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I. SUMMARY

CHILE

CEDAW ratification: 1989.

Chile ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 29 July 2008.

References to women with disabilities in State report (in Spanish). 

Click here to access to these references.
COMOROS

CEDAW ratification: 1994.

Comoros has signed but not yet ratified the Convention on the Rights of Persons with Disabilities. 

References to women with disabilities in list of issues (in French). 

Click here to access to these references.
EQUATORIAL GUINEA

CEDAW ratification: 1984.

Equatorial Guinea has not signed or ratified the Convention on the Rights of Persons with Disabilities nor its Optional Protocol.

References to women with disabilities in State report (in Spanish). 

Click here to access to these references.
TOGO

CEDAW ratification: 1983.

Togo ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 1 March 2011.

References to women with disabilities in State report (in French). 

Click here to access to these references.
TURKMENISTAN

CEDAW ratification: 1997.

Turkmenistan acceded to the Convention on the Rights of Persons with Disabilities (CRPD) and its Optional Protocol on 25 September 2008 and 10 November 2010 respectively.

References to women with disabilities in State report. 

Click here to access to these references.
II. EXCERPTS FROM REPORTS THAT INCLUDE REFERENCE TO WOMEN WITH DISABILITIES
CHILE

State Report 

References to women and girls with disabilities:

Mujeres con discapacidad

44. La Ley 20422 estableció Normas sobre Igualdad de Oportunidades e Inclusión Social de las Personas con Discapacidad, servicio continuador del FONADIS, al que se le entregan nuevas facultades para cumplir con su rol de no centrarse solamente en la administración de recursos, sino que relevar temas como igualdad de oportunidades, el ejercicio efectivo de sus derechos y la inclusión social de las personas con discapacidad.

45. La Ley 20422 establece expresamente en su artículo 9 que el Estado adoptará las medidas necesarias para asegurar a las mujeres con discapacidad y a las personas con discapacidad mental, sea por causa psíquica o intelectual, el pleno goce y ejercicio de sus derechos en condiciones de igualdad con las demás, en especial lo referente a su dignidad, el derecho a constituir y ser parte de una familia, su sexualidad y salud reproductiva.

46. Durante estos últimos años se han producido cambios paradigmáticos en la concepción tradicional sobre discapacidad, transitando desde el modelo médico que promovía la prevención y la rehabilitación, a uno de derechos, tal como lo señala la Convención Internacional sobre los derechos de las personas con discapacidad y la Ley 20422.

47. Ambas normativas facilitan un escenario propicio para avanzar sustantivamente en la nueva conceptualización de la discapacidad, entendida hoy como una cuestión de derechos humanos. Todos estos avances contribuirán a un verdadero cambio cultural en la materia.

48. A nivel nacional, el Programa de Apoyo al Proceso Educativo de Estudiantes con Discapacidad, durante el año 2009 benefició a 402 personas con discapacidad, en 52,5% hombres y 47,5 mujeres. Por su parte, el Programa de Trabajo Decente, permitió que, durante el año 2009, sea insertadas laboralmente 223 personas, de las cuales el 54,7 % correspondió a hombres y el 45,3% a mujeres, mientras que con el Programa Concurso de Proyectos, durante 2009 fueron beneficiadas 1.687 personas, de las cuales el 55,2% correspondió a hombres y el 44,8% a mujeres. Finalmente, gracias al Programa de Ayudas Técnicas 4.584 personas obtuvieron ayuda durante el año 2009, de las cuales el 52% correspondió a hombres y el restante 48% a mujeres.

F. Artículo 11: empleo
89. La situación es ostensiblemente diferente en el caso de la inactividad, ya que existe un mayor porcentaje de mujeres que no declaran estar trabajando en forma remunerada ni buscando trabajo por diferentes razones, entre ellas por estar al cuidado de hijos/as, niños/as, personas mayores o con discapacidad y por los quehaceres del hogar. Es así como existe un 65,1% de mujeres que no participan en el trabajo remunerado por distintas razones. El mayor porcentaje de personas que declaran inactividad son aquellas en edad entre 15 y 29 años que se estima se debe a que se encuentran estudiando. En segundo lugar encontramos a aquellas personas de 60 y más años que en su mayoría declaran como principal razón para no trabajar ni buscar trabajo su condición de pensionado/a.
Back to top
COMOROS

State Report
No references to women and girls with disabilities in the state report.

List of Issues
Selected references to persons with disabilities in the List of Issues:

28. Fournir des renseignements et des données statistiques sur l’état de santé des femmes, y compris la santé génésique et mentale, ainsi que sur le handicap. Quelles sont les principales causes de mortalité et de morbidité chez les femmes aux Comores ?

33. Donner des informations sur le cadre de sécurité sociale dans le pays ainsi que sur les prestations spécifiques offertes aux femmes, en particulier aux groupes vulnérables, notamment les veuves et les femmes handicapées.

Replies 

There are no references to women or girls with disabilities in the State’s replies to the List of Issues.
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EQUATORIAL GUINEA

State Report 

References to Persons with Disabilities:
4. Contexto social y cultural

29. Aun cuando las leyes existentes contienen mandatos claros sobre la protección a

grupos clasificados "en situación de vulnerabilidad", tales como personas con

discapacidades, mujeres solas jefas de hogar o mujeres con VIH/SIDA, niñas y niños

víctimas de violencia intrafamiliar y jóvenes huérfanos sin empleo, tercera edad, entre

otros, la aplicación de las disposiciones legales es deficiente y los servicios sociales

públicos de atención son insuficientes.

Párrafo 188 de las observaciones finales

Promoción de la igualdad de género como componente explícito de los planes y políticas nacionales de desarrollo

43. El Gobierno no ha desarrollado una estrategia de transversalización del principio de igualdad de género en sus planes de desarrollo, que responda exactamente a todas las exigencias metodológicas y técnicas de la incorporación de la perspectiva de género, tal como fue definido originalmente por el Consejo Económico y Social en su informe correspondiente a 19978. Sin embargo, en los más recientes procesos de formulación de estrategias nacionales de desarrollo, en todas las políticas y planes nacionales, se incorporan criterios de igualdad, en las áreas donde se han diagnosticado brechas de género que representan discriminaciones contra las mujeres e impedimentos para su incorporación calificada a los esfuerzos de desarrollo y a la ampliación de la democracia. El Plan Nacional para el Desarrollo Económico y Social, "Guinea Ecuatorial Horizonte 2020", recoge en su Resolución N.º 19.2.4. Subsector Asuntos Sociales y Género, las siguientes estrategias:

f) Promover políticas de desarrollo para personas con discapacidades.

Párrafo 211 de las observaciones finales
73. Las organizaciones de mujeres son muy numerosas. Actualmente existen 345 asociaciones productivas de mujeres rurales; hay 24 cooperativas de producción en manos de mujeres y 1 cooperativa financiera; y se han desarrollado ONG y asociaciones registradas formalmente, dedicadas a diversos temas como: cuidado de ancianos y ancianas y personas con discapacidades, apoyos a las mujeres en materias de salud, educación, formación laboral, bienestar familiar, lucha contra el VIH/SIDA. Entre las destacadas, podemos citar: Asociación de Centros Católicos de Guinea Ecuatorial (ACCEGE): Asociación para el Bienestar Familiar de Guinea Ecuatorial (ABIFAGE); Comité de Apoyo al Niño Ecuatoguineano (CANIGE); Asociación de Mujeres en la Lucha contra el Sida (AMUSIDA); Asociación de Pequeñas Empresarias; Asociación de Apoyo a Mujeres Africanas; Asociación de Prensa de Guinea Ecuatorial; Asociación Wangari Muta para el Desarrollo de la Mujer; Asociación Guineoecuatoriana para el Cuidado y Defensa de la Edad Avanzada; Organización Nacional de Ciegos de Guinea Ecuatorial.

75. La relación de las ONG, asociaciones y cooperativas con las diferentes instituciones públicas se manifiestan en el ámbito de las competencias de cada una de estas instituciones, a saber:

b) MINASPROM apoya en la parte financiera, materiales, formación en técnicas de cultivo, gestión y microcréditos a las agrupaciones agrícolas de mujeres, en el marco del Proyecto de Autoempleo de la Mujer Rural (PRAMUR). De acuerdo a sus distintas fases del proyecto, se concluyó implementar acciones y actividades en materia de derechos humanos, violencia, justicia, desarrollo sostenible, educación y familia, salud y discapacidad a nivel nacional, con la financiación al 100% por el Estado de Guinea

Ecuatorial.
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TOGO

State report
Selected disability references in the state report:

97.
L’État a pris des mesures législatives qui sont les suivantes:

• La loi no 2004-005 du 23 avril 2004 relative à la protection sociale des personnes handicapées;

La section IV de cette loi est consacrée au cas spécifique des femmes handicapées. «L’État assure une protection spéciale à la femme handicapée en vue de préserver sa dignité.» (art. 39); «Le personnel des structures sanitaires accorde une attention toute particulière à la femme handicapée ou polyhandicapée pendant sa maternité.» (art. 40); «La femme handicapée bénéficie d’une assistance administrative, juridique et judiciaire dans le cadre du règlement de toute question d’ordre matrimonial.» (art. 41).

98.
Le Togo a également signé en 2004 la Convention relative aux droits des personnes handicapées. Cette convention est à l’étude à l’Assemblée nationale en vue de l’adoption de la loi de ratification.

99.
Sur le plan institutionnel, il existe une Direction des personnes handicapées au sein du Ministère de l’action sociale, de la promotion de la femme, de la protection de l’enfant et des personnes âgées. Cette Direction a pour mission de traduire dans les faits, la politique du Gouvernement en matière de protection des personnes handicapées.

100.
Aussi le DSRP-I a t-il pris en compte le cas des personnes handicapées dans le domaine de la santé, l’éducation et l’emploi.

101.
En pratique, il existe au Togo un projet piloté par Handicap International, il s’agit du projet Droits, égalité, citoyenneté, solidarité, inclusion des personnes handicapées (DECISIPH) qui couvre six pays (Mali, Burkina Faso, Niger, Sénégal, Sierra Leone, Togo) de la sous-région et qui est en cours d’exécution depuis 2006. Il a pour objectif de renforcer les capacités des personnes handicapées en leur donnant un regain de vie positive.
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TURKMENISTAN

State report
25.
In Turkmenistan, it is prohibited and punishable by law to disseminate any ideas or messages based on discrimination against women, to affirm their inequality with men or to humiliate them or denigrate their role in the life of society. General and specific legislative and other measures have been adopted prohibiting discrimination against women. Direct or indirect violations or limitations of human and civil rights and freedoms for reasons of gender are criminally punishable actions, accountability for which is set out in article 145 of the Criminal Code of Turkmenistan of 14 May 2010. If discriminatory actions against women have serious consequences, the convicted person may be sentenced to imprisonment. Pursuant to article 5 of the Civil Service Act of 12 June 1997, citizens who have reached the age of 18 have the right to serve in State bodies irrespective of their social status, financial situation, race, ethnic background, sex, attitude towards religion or political beliefs. In accordance with the Labour Code of 18 April 2009, it is prohibited to restrict labour rights or benefit from any advantages in their realization on the basis of ethnic background, race, sex, origin, financial situation, official status, place of residence, language, age, attitude towards religion, political convictions, party affiliation or lack thereof, as well as other circumstances unrelated to the professional qualities of an employee or the results of his or her work. In accordance with the law, distinctions in the employment sphere are not discriminatory if they are based on requirements inherent in the job or are prompted by the State’s special concern for persons in need of greater social and legal protection (women, minors, persons with disabilities). Persons who consider that they have been subjected to discrimination at work have the right to file a complaint in court (article 7 of the Labour Code).

26.
It is prohibited to refuse to hire a woman or to reduce her wages on grounds of pregnancy or if she has children under the age of 3 (or a disabled child under the age of 16) or is a single mother with children under the age of 14. An employer who refuses to hire a woman who is in one of these categories must inform her in writing of the reasons. A refusal to hire may be appealed in court (article 241 of the Labour Code). The unjustified refusal to hire a woman because she is pregnant, and the unjustified dismissal of a woman for the same reason, is a crime punishable by law (article 152 of the Criminal Code). An employer may not dismiss a pregnant woman, a woman with children under the age of 3 (or a disabled child under the age of 16) or a single mother with children under the age of 14 (article 241, paragraph 3, of the Labour Code).

60.
The conceptual basis of international norms in the area of human rights and freedoms and the priority of women’s rights are embodied in the Constitution and domestic law. Scrupulously fulfilling its international obligations, and recognizing the norms of the Universal Declaration of Human Rights, Turkmenistan has acceded to the main international human rights instruments, including the declarations and conventions on women’s rights: the International Covenant on Economic, Social and Cultural Rights, the International Covenant on Civil and Political Rights, the International Convention on the Elimination of All Forms of Racial Discrimination, the Convention on the Elimination of All Forms of Discrimination against Women, the Convention on the Political Rights of Women, ILO Convention No. 100 (1951) concerning Equal Remuneration for Men and Women Workers for Work of Equal Value, ILO Convention No. 111 (1958) concerning Discrimination in Respect of Employment and Occupation, the United Nations Convention against Transnational Organized Crime, the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children, supplementing the United Nations Convention against Transnational Organized Crime, and others. On 4 September 2008, the Majlis (parliament) of Turkmenistan ratified the Convention on the Rights of Persons with Disabilities, and on 18 April 2009, it ratified the Optional Protocol to the Convention on the Elimination of All Forms of Discrimination against Women.

77.
Pursuant to article 7, paragraphs 2 and 3, of the Labour Code, distinctions in the employment sphere are not discriminatory if they are based on requirements inherent in the job or are prompted by the State’s special concern for persons in need of greater social and legal protection (women, minors, persons with disabilities). Persons who consider that they have been subjected to discrimination at work have the right to file a complaint with a court.

78.
The Labour Code has a special chapter with regulations governing the employment of women and other persons with family obligations. It is prohibited to refuse to hire a pregnant woman or to reduce her wages on the grounds that she is pregnant or has a child under the age of 3 (or a disabled child under the age of 16).

79.
Directors of enterprises and their deputies as well as division heads and their deputies incur criminal responsibility in accordance with the law if they refuse to hire the above-mentioned persons. An employer who refuses to hire a woman in these categories must inform her in writing of the reasons. A refusal to hire may be appealed in court. The employment contract of a woman who is pregnant or has children under the age of 3 (or a disabled child under the age of 16) may not be terminated on the employer’s initiative, except in the event of liquidation of the enterprise, commission of a major violation of work discipline or theft of the owner’s property. If a fixed-term contract terminates during the employee’s pregnancy, the employer must extend the employment contract until the end of pregnancy once the employee has submitted a written application and a medical certificate confirming the pregnancy.

190.
The Labour Code has a special chapter on regulations governing the employment of women and other persons with family responsibilities. An employer may not refuse to hire a pregnant woman or reduce her pay on the grounds that she is pregnant or has a child under the age of 3 (or a disabled child under the age of 16).

202.
In accordance with the Social Security Code adopted in March 2007, social security is the State system of financial support and social services for citizens unable to work or with disabilities, families with children and other persons, which operates on the basis of payments in the form of pensions, State benefits and social entitlements. The measures set out under the Code are designed to continue to improve the standard of living of pensioners, recipients of allowances and other categories of citizens in need of social protection, as well as to ensure observance of the principles of social justice. Social assistance may be provided to beneficiaries in the monetary form of a pension or allowance, as benefits in kind or through various types of services. It may be compensatory or preventive in nature.

205.
State benefits include: (a)
Allowance for temporary incapacity; (b) Maternity benefit; (c)
Allowance for the birth of a child; (d)
Childcare allowance; (e) Disability benefit (in the event of partial or total incapacity); (f) Loss of breadwinner benefit; (g) Social allowance.

208.
The centres and departments of the Ministry of Social Security as well as residential facilities under the Ministry of Health and the Medical Industry provide social services for single elderly persons and persons with disabilities.

210.
Article 241 of the Social Security Code establishes security of employment for pregnant women and women who have children under the age of 3 (or a disabled child under the age of 16) and prohibits their dismissal. An employer may not refuse to hire a pregnant woman or reduce her wages on the grounds that she is pregnant or has children under the age of 3 (or a disabled child under the age of 16). Directors of enterprises and their deputies as well as division heads and their deputies incur responsibility in accordance with the law if they refuse to hire the above-mentioned persons. An employer who refuses to hire a woman in these categories must inform her in writing of the reasons. A refusal to hire may be appealed in court.

211.
The employment contract of a woman who is pregnant or has children under the age of 3 (or a disabled child under the age of 16) may not be terminated on the employer’s initiative, except in the event of liquidation of the enterprise or termination by the employer of the activity, commission of a major violation of work discipline or theft of the owner’s property, as well as in the case set out in article 241, paragraph 5.

221.
One parent (or tutor or guardian) bringing up a disabled child under the age of 16 is entitled to one additional day off a month, to be paid at the daily wage rate. The employer has the right, upon written notice from the parent (or tutor or guardian), to allow the days set out in article 97, paragraph 1, to be taken over the course of the working year or to be added to annual work leave.

222.
Pursuant to article 243 of the Labour Code, women who have children under the age of 3 (or a disabled child under the age of 16) may not be required to perform night work, to work overtime or on weekends, non-working holidays and memorial days or be sent on special assignments without their written consent. Women who have children between 3 and 14 years of age (or a disabled child under the age of 16) may not be required to work overtime or be sent on special assignments without their written consent.

280.
Persons with disabilities enjoy all rights and medical benefits. Expert commissions at regional and district level and in Ashgabat that are responsible for medical services for persons with disabilities ensure that such persons are examined at home as often as needed.

281. Persons with disabilities use urban transport free of charge. A centre for the treatment of persons with disabilities conducts free testing and therapy and provides rehabilitation measures (exercises, massages and physiotherapy). Disabled persons are also entitled to free treatment once a year at one of the country’s health spas (Archman, Bairam- Ali or Mollakara).

286.
In accordance with article 37 of the Constitution, citizens have a right to social security if they are elderly, sick, disabled, no longer able to work, have lost the breadwinner or are unemployed. Families with many children, children who have lost their parents, and war veterans and other people whose health has suffered in defence of State or public interests are provided with additional assistance and benefits out of State and public funds.

290.
In accordance with the Social Security Code, women have the right to a pension when they reach the age of 57, which is 5 years earlier than for men. Women who have given birth to and raised three children to the age of 8 are entitled to a pension at the age of 56 (for four children, pension entitlement starts at the age of 55, and for five or more children or a disabled child, at the age of 54). When a woman’s pension is calculated, periods of leave for childcare are counted as part of total employment time.

297.
Benefits have been increased for disabilities, the birth of a child and childcare, and the period during which childcare benefits are paid has been extended from 18 months to 3 years. Thus, as of 1 July 2009 these benefits rose by an average of 27–28 per cent.

338.
Article 3 of the Code on Marriage and the Family provides that women and men have the same rights upon entry into marriage, in the marriage and during divorce. The legal regulation of family relations is carried out in conformity with the principles of the voluntary nature of marriage between a man and a woman, equality of rights of the spouses in the family, settlement of family matters on the basis of mutual consent, concern for children’s well-being and development, and the paramount importance of the protection of the rights and interests of underage children and disabled family members (articles 4 to 6 of the Code).

25.
In Turkmenistan, it is prohibited and punishable by law to disseminate any ideas or messages based on discrimination against women, to affirm their inequality with men or to humiliate them or denigrate their role in the life of society. General and specific legislative and other measures have been adopted prohibiting discrimination against women. Direct or indirect violations or limitations of human and civil rights and freedoms for reasons of gender are criminally punishable actions, accountability for which is set out in article 145 of the Criminal Code of Turkmenistan of 14 May 2010. If discriminatory actions against women have serious consequences, the convicted person may be sentenced to imprisonment. Pursuant to article 5 of the Civil Service Act of 12 June 1997, citizens who have reached the age of 18 have the right to serve in State bodies irrespective of their social status, financial situation, race, ethnic background, sex, attitude towards religion or political beliefs. In accordance with the Labour Code of 18 April 2009, it is prohibited to restrict labour rights or benefit from any advantages in their realization on the basis of ethnic background, race, sex, origin, financial situation, official status, place of residence, language, age, attitude towards religion, political convictions, party affiliation or lack thereof, as well as other circumstances unrelated to the professional qualities of an employee or the results of his or her work. In accordance with the law, distinctions in the employment sphere are not discriminatory if they are based on requirements inherent in the job or are prompted by the State’s special concern for persons in need of greater social and legal protection (women, minors, persons with disabilities). Persons who consider that they have been subjected to discrimination at work have the right to file a complaint in court (article 7 of the Labour Code).
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