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The International Disability Alliance (IDA) has prepared the following suggestions for the list of issues, based on references to persons with disabilities to be found in the State reports submitted to the 46th Pre-sessional Working Group of CEDAW Committee. 
ALGERIA

State Report 
1. Women in labour law

In addition, a woman worker is entitled to leave in order to enable her to follow her husband in the event of a change in his place of work, or to care for a child who is under five years or age or has a disability such that he or she requires constant care.
Under article 11 of Law No. 88-07 of 28 January 1988, the Workplace Health, Safety and Medical Care Act, “In addition to the provisions of law currently in force, the employer shall ensure that women, minors and workers with disabilities shall not be assigned work requiring an effort that is beyond their strength.”
2. Women and the social security system

Furthermore, women are entitled, on the same basis as men, to disability insurance benefits if they are compelled to take time off from work because of disability. They are also entitled to death insurance.
4.2.2. Mental health

Mental disorders account for 6 per cent of all causes of disability. For the population as a whole, the incidence of mental disorders has been estimated at 0.5 per cent for both sexes taken together, 0.4 per cent for women and 0.6 per cent for men (EASF 2002). Disabilities affect 2.5 per cent of the population as a whole, 1.1 of women and 3.9 per cent of men (MICS 3 2006). According to the EASF survey, the figures are 2.34 per cent for the population as a whole, 1.09 per cent for women and 3.67 per cent for men. That same survey found that 6 per cent of all disabilities were related to psychiatric disorders. A breakdown by age group reveals the important fact that it is mainly women over 60 years of age who are affected by disabilities (6.2 per cent for that age group, compared to 1.1 per cent for women between 20 and 59 years of age). For men in the 60-and-over age group, the incidence of disability exceeds the corresponding figure for women by a factor of more than three (19.8 per cent, compared to 6.2 per cent for women). Algeria has acted on the international recommendations published by the WHO by developing a national mental health programme. That programme, which was introduced in 2001, emphasizes prevention and the establishment of means of subsequently reinforced with a network of intermediate mental health centres. These centres, the first of which was opened in 2002, provide basic services and are designed to afford enhanced access to services and more effective medication management. Since the launch of the programme, preventive mental health services and care for persons at risk have been incorporated into the school and university health system, over and above the complementary work being done by associations and NGOs as well as other State agencies. Plans for the coming three-year period include more effective curative and preventive care through the integration of psychiatrists working in the private sector, who are relatively numerous (there are 160 private practices), largerscale awareness and communication campaigns, and promotion of partnership and cooperation with other relevant sectors. A further objective is to realize an effective expansion of this care delivery system by providing services to drug addicts, working to that end in close cooperation with the Narcotics and Addiction Board and other departments and agencies. Fifty-three intermediate centres providing care for addicts and 15 regional detoxification centres are currently being established.
Suggestions for list of issues

· Could the State provide detailed information on the situation of women

with disabilities and on what measures are being taken to support this

group of women?

· What measures are being taken to assist women with disabilities to enter

into the labour market?

· Please provide detailed information on what measures are being taken to

ensure the access of women with disabilities to health care and basic

social services.

· Please provide information about the nature of prevention activities in

relation to mental health, and about whether the serious adverse effects

of psychotropic medications have been taken into account in designing a

mental health programme, such as by ensuring the availability of

medication-free services and supports and minimizing the use of such

medications in general.
· Please provide information about what steps have been taken to ensure

that mental health services are provided based only on the free and

informed consent of the person concerned, and that no person is

deprived of liberty based on a mental health diagnosis, as required by

the CRPD.
BANGLADESH

State Report 

Empowerment and Development of Women
In ensuring social safety net protection for vulnerable women in extreme poverty, Vulnerable Group Development Program (VGD) is providing extreme poor and distressed women food assistance along with development package training. Skill development training on income generating activities as well as nutrition, primary health, HIV/AIDS etc. is being given. Microcredit programs are helping women develop self employment. Similarly, there is Widow Allowance, Elderly Persons Allowance, Maternity and Lactating Mothers allowances. Women with disability are also given support.

5. Different Groups of Women

305. The different groups of women include those from the adivasi (indigenous) community, religious minorities, other socially disadvantaged groups and people with disability. All forms of discrimination against the socially excluded groups will be eliminated. The Government is committed to fully implement the 1997 Chittagong Hill Tracts Peace Accord and will put more efforts towards the development of the underdeveloped adivasi areas. The activities of the Land Commission will be made effective for settling land disputes. Efforts will be taken for peaceful coexistence of hill adivasis and the settlers through preserving and protecting the rights of the adivasis. Ways and means will devised to protect the land rights of the plain land adivasis. The adivasis will be constitutionally recognized and their cultural heritage will be preserved and protected.

307. Ministry of Social Welfare and its agencies has various development initiatives supporting such disabilities girls and women.

310. NSAPR II mentioned that disability and gender issues will be addressed both as a humanitarian and also as a development issue. Measures will be taken for ensuring proper housing and accessibility to all physical facilities for disabled persons. Shelter homes will be provided for women with severe disabilities. They will also be given preference under safety net measures.
Suggestions for list of issues
· Could the State provide more information about women with disabilities who often suffer from multiple forms of discrimination, especially with regards to access to education, employment and health care services?

· Please provide detailed information about the development initiatives undertaken by Ministry of Social Welfare to support girls and women with disabilities. Are these initiatives in line with the requirements of the Convention on the Rights of Persons with Disabilities?

· Please provide detailed information on what measures are being taken to ensure the full development, advancement and empowerment of women with disabilities?

BELARUS

State Report 

В. Socio-economic and political situation of women
61. The labour market presents the greatest difficulties to women raising young children, school graduates with no work experience, women close to retirement age, disabled women and women in fields where the current market favours men (engineering, technical, construction and other specializations).

474. Additional guarantees of employment assistance to citizens, including those in rural areas, are provided through the development and implementation of targeted State programmes to promote employment, generate more jobs and establish specialized labour organizations (including those involving work for the disabled), provide vocational guidance services and training through special programmes, and other measures.
Suggestions for list of issues
· Please provide information on whether the State intends to ratify the Convention on the Rights of Persons with Disabilities and its Optional Protocol?

· Could the State provide detailed information on the situation of girls and women with disabilities as well as information on specific programmes and achievements?

· What measures are being taken to assist women with disabilities to enter into the labour market?
ISRAEL

Fourth State Report
Special Health Concerns of Women with Disabilities

75. A nation wide accessibility survey found that most health clinics are not fully accessible to people with disabilities (95.4%). Also, in a sample survey of gynecological clinics, not one of the 24 clinics sampled addressed all basic requirements of women with disabilities, and only 6 clinics corresponded with most of these requirements.

Employment

76. The majority of people with severe disabilities are unemployed and most of them have never held steady jobs. Over 70% of the people with severe disabilities, physical illnesses and mental deficiencies, as well as approximately 72% of the blind and 20% of the deaf are unemployed. Of those employed, there is a higher number of men than women (20% to 12%) and 42% of the men work full time, whilst that figure is only 33% for women.

Suggestions for list of issues
· Please provide information on whether the State intends to ratify the Convention on the Rights of Persons with Disabilities and its Optional Protocol?

· Could the State provide detailed information on what measures are being taken to make health care services accesible to women with disabilities included access to reproductive rights? 
· Please provide further information on what measures are being taken to increase the levels of employment of women with disabilities?

KENYA

State Report 

12. Kenya government has taken a number of legislative, judicial, administrative and programmatic actions towards elimination of discrimination against women in a number of sectors since the presentation of the last country report. In the area of legislation, a number of laws have been passed which explicitly outlaw discrimination against women. For example, the new Employment Act, No. 11 of 2007 which came into force in December 20, 2007 expressly prohibits discrimination and harassment of actual and prospective employees on the basis of sex in section 5(3)(a) thereof. It provides that:
“No employer shall discriminate directly or indirectly against an employee- on grounds of race, colour, sex, language, religion, political or other opinion, nationality, ethnic or social origin, disability, pregnancy, mental status or HIV status; in respect of recruitment, training, promotion, terms and conditions of employment, termination of employment or other matters arising out of the employment.”

34. Vision 2030 -The Government has developed an ambitious national plan and strategy for the country dubbed Vision 2030. This plan sets out a national vision to be achieved in the year 2030 through three key pillars i.e. political, economic and social pillars. Under the social pillar, Vision 2030 goal is “A just and cohesive society enjoying equitable social development in a clean and secure environment.” The social pillar has identified Gender concerns and in particular equity in power and resource distribution between the sexes as a priority. It aims at increasing all round opportunities among women and increase the participation of women in all economic, social and political decision making processes. It seeks to do this by starting with higher representation of women in Parliament, improving access to business opportunities, health services, education services, housing and justice to all disadvantaged groups including women, persons with disabilities, the youth, people living in arid and semi-arid lands (ASAL’S) etc, minimizing vulnerabilities through prohibition of harmful cultural practices such as Female Genital Mutilation/Cutting (FGM/C), increasing school enrolment for girls and children from nomadic communities and poor rural and slum communities, attaining gender parity and fairness in the

delivery of justice including up scaling training for people with disabilities and special needs.

Suggestions for list of issues
· Could the State provide detailed information about the national plan “Vision 2030” regarding to women with disabilities?

·  Could the State provide more information about the situation of women with disabilities who often suffer multiple forms of discrimination?

· The State report (paragraph 12) indicate that Kenya has adopted a number of legislative, judicial, administrative and programmatic actions towards elimination of discrimination against women in a number of sectors. Please provide detailed information on progress achieved regarding the situation of women with disabilities.
· Please provide more information on what measures are being taken to prevent and eliminate discrimination against girls and women with disabilities.
LIECHTENSTEIN

State Report 

Revision of State Employees Act (formerly Civil Servants Act)
The State Employees Act was adopted by Parliament in its second reading on 24 April 2008. The new law, which entered into force on 1 July 2008, incorporates the following personnel policy objectives:

2) In particular, personnel policy pursues the following objectives:

h) Support for integration and employment of people with disabilities;
Equality Act for People with Disabilities

On 1 January 2007, the Equality Act for People with Disabilities entered into force. The law is an important precondition for efficient measures against multiple discrimination of women with disabilities. To ensure implementation of the law, an Office for the Equality of People with Disabilities has been established at the Liechtenstein Association of People with Disabilities. In collaboration with the Office for the Equality of People with Disabilities, the Office of Equal Opportunity has launched several projects, including a study on the “Social Situation of People with Disabilities in Liechtenstein” and guidance entitled “Accessible Liechtenstein”. The guidance provides information on the accessibility of public buildings in Liechtenstein. Since September 2006, the Office of Equal Opportunity has accompanied an editorial team composed primarily of people with disabilities, most of whom are women. Each year, the editorial team designs and publishes five to eight newspaper pages in both national newspapers under the heading “mittendrin”. With their newspaper contribution, the “mittendrin” editorial team aims to raise awareness of the concerns and needs of people with disabilities.

Suggestions for list of issues
· Please provide information on whether the State intends to ratify the Convention on the Rights of Persons with Disabilities and its Optional Protocol?

· Could the State provide more information on what measures are being taken to assist women with disabilities to enter into labour market?
· Could the State provide detailed information about measures towards multiple discrimination of women with disabilities?
· In 2007, Liechtenstein adopted the Equality Act for People with Disabilities. Please describe the effectiveness of the measures taken by Liechtenstein to eliminate discrimination against women with disabilities and to ensure that women with disabilities can exercise their rights on equal basis with others.
SRI LANKA

State Report 

Concluding Observation [Paragraph 293] - Ensure the full and effective enforcement of the measures taken to protect women migrant workers, including preventing the activities of illegal employment agencies and ensuring that insurance covers the disabled and jobless after they return to Sri Lanka.
Suggestions for list of issues

· Please provide information on whether the State intends to ratify the Convention on the Rights of Persons with Disabilities and its Optional Protocol?

· The State report is silent on the situation of women with disabilities. Could the State provide detailed information on the situation of girls and women with disabilities as well as information on specific programmes and achievements?

· Could the State inform on what measures are being taken to address the human rights violations of girls and women with disabilities?
SOUTH AFRICA

State Report
29. Overall, in South Africa, the strong political will and broad societal commitment has allowed for best practice measures to affirm the rights of women in critical areas and to advance the woman’s agenda, for example:

The integrated poverty reduction and job creation programme through the EPWP which aims to create additional work opportunities for a minimum of one million people; at least 40% women, 30% youth and 2% people with disabilities, in South Africa between 2004 and 2009.

The provision of a social security net through a social grants programme including equal entitlement to social benefits such as grants for elderly persons, people with disabilities, and care-givers.

Increase the labour force participation rates of women, especially Black women and youth in the 15-34 year age group; decrease the unemployment and underemployment rates of women; increase opportunities to women in the labour force to be employed in larger numbers in higher levels of work and not be marginalized in the lowest job categories; eliminate wage disparities between men and women and actively promote equal pay for work of equal value; and increased hiring of women with disabilities.

Ensuring that all who are entitled to receive social grants are registered and receive the grants, especially the rural poor, elderly and disabled women.

According to the APRM Report, 2007, “five legacies of the apartheid era have persisted: a dualistic polity, pervasive poverty; large scale structural unemployment; inequitable distribution of wealth and income; and a high incidence of crime”. Unfortunately, black women, women in rural areas and women with disabilities are most acutely affected and bear the brunt of this unequal legacy in all aspects of life. The erosion of family life, the racial dimension to the feminisation of poverty and its impact on the health and well- being of marginalized women also severely challenges sustainable development and the creation of a peaceful society free from crime and violence.

Legislation and Developments since 1998
10.6 The Adult Basic Education and Training Act, 2000 (Act 52 of 2000) provides for basic education to older persons who previously could not access education opportunities. This Act largely benefits women and black women in rural areas who were historically disadvantaged. In order to redress the inequities in education experienced by persons with disability, the Education White Paper 6: Special Needs Education, building an Inclusive Education and Training System (2001) encourages where possible the inclusion of learners with special needs into public mainstream schools.

Article 14 (b) (3): Direct Benefit from Social Security Programmes

14.32 Government measures regarding access to the state provided social security services (social grants) have focussed on eradicating racial disparities in sizes and types of grants. In 2004 government initiated a major campaign with the aim of helping those who were deprived of Ids during the apartheid era, to obtain such. IDs are critical because they confirm a person’s status and enable each person to access social services such as social grants, housing and development opportunities. Most of the affected persons are black rural residents with many of these being elderly women, single mothers, women looking after children of relatives and women with disabilities.
Suggestions for list of issues

· Could the State provide detailed information on what measures are being taken to increase hiring of women with disabilities?
· The State report indicate that South Africa has adopted a number of measures to affirm the rights of women in critical areas. Please provide detailed information on progress achieved regarding the situation of women with disabilities.
· How is the State Party addressing the vulnerability of women with disabilities?
· What measures are being taken to increase the school attendance of girls and women with disabilities?
· Please provide detailed information on what measures are being taken to ensure the access to women with disabilities to employment, education, health care and basic social services.
