafficking victims benefited.

86. From 2007 to 2008, the RSGE and the GSGE, in cooperation with the IOM Greek

Delegation, carried out the Program “Education of Greek Agencies for Education of

Hellenic Agencies for dealing with trafficking in human beings”, founded by the HMOFA.

The object of the Program was to inform and strengthen the existing structures of Greece

which are focused on the combating of trafficking in human beings, especially women,

through a cohesive educational action to members of the competent agencies. Another goal

was the creation of properly trained personnel to be able to successfully, and in compliance

with the international and European legislation, deal with cases of transnational trafficking

in human beings. Totally, 10 three-day educational seminars were conducted in Athens,

Thessalonica, Patras, Volos, Herakleion, Preveza, Ioannina, Kalamata, Komotini and

Mytilini. Such seminars trained police officers, port officers, judges, refugees and shelters

personnel and other agencies that accept victims of trafficking, social agencies, social and

medical workers, psychologists, teachers, personnel from Equality Offices in Municipalities

and Prefectures and NGOs (almost 300 persons in all cities). In addition, a two-day

conference on “Actions and Policies to Confront Trafficking in Human Beings” was

conducted in Athens with the participation of 150 persons. The Program presented its

effects as well as practices utilized to fight trafficking in women. The minutes of the

conference were issued in 2008.

98. The Service for International Development Cooperation (SIDC), Developmental

Cooperation agent, collaborated both with International Organizations (IOM, UNHCR, etc.)

and Greek NGOs, funding programmes on public opinion awareness-raising and combating

trafficking in human beings in Greece, as a transit and acceptance country for victims, and

in countries of origin. From 2003 to 2007, SIDC and NGOs entered into 74 contracts on

Anti-trafficking Programmes. The SIDC funding mostly focuses on actions with clear

effects, including programmes for the recognition and reference of victims, operation of

hospitality shelters and provision of psychosocial support, provision of legal and

administrative assistance and support, voluntary repatriation, actions at origination

countries, information and awareness-raising campaign and training programmes for the

competent public agencies.

101. The funding of agencies and NGOs’ Programmes was approved in 2008. Part of

those programmes is a sequel to older ones, such as the “Ariadni Network” by the HRDC

NGO to develop a website, exchange good practices and heighten awareness of the public

re: combating of trafficking in human beings in South-eastern and Eastern Europe, the

programme for the provision of legal psychological support of foreign trafficking victims,

the NG “Greek Council for Refugees” and the continuation of funding for the operation of

the SOS line to support trafficking victims.

102. Within the framework of the Community Initiative (CI) EQUAL – B Circle, the

following projects were concluded through Development Partnerships (DP). The target

groups were mainly women victims of trafficking and other vulnerable groups of women:

• The project “Total support of unemployed and maltreated women for social and

professional (re)habilitation” by “EIRINI” DP whose main goals were: (a) the

elimination of discrimination, support of rights, education and employment of the

target group; (b) support (psychological, legal, educational and consultative) to

victims as a foundation to improve their life conditions; and (c) vocational

rehabilitation and promotion in the labour market. 

108. The NCSS offers: (a) temporary hospitality shelters for trafficking victims (one in

Athens and one in Thessalonica) including accommodation, food, psychological support,

medical and pharmaceutical treatment for victims of trafficking in human beings; (b)

emergency Telephone Line for Social Help (197), which operates twenty-four hours a day,

seven days a week. Victims can declare cases of trafficking, and counselling and

psychological support is provided, while they are referred to the NCSS competent

authorities or other agencies; and (c) the Service of Acceptance, Temporary Hospitality and

On-site Intervention (also operating 24/7) offers hospitality in extremely acute cases, until

initial procedures such as the collection of personal data or medical examinations, etc. are

completed.

109. During 2006, the NCSS provided psychosocial support to 14 cases of trafficking in

human beings, all of which were referred there by the Hellenic Police Authorities. The

majority were women from the age of 16 to 30 years from the former Soviet Union

countries. Five of them were hospitalized in NCSS Shelters. Furthermore, the Phone Line

197 dealt with five calls, by providing counselling services, information and reference to

the NCSS service and the Anti-Trafficking Department of the Hellenic Police Force. In

2007, 16 new trafficking cases came to the NCSS Social Support Centres, and its Shelters

offered hospitality to 21 incidents. All of them were women, from 16 to 30 years of age,

and had come from Romania. In 2008, the NCSS shelters operated from 1 January 2008 to

31 March 2008. Hospitalization was offered to seven women and the Phone Line Service

111. The Hospital Training Centres designed the following programmes on: “Issues of

Gender Equality and Combating Violence Phenomena”: (a) Women and violence:

Psychosocial confrontation of domestic violence, rape and sexual trafficking in women; and

(b) Confrontation of trafficking in women for sexual exploitation and support of victims.

115. Throughout the period examined, the GSGE provided violence victims with

assistance through its two Counselling Centres (Athens and Piraeus), which provide

psychosocial support and legal consulting. According to the new GSGE organization (PD

5/2008 GG17/A/8-2-08), the competencies of the Counselling Centres include: (a)

psychosocial support to victims of violence; (b) provision of legal information and

consultation on gender equality issues; (c) Information of citizens on employment and

labour relations issues; (d) cooperation with agencies that offer Counselling Centres and

hospitality shelters to violence victims all over the Greek Territory; (e) recording and

122. The GSGE conducted (November 2008) an information meeting with several

psychosocial support agencies, where representatives by the Association for the Prevention

and Handling of Violence in the Family (Cyprus) presented the operation and effects of the

programme “Love without Pain”. The meeting aimed to expand Cypriot experience in the

field of dealing with domestic violence offenders, and is included in the implementation

framework of the penal mediation institution (Law 3550/2006, art. 11).

129. The Vocational Educational Institutes of the hospitals implemented the following

programmes on gender equality issues and confrontation of violence: (a) women and

violence: psychosocial support of domestic violence, rape and trafficking in women for

sexual purposes; (b) health professionals on diagnosis and treatment of patients that are

victims of domestic violence; (c) address issues of violence in domestic, social and

“therapeutic” environment of dependents.

130. The Northern Aegean Regional Committee for Equality, in cooperation with the

GSGE, hosted on 24 November 2008 an event on “Violence against women: Confrontation

Practices”: (a) Women and violence: Psychosocial confrontation of domestic violence, rape

and trafficking in women; (b) Health Experts on diagnosis and treatment of patients,

domestic violence victims; and (c) Confrontation of violence phenomena within the

domestic, social and “curative” environment of the dependent person.

132. From 1980 the AWR has been running a Legal Counselling Department, which

provides free legal advice as well as psychological and social support to women that face

problems of unequal treatment, infringement of rights, violence and abuse within the home

and workplace and elsewhere. The Counselling Department refers to women, all over

Greece, in relation to issues of domestic violence, sexual harassment, labour, divorce,

nutrition, single-parenting, maltreatment and negligence of children, sexual abuse, juvenile

delinquency and aggressiveness.

163. The GSGE designed the Project: “Holistic interventions for women” within the

framework of the OP “Employment and Vocational Training 2000–2006”. The C’ CSF

supported unemployed women to find a job, thus facilitated the reconciliation of vocational

and family life. Within the framework of this programme, several women benefited,

including women of Muslim religion, with cultural “particularities”, heads of single-parent

families, and disabled women.

166. The GSGE, on the occasion of the devastating fires in August 2007, designed

programmes in order to support women in stricken areas. More specifically, the GSGE

organized two mobile units that visited the Prefecture of Ileia and the Prefecture of Evia (3–

9 Sept. 2007), recruited counsellors (psychologists, social workers and employment

counsellors). Each mobile unit visited the affected areas, adjusting its visit programme in

cooperation with local authorities. Within the framework of the Project “Integrated

Intervention in favour of Women”, the GSGE guaranteed a significant increase in resources

to the regions affected, and requested further support of the OP by the Ministry of

Employment, the Ministry of Development and the Ministry of Rural Development targeted

to women of the aforementioned areas, in order for them not to be socially and

economically excluded and to remain to their homes with their families. It also sent a letter

to the 200 enterprises that took part in a funding programme and requested their immediate

activation and assistance to mitigate the hardship experienced by Greece at that time.

167. During 2004–2007, the GSGE, in view of national policy and the Complete Action

Plan for Social Integration of Greek Roma, and in cooperation with the competent Ministry

of Health and Social Solidarity, carried out the Program “Prevention, Promotion of Health

and Psychosocial Support of Greek Roma”. In 2005, the aforementioned Program was

enriched, with the assistance of the University of Piraeus, by a specially equipped and

recruited Gynaecological Unit. Pap smears and breast examinations were provided to more

179. During 2007 and 2008, in the Hellenic Air Force Academy, aiming to eliminate

gender stereotypes, the Hellenic Ministry of Defence prepared educational material with

pilot implementation in the academic course programme: Psychology of Personal

Difference, Sociology, Law Elements, Administration-Executive Obligations In addition, the Ministry gave an educational-thematic seminar on Gender Equality to members of

equality offices, in cooperation with the GSGE and the RSGE (24–25 and 27 Sept. 2007).

In addition, it developed and operated a tele-education system on gender equality subjects.
Public administration actions

196. Within the framework of the Project “Funding for the Provision of Holistic

Interventions for Women” by the OP “Employment and Vocational Training”, designed by

the GSGE, 8,773 unemployed women benefited. Priority was given to women who belong to vulnerable social groups, such as refugees, immigrants, domestic violence or trafficking

victims and heads of single-parent families. The Program had been implemented in all

Administrative Regions of the country 13 by seventeen 17 Action Plans coordinated by the

GSGE (in the form of corporate partnerships with approximately 240 agencies). More

specifically, the following participated: (a) women Muslims within the framework of the

Action Plan in the region of Eastern Macedonia-Thrace; (b) women refugees, immigrants

and Roma within the framework of two Action Plans in the region of Attica. More

specifically, the following vulnerable groups of people benefited: (a) 116 immigrants; (b)

113 refugees; (c) 56 violence victims; (d) 1 trafficking victim; (e) 98 Muslims

women/women with “cultural particularities”; (f) 684 single heads of family; and (g) 49

disabled women. The MEO also participated in the Program by supporting more than 5,000

women to gain employment. The Project was selected and presented as a good practice

example in the European Conference and the Unofficial Meeting of Ministers on Gender

Equality in Lisbon on 04/10/2007. Positive reference was made to the regional dimension

of the Project, which was carried out by agencies of the local societies active in counselling

and employment issues, the ERC, the MEO, other local government agencies, as well as

NGOs.

207. From January 2007 to September 2008, the RSGE designed the SSS Provision

Action Plans “Improvement of Conditions of Access to the Labour Market for Vulnerable

Groups”. The Program aimed at the empowerment of women, their preparation for the

labour market, their support in taking business initiatives and their promotion in

employment posts. The services provided by the RSGE included: (a) employment

counselling; (b) learning of techniques for finding a job; (c) specialized professional

orientation; (d) entrepreneurship support; (e) information; (f) psychosocial support; (g)

approach, information, awareness and activation of interested parties for their participation

in programmes for pre-training, training and promotion to the labour market; (h)

information on employment, institutional and legal issues; and (i) promotion, information

and networking actions. The actions were designed in eight Regions of Greece (Attica,

Central Macedonia, Thessaly, Epirus, Central Greece, Eastern Macedonia-Thrace,

Peloponnesus and Crete). In total, 2,820 women benefited, coming from the following

vulnerable population groups: handicapped persons, immigrants, special cultural groups,

repatriates, special groups threatened by social exclusion, long-term unemployed women

above 45 years of age, other groups of persons threatened by exclusion from the labour

market, other categories of unemployed women in areas or sectors of high unemployment

rates.

210. Regarding sexual harassment, the RSGE participated in the Research Project

coordinated by the European University of Cyprus “Social, psychological and vocational

effects of sexual harassment within working environment in Cyprus” (research duration

12/2006–12/2008). In addition, the RSGE, in cooperation with “Village Films” organized

the avant-premiere of the movie North Country (13 December 2006), which referred to

sexual harassment, rape and all kinds of violence exercised against women. Representatives

by Ministries, NGOs and Women Associations attended the avant-premiere.

218. Within the framework of the CI EQUAL (B’ Circle), the following Projects were

designed to promote gender equality in the field of employment, entrepreneurship and

adaptability: 

Project “Development of entrepreneurship activity by vulnerable social groups,

using Olympic and sports facilities”, by DP “Post-Olympic Business Partnership”.

Target-group: unemployed young men and women and disabled persons. Its primary

goal was the promotion of target-groups’ business activity via use of sports and

Olympic facilities. 

Project “CRESCENT” by DP “Kaleidoscope”. Target-group: unemployed men and

women, young people, women, disabled people. With reference to tourism in the

Peloponnese, it was noted that, mostly during the last decade, tourism has reached

“massive dimensions”. However, it has decreased, with negative consequences for

the economic growth and employment in the Region. The basic goal was to reverse

this trend, trying to deal with employment especially for target groups and the local

social and economic development in general, with proper configuration,

organization, management and promotion of the cultural/environmental richness of

the Region.

219. As far as awareness and information on combating discrimination is concerned, the

Hellenic Ministry of Employment and Social Protection carried out a series of gender

mainstreamed actions. More specifically, within the framework of the Combating

Discrimination Community Action Program, in 2007 an information event took place for

Social Labour Inspectors in Thessalonica in relation to the new legislative implementation

framework for the principle of equal treatment. More specifically, the seminar was related

to the implementation of Law 3304/2005 on “Implementation of the equal treatment

principle regardless racial or national origin, religion or other beliefs, physical disability,

age or sexual orientation” and Law 3488/2006 on “Implementation of the principle of equal

treatment between men and women in relation to access in employment, professional

education and development, working terms and conditions and other relative provisions”. In

addition, an information campaign took place in Athens by distributing leaflets on the

legislative framework against discrimination (Law 3304/2006 and Law 3488/2006).

Furthermore, several actions were taken in the gender field, such as: (a) Creation of TV

spot on multiple discrimination faced by women “Women’s equality in action”; and (b)

realization of a research on regional level: “Equal Opportunities on insurance,

representation, entrepreneurship for women in rural areas that are affected by the new

common rural policy (Designed by the Pan-Hellenic Confederation of Agricultural

Cooperatives Union (PCACU)).

246. Within the framework of the Regional OP of the C’ CSF (2000–2006) several social

care services were funded in 13 Regions of the country. During this period, 1,250 social

care structures were created and operated for 72,277 babies, infants, and children, elderly

and disabled persons. Apart from the direct benefit that arises for employed women,

because of the diminution of family obligations, it is stressed that such structures offer

employment to almost 5,052 employees, mostly women.

247. Within the framework of the CI EQUAL (B Circle) the following five Projects were

conducted by EQUAL Development Partnerships:

The Project “Network of social solidarity for the reconciliation of family and

professional life” by DP “Zefksi”. Target-group: women, persons with disabilities,

persons that face difficulty combining family and professional life, self-employed

persons in small-medium scale family enterprises, unemployed persons in

underdeveloped areas, etc. The Program’s main goals were the following: (a) to

promote — within a framework of supportive actions — equal management of

family obligations between men and women, emphasizing the double role of the

employed woman and housewife; and (b) to support active free time of employees

through the organization of a social solidarity network, while in parallel supporting

vulnerable social groups by introducing the principle of interactive social provision.

257. Psychological support to women during post-natal periods is provided by psychiatric

hospital services, which offer referral services to obstetrics departments and primary

services of mental health. In parallel, specialized services are offered to women that suffer

from postnatal depression (prevalence of postnatal depression is about 12–15 per cent of

women who has just delivered) in Athens, Aiginiteio Hospital and the Day Centre of

“Fainareti”, an NGO.

260. As far as support and assistance to attendants of mentally ill persons are concerned,

48 Day Centres have been established in 18 prefectures of the country, as the vast majority

of mentally ill persons are mothers. Patients’ attendants — almost exclusively women —

have to spend a great deal of time assisting ill members of the family, which prohibits them

from searching for a job or any kind of employment. The Day Centres are units that cater to

persons in need to participate in special programmes in order to improve their daily living

and sociality skills, so as to socially integrate. Such structures, which provide psycho-social

support to mentally ill persons on daily basis, provide their attendants the option to develop

their vocational status. The majority of Day Centres cater to persons that face serious

mental disorders, but also to persons that suffer from autism, Alzheimer’s. They cater also

to persons that belong to several “marginal” population subgroups (immigrants, refugees, Roma, etc). In addition, the 12 Social Cooperatives of Limited Liability offer the same

services, by employing 220 persons with mental disorders.

261. In connection with prevention and improvement of student’s health, MOERA,

implements Health Educational Programs in Primary and Secondary Education school

units. Therefore, it collaborates with governmental and non governmental agencies.

Indicatively, such Health Educational Programs, as implemented in Primary and Secondary

Education schools of the country, include several thematic units, such as: (a) Gender

relations – Sexual education; (b) Sexually transmitted diseases; (c) AIDS –Hepatitis B; (d)

Interpersonal relations – Mental health; (e) Gender equality (f) Social exclusion – Equal

opportunities. The objective of those Programs, as well as of the educational material80roduced, is to integrate to gender mainstreaming in all courses and to enforce

responsibility, self-esteem and students’ personal capability.

264. Numerous branches of the Union of Greek Women (UGW) organize once a year, in

cooperation with local hospital or other welfare agencies, free breast examinations,

measurement of bone mass, memory measurement and PAP tests. In parallel, the UGW

held an event on health “Nutrition and life quality”, as well as an event entitled “The Greek

Society and the persons in need”, merging the principle of non-discrimination with equal

treatment for disabled persons”.

Ministry of Employment

284. Within the framework of CI EQUAL the following Projects were implemented:

Incubator for the development of social economy” carried out by DP “Cretan Social

and Economic Partnership – KRIKOS”. The target group was: (a) existing social

businesses (mainly women’s cooperatives); and (b) unemployed women,

unemployed men over 45, persons with disabilities. The main objectives were: (a)

the engagement of all local forces with the aim of supporting Social Economy; (b)

the establishment of and support to new social businesses with innovative business

activities done by the target group; (c) the strengthening and further development of

existing and new social businesses through their networking and the formation of

clusters; and (d) continuous follow-up and support given to the sector of social

economy on the island of Crete through the operation of a “Centre for the Support of

Social Economy in Crete”.
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25. In order to be in line with the NAPGE (National Action Plan on Gender Equality) and contribute substantially in its

implementation, the NMWR has mobilized all its Subcommittees and has set up new ones,

namely:

(e) The Subcommittee on Vulnerable Groups of Women has been set up to study

and give visibility to the problems of the most vulnerable groups of women. Its latest

conference held in March 2009 on “Women with Disabilities and Chronic Diseases: Better

Opportunities in Life”, included a large number of women with disabilities as participants

and speakers. The findings of the conference have also been translated, in collaboration

with the School for the Blind, in Braille system.

34. During the period under review, major developments have taken place. The

Violence in the Family (Prevention and Protection of Victims)(Amendment) Law of 2004,

[L.212 (I)/2004], amending L. 119(I)/2000, inter alia, condemns any act of violence within

the family, raises substantially the penalties for violence, provides protection to victims

mainly by empowering the Court to issue restraining orders, clarifies that rape can be

committed within marriage, facilitates the reporting of violent incidents, provides for the

appointment of Family Counselors, the setting up of the Advisory Committee for the

Prevention and Combating of Domestic Violence (ACPCDV) to monitor the

implementation of the Law, the taking of testimony of victims of violence by electronic

means, the protection of victims and witnesses, makes the spouse a compellable witness

and makes an omission to report a case of violence against a minor or a person with severe

mental of psychological deficiency, a criminal offense punishable with imprisonment. 

47. The law contains specific provisions for the prevention of trafficking, for the

identification and protection of the victims and for the prosecution of those involved in

trafficking, such as:

(i) The establishment of a victim’s referral mechanism;

(ii) The provision, by governmental and non-governmental organizations, of

information to any person that may fall into the scope of the law, of the possibilities

offered by the law;

(iii) The granting of a 1-month reflection period to victims allowing them to

recover and escape the influence of perpetrators of the offences so that they can take

an informative decision as to whether to cooperate with the competent authorities;

(iv) The issue of a temporary residence permit to the victims wishing to cooperate

with the authorities for the prosecution of the traffickers;

(v) The clear definition/ statement of the rights of the victims (provision of

allowance to the victims who do not have sufficient resources, access to emergency

medical treatment, psychological support, protection, free translation and

interpretation services when needed, free legal aid, access to labour market, to

vocational training and education according to the relevant legislation);

(vi) The signing of Protocols for cooperation with non-governmental

organizations.
Reconciliation of family and working life 
108. Within the framework of enhancing the measures to reconcile work and family

responsibilities, Cyprus places great emphasis on the area of care services for dependent persons. Through the Grants-in-Aid Scheme, the SWS provide technical and monetary

support to Community Councils and NGOs, operating programmes of social care services.

109. Furthermore, emphasis is laid on the involvement of local authorities in the

provision of social care services at local level, who are for the first time eligible for funding

under the Grant’s in Aid Scheme for the implementation of care services for dependent

persons (children, elderly people and people with disabilities).

110. In the same line, the SWS have implemented the Project “Expansion and

Improvement of Care Services for Children, the Elderly, Disabled Persons and Other

Dependants”, co-financed by the European Social Fund (ESF), which started in 2005 and

was completed in 2008. The pilot implementation of this Project, aimed, among other

things, at the more active involvement of local authorities in the field of social care and the

development of closer cooperation with voluntary organizations at the local level.

111. Due to the great success of this project and within the context of the 2007-2013

programming period of the EU Structural Fund, the SWS are implementing a project

entitled “Provision of Services for Covering Social Care within the Framework of Family

and Employment Reconciliation”. Within the framework of this Project, the SWS will

subsidize the cost of day care for children, elderly or persons with disabilities. Beneficiaries

of the Project are women who are responsible for the care of their children, elderly or

persons with disabilities. With this subsidy women will be able to enter or re-enter the

labour market since the cost of day care will not be disproportional to their earnings.

Employment offices

117. Policy measures were taken in order to favour access to employment groups most

exposed to or affected by unemployment. This led to the modernization of the Public

Employment Services and to enhancing its capacity to deal with special groups, such as

persons with disabilities, long-term unemployed, women, older persons and other

vulnerable groups. In this framework, the geographical access to services was improved

through the creation of 8 more Local Employment Offices and the upgrading of 4 District

and 2 Local Employment Offices. Since April 2006, 18 specially trained Employment

Counselors have been providing individualized services to the unemployed, including

occupational guidance. Women are constantly encouraged to participate in initial and

continuing training programmes and to enter new fields of occupations. 

126. In relation to cancer, the MOH has prepared a national strategic plan in order to

reduce cancer in the population. Since 1995, a national breast screening programme

provides women aged 50-69 years a mammography. The active role of an NGO, Europa

Donna, has a complementary role to play in the campaign of the programme, as it

contributes with fund and awareness raising, as well as with continuous psychological

support to women.
131. Public assistance ensures the right to a decent standard of living through the

provision of financial assistance and/or social services to persons, who legally reside in the

Cyprus, face serious socio-economic problems, and whose resources are not sufficient to

meet their basic and special needs. With the Public Assistance and Services (Amendment)

Law, 2006 [L.95/ (1)/2006], public assistance recipients were financially reinforced and

their integration into the labour market was encouraged.
132. This legislation especially favours persons with disabilities and single parent

families. Half the income from employment of single parents or €256.29- whichever is

higher- is not taken into account when benefits are calculated. Single parents may receive

public assistance even though they are gainfully employed. Through public assistance, a

care allowance may be provided to a family member who is obliged to withdraw from

employment, in order to care for a dependent elderly relative. In July 2008, an increase of

12% was enacted, which is by 7.8% higher, comparing to 2007.

134. Through the Grants-in-Aid Scheme for 2008, 210 voluntary Social Welfare

Organisations were subsidized for the operation of 292 programmes of social care at the

local level, with the amount of €8,063.823. These subsidies were provided to 55

programmes for pre-school aged children, 55 Centers for the protection and occupation of

school aged children, 52 programmes for persons with special needs, 88 programmes for

the elderly and 42 programmes aiming at covering the needs of other vulnerable population

groups.

135. The present Government has made a commitment to address vulnerable groups of

women such as migrants, women with disabilities, elderly women, single mothers and

others more systematically. In terms of migration, Cyprus has witnessed an increase in the

number of migrant workers in recent years, the majority of which are women (63% in

2006). One particularly vulnerable group is female migrant domestic workers third country

nationals. Efforts have been made by NGOs and women’s organizations to map the

specific needs of migrant domestic workers and raise awareness among relevant

stakeholders. A Ministerial Committee has been set up to revise the employment policy

concerning migrant domestic workers including their salaries. Furthermore, NAPS

including the NAPGE and the NAPSPSI propose specific measures to take into account the

needs of such vulnerable groups of women.

146. Pursuant to the Refugee Regulations of 2005-2009, single women asylum-seekers

have priority of access to the Reception Centre. The competent authorities take into

consideration the vulnerable condition of persons in need of special treatment, e.g.

unaccompanied minors, minors, single women, victims of torture or other form of

degrading treatment or punishment, elderly, etc. Their dietary and any other needs are taken

into consideration. Persons in that category, are entitled to medical care, psychological,

social or any other support.

154. Considerable legislative measures relating to gender equality were enacted, e.g.:

- The Maternity Protection (Amendment) Laws, 2007 and 2008 [L.109 (I)/2007,

L.8 (I)/2008 and L. 43(I)/2008] extending the maternity leave from 16 to 18 weeks.

- The Parental Leave and Leave on Grounds of Force Majeure (Amendment) Law,

2007 [L.111(I)/2007] amending L.69 (I)/2002 to clarify that the total period of

parental leave is 13 weeks per child even in the cases of multiple births, as well as

specifying that the employee is protected from termination of his/her employment

upon applying or taking parental leave, for the period starting on the day of

application until the end of the parental leave period. The Law was further amended

by L.11(I)/2010, to improve its functions and encourage both parents, especially

fathers to make use of it through extending the right of parental leave until the child

reaches the age of 8, or in case of children with disabilities, the age of 18, the

extension of the annual maximum period of parental leave for each parent, the right

of the father to parental leave immediately after the birth/adoption of a child, the

right of the father to transfer two weeks of the total duration of his parental leave to

the mother.
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34. All of Angola’s Family Counseling Centers are being restructured around these

actions and activities. Their purpose is to provide legal assistance to people, to educate and

inform them of their rights, and to provide psychosocial assistance to victims of violence.

The Family Counseling Centers1 arose to reinforce the service work being done by partners

from non-governmental organizations, such as the Organization of Angolan Women

(OMA) — which created the first counseling center for victims of violence in 1987, and

created in 2000, in Luanda, the first shelter for women who have been victims of violence

— and offered a number of seminars in various provinces to train Legal Advisors. Training

programs are about to be launched on the national level for family counselors through the

Project to Support Gender Issues in Angola in order to standardize the services provided

and enable Family Counseling Centers to perform better.

38. The Angolan Government has developed, through the competent Ministerial

Department, programs to get children and adolescents off the street, and to provide

psychosocial rehabilitation, medical support, literacy education and creation of nurseries for

their children.

46. Active and passive participation in the electoral process is guaranteed to all Angolan

citizens over 18 years of age, in full exercise of political rights and in perfect enjoyment of

their mental faculties. There is absolutely no discrimination based on gender, religious

beliefs or political choices. The political parties are responsible for ensuring active

participation by the minimum number of women, in the sense of competing on the same conditions as men and therefore having the ability to attain the political positions resulting

therefrom.

47. Restrictions on the right to vote apply to those aged under 18 on voting dates, to

those declared insane by the health services and to criminals who have lost their civil and

political rights, temporarily or permanently. These restrictions also apply to foreigners and

immigrants, as this act covers Angolans exclusively.

60. Special Education, a form of education that was greatly expanded in 2004, includes

more than 10,000 students from the eighteen provinces who are at various levels of

schooling, including higher education.

104. Discrimination against women in terms of employment:

(a) Discrimination still exists, in terms of the right to work, against people who

are seropositive and people who have disabilities;

(b) Some gaps still exist in terms of employment opportunities for women in the
private sector;

(c) With regard to the right to freely choose one’s profession, job, promotion,

etc., the procedures of the government’s General Inspectorate need to be strengthened, in

order to better ensure compliance with the policies approved in this area;

(d) Social security exists for women who work in the formal sector, specifically

in cases of reform, unemployment, illness, disability, old age or any other inability to work.

There are laws and decrees that govern the prerequisites for exercising this right.

114. The persons to whom this Law (Law No. 7/04, Social Protection Bases) applies specifically include: people or families who live in extreme poverty; women in disadvantaged situations; children and adolescents with special needs or in risk situations; elderly who are physically or financially dependent and/or isolated; people with disabilities, in situations involving risk or social exclusion; unemployed persons at risk of marginalization (see table below).

Health

115. Issues related to medical and health care of children, mothers, people with

disabilities, people with AIDS, the elderly, etc., today are addressed in the Constitution, as Article 77, no. 2, states: To guarantee the right to medical and health care the Government

must:

(a) Develop and ensure the functionality of a health service throughout Angola;

(b) Regulate the production, distribution, trade in and use of chemical, biological

and pharmaceutical products and other means of treatment and diagnosis;

(c) Incentivize the development of medical and surgical education and medical

and health research.

209. Article 4 of the Family Code says: “Children deserve special attention within the

family, which is responsible, in cooperation with the State, for ensuring them the utmost

protection and equality in order that they may achieve their full physical and psychological

development, and for reinforcing their education and reinforcing the bonds between the

family and society.”
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75. With the involvement of experts and civil organizations (including the European Roma Rights Center) the Government conducted reconciliation in relation to the regulation of sterilization so that the CEDAW Committee’s recommendations and other relevant international norms may be better represented in regulations. As a result of all this, legislation was amended on the basis of paragraph d) of section 28 of Act XXVIII of 2008 on amendment of certain health care acts. Therefore, Subsection (8) of Section 187 of Act CLIV of 1997 on health no longer contains the possibility of failing to provide information.

Currently the wording of the act is as follows: 

--

(7) The intervention shall be made for health reasons if, based on the expertise of

the medical specialist:

a) the pregnancy directly jeopardized the life, bodily integrity, good health

of the woman or it is highly probable that the child born of the pregnancy would

suffer from serious disabilities;

Work done by the Equal Treatment Authority

89. Similarly to former years, in 2009, the rights related to equal treatment were

infringed in the field of employment in the greatest number (21) followed by gender (6), age (5), differing opinion (4), maternity, ethics (2-2), sexuality and trade unionism (1-1). 

The Authority found discrimination in 17 cases in relation to age (6), disability (3), ethnic origin and colour of the skin (3), maternity, political views and sexuality while it established multiple discrimination in two cases. From among the 48 cases, 30 were linked to business associations, while the remaining ones led to sanctions against municipalities, institutions and public authorities.

95. In the area of goods and services, the Authority established discrimination in 17 cases in 2009. Out of them, 6 cases concerned age, 3 on disability, 2-2 cases ethnic minority and sexuality and 1-1 motherhood/fatherhood (5.9%), political views or another status of the complainant. One case implied multiple discrimination (belonging to an ethnic group and colour). The Authority established discrimination in all 17 cases – one case implied harassment as well. 12.5% of the procedures initiated within the framework of claims of public interest were launched because of gender.

180. The court considers the person as unable to express his/her will if he is incapacitated when the crime is committed and does not have abilities in the field of sexual life, that could make the establishment of the type and significance of the act possible. Such a condition of the abused may be temporary (e.g. faint, drunkenness, state generated by drugs) or permanent (e.g. mental diseases or defects). In such cases, punishment shall not be excluded even by the agreement to the act.

249. Programs implemented in 2006 in relation to the project, “Responsible Childbirth, Healthy Start of Life” include:

-  On the basis of international recommendations and existing conditions, development and operation of a special out-patient unit for adolescents for psychological advice, which gives assistance in solving special problems of said age group as well as in solving health and mainly mental problems, meeting the requirements of teenagers;

12. Improving the health status of women and men, taking into account both genders:

--

-  Establishing a special support service to male and female pensioners living

alone, involving volunteers, self-help and peer helpers (mental development program).
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15.
In line with the significance and priority given to women’s and equality policies in Austria, government members of ministerial rank have been entrusted with the coordination of women’s policies since 1990. The competent Minister for Women has again been part of the Federal Chancellery since 2007. The budget available to the Minister for Women was continuously increased in the reporting period, so that it was possible to raise funding for women’s projects on a large scale. The budget funds earmarked for such support have risen by more than 60 per cent since 2004, standing at euro 5,342,000 in 2010. These funds represent an important tool for attaining the objective of strengthening the position of women and girls in society. The diverse areas and varied target groups of these funded projects include, for example, counselling of girls and women, courses, protection against and prevention of violence, schemes for women with special needs, migrant women, etc.

139.
Girls constitute the majority of students at secondary academic schools. Boys are over-represented in special needs schools, pre-vocational courses, and lower secondary schools. Apprenticeship training has traditionally always been, and still is oriented to males. Only about one third of the total number of apprentices are girls, with a very strong concentration on a few apprenticed trades. This concentration is even more pronounced with girls of other nationalities. With regard to higher vocational education, three quarters of female students attend commercial schools and schools for occupations in the business sector, and 70% of male students are enrolled in secondary colleges for trades or engineering. Few boys undergo training as nursery school teachers. This biased approach to the choice of an occupation or profession can be observed primarily among young women, but to a lesser extent also with young men.

155. In line with the “Employment Drive for Persons with Disabilities”, numerous projects have been subsidised and executed over the past few years. A pilot project that deals with equality in the “clearing”-project was also launched. Clearing aims at counteracting the difficulty of placing young people with disabilities. With the aid of individual advancement packages based on development plans, girls and boys are offered the most appropriate solutions before they leave school and enter the labour market. The guidelines for promoting the integration of women and men with disabilities into the world of work are currently being revised with a view to gender mainstreaming. In the PES, women accounted on average for 40 per cent of all support measures for persons with disabilities, which is disproportionately high as compared to the corresponding share of registered women.
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