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I. SUMMARY
BANGLADESH

CEDAW ratification: 1984.

Has ratified the CRPD and the Optional Protocol.

References to women with disabilities in State report and List of issues.

Click here to access to these references.
BELARUS

CEDAW ratification: 1981.

Has not signed the CRPD. Has not signed the Optional Protocol.

References to women with disabilities in State report and List of issues.

Click here to access to these references.
ISRAEL

CEDAW ratification: 1991.

Has signed the CRPD. Has not signed the Optional Protocol.

References to women with disabilities in State report, List of issues and Written replies.
Click here to access to these references.
KENYA

CEDAW ratification: 1984.

Has ratified the CRPD. Has not signed the Optional Protocol.

References to women with disabilities in State report, List of issues and Written replies.

Click here to access to these references.
LIECHTENSTEIN

CEDAW ratification: 1995.

Has not signed the CRPD. Has not signed the Optional Protocol.

References to women with disabilities in State report, List of issues and Written replies.

Click here to access to these references.
SRI LANKA

CEDAW ratification: 1981.

Has signed the CRPD. Has not signed the Optional Protocol.

References to women with disabilities in State report, List of issues and Written replies.

Click here to access to these references.
SOUTH AFRICA
CEDAW ratification: 1995.

Has ratified the CRPD and the Optional Protocol.

References to women with disabilities in State report and List of issues.

Click here to access to these references.
II. EXCERPTS FROM REPORTS THAT INCLUDE REFERENCE TO WOMEN WITH DISABILITIES
BANGLADESH

State Report 

Empowerment and Development of Women
In ensuring social safety net protection for vulnerable women in extreme poverty, Vulnerable Group Development Program (VGD) is providing extreme poor and distressed women food assistance along with development package training. Skill development training on income generating activities as well as nutrition, primary health, HIV/AIDS etc. is being given. Microcredit programs are helping women develop self employment. Similarly, there is Widow Allowance, Elderly Persons Allowance, Maternity and Lactating Mothers allowances. Women with disability are also given support.

2. General Framework for the Protection and Promotion of Human Rights

C. Acceptance of International Human Rights Norms
Ratification of the Convention on the Rights of Persons with Disabilities 2006 and its Optional Protocol reflects the commitment of Bangladesh in fulfilling its international obligations as State Party.
186. Article 3: All Appropriate Measures in the Political, Social, Economic and Cultural Fields to Ensure Full Development and Advancement of Women

190. The pro-women policies and major activities of MoSW include old-age allowance scheme, allowance for distressed persons with disabilities, programs for the orphans, and educational stipends for students with disabilities. For two of the largest programs, 60 percent of the beneficiaries are women and on average, 59 percent of the total funds for programs go to women.

191. Department of Social Services (DSS) has been implementing poverty alleviation programs through provision of micro credit to over 954,000 women for job creation, need based skill training to over 971,200 women for their self employment and wage employment, and increase in standard of living. These programs include Rural Mothers’ Centre (covering 12,956 villages in 318 sub districts), Rural Social Services, Urban Community Development, and Rehabilitation for Acid Burnt and Physically Handicapped Women. DSS also undertakes programs to prevent dowry through awareness building, change of attitude through motivation, group meetings, leaflets etc. Over 358,000 persons have been covered by the anti dowry program and 9,455 DSS employees have committed not to take or give dowry from their families. DSS also implements training and rehabilitation programs for vagrants and 2,108 socially disadvantaged women have been rehabilitated/integrated in their families and in

the society.

Emerging Challenges:

295. An emerging and critically important challenge is the adverse affect of global climate change. Recent cyclones Sidr and Ayla caused massive disruption of life and livelihood of large number of people including women and children in costal areas of Bangladesh. It is anticipated that such natural disasters will increase in terms of both frequency and severity and result in environmental refugees where in women will be sufferers. In general, global as well as country experience confirms that women are more vulnerable to such disasters than men. Women are the primary caregivers to children, the elderly and the disabled. Women are affected by loss of home, shelter and income. Therefore, rehabilitation becomes a major issue.
5. Different Groups of Women

305. The different groups of women include those from the adivasi (indigenous) community, religious minorities, other socially disadvantaged groups and people with disability. All forms of discrimination against the socially excluded groups will be eliminated. The Government is committed to fully implement the 1997 Chittagong Hill Tracts Peace Accord and will put more efforts towards the development of the underdeveloped adivasi areas. The activities of the Land Commission will be made effective for settling land disputes. Efforts will be taken for peaceful coexistence of hill adivasis and the settlers through preserving and protecting the rights of the adivasis. Ways and means will devised to protect the land rights of the plain land adivasis. The adivasis will be constitutionally recognized and their cultural heritage will be preserved and protected.

307. Ministry of Social Welfare and its agencies has various development initiatives supporting such disabilities girls and women.

309. Rules and regulations will be framed for implementing the Bangladesh Disability Welfare Act, 2000.
310. NSAPR II mentioned that disability and gender issues will be addressed both as a humanitarian and also as a development issue. Measures will be taken for ensuring proper housing and accessibility to all physical facilities for disabled persons. Shelter homes will be provided for women with severe disabilities. They will also be given preference under safety net measures.

List of Issues
22.
Are there any data to measure the success of the following programmes: Widow Allowance; Elderly Persons Allowance; Maternity and Lactating Mothers allowances and allowances for persons with disabilities?

Back to top



BELARUS

State Report 

В. Socio-economic and political situation of women
61. The labour market presents the greatest difficulties to women raising young children, school graduates with no work experience, women close to retirement age, disabled women and women in fields where the current market favours men (engineering, technical, construction and other specializations).

66. In order to find jobs for the unemployed who are in special need of social welfare assistance and are unable to compete on an equal basis in the labour market, which mostly means single women and women with many children, those raising young children and those with disabled children, a quota system for jobs has been widely used in Belarus.

77. From 2002 on, the size of the allowances have been set as a percentage of the average per capita minimum subsistence living budget and the allowances are reviewed every three months to see whether they need to be increased. From 2002 to 2006 such reviews have led to a more than nine-fold increase in the allowances. Monthly allowances for child care for children under three years of age and allowances to families raising disabled children or a child up to 18 years of age who has HIV or AIDS are granted, irrespective of the total income per family member.

Article 4. Temporary special measures to ensure de facto equality between men

and women
127. Article 265 of the Labour Code provides that the right of a mother who is raising three or more children under the age of sixteen years or a disabled child under the age of eighteen years to an additional day off work per week with pay in the amount of her average daily wage, can be extended to the father, guardian or trustee, and also allows for the allocation of such free days among those persons.

128. Working fathers and other relatives who actually provide care for a sick child under the age of fourteen, a child under the age of three years, a disabled child under the age of eighteen years or a disabled child under the age of eighteen years are entitled, in the event of the mother's illness, as are the child's caregivers (trustees), to benefits for their temporary inability to work, in the amount and subject to the conditions specified in the law.

Article 10. Education
240. The basic principles of the State education policy of the Republic of Belarus were established in Act No. 1202-XII of the Republic of Belarus of 28 October 1991 entitled "On education", Act No. 216-Z of 29 June 2003 entitled "On vocational and technical education, Act No. 285-Z of the Republic of Belarus of 18 May 2004 entitled "On the education of persons with mental or physical handicaps (special education)", Act No. 141-Z of the Republic of Belarus of 5 July 2006 entitled "On general secondary education" and Act No. 252-Z of the Republic of Belarus of 11 July 2007 entitled "On higher education".

Article 11. Employment

297. Job quotas have been widely used in Belarus to secure employment of vulnerable categories of citizens, primarily single women with many children and those raising minor and disabled children.

321. The period of work that counts towards a pension includes the period of work during which contributions were paid in and, in the case of women, other periods as well. Such a period would be the time during which mothers took care of children under the age of three (up to 9 years maximum), or for a disabled child under the age of 18 years, and others.

343. Article 265 of the Labour Code provides that an employer must grant to a mother who is raising three or more children under the age of sixteen years or a disabled child under the age of eighteen years, the right to have the father, caregiver or guardian of the child receive an extra day off work per week with pay in the amount of that person's average daily wage, and also provides for the mother to allocate those days off among those persons.

344. A working father or other relatives actually caring for a sick child under the age of fourteen, a child less than three years old, a disabled child under the age of eighteen, or a disabled child under the age of eighteen, shall be entitled, in the event of the mother's illness, or that of the caregiver or guardian of the child, to temporary disability benefits, subject to the terms and conditions stipulated in the law.

Article 12. Health care
382. All antenatal clinics conduct prenatal ultrasound diagnosis of congenital malformations of the foetus. This makes it possible to identify the abnormality and take preventive measures to avoid worsening of the condition of the foetus. Such measures have reduced the frequency of hereditary and congenital disorders among newborns and have reduced child disability by 10 to 15 per cent.

Article 13. Other areas of socio-economic life
390. Since 2002, allowances are set as a percentage of the average per capita minimum subsistence budget and are reviewed on a quarterly basis as that minimum budget increases. The reviews for the period 2002-2006 led to increases in benefits by a factor of more than 9. Monthly allowances for child care up to age 3, as well as benefits to families raising a disabled child or a child infected with HIV or AIDS up to the age of 18, are granted regardless of the total income per family member.

394. Various normative legal acts (Presidential Decree No. 726 of 18 December 2006 entitled "On the calculation of social benefits" and the Act of the Republic of Belarus of 28 December 2007 entitled "On amending and adding to the Act of the Republic of Belarus entitled 'On state assistance to families raising children'") have been adopted to increase the size of payments to certain categories of recipients, allocate some benefits to families that did not previously have such rights, and improve the procedure for the allocation of benefits to families raising children with disabilities, as well as to large and single-parent families.

396. The law provides for supplements to the benefits: for children born out of wedlock, if information about the father of the child has been recorded in the book of registry of births at the mother's request; for children adopted by single persons; for children raised by one parent or for children under guardianship or care, if the other parent(s) refuses to pay child support, or in other cases stecified in the legislation of the Republic of Belarus, where the recovery of the child support is impossible; for disabled children under 18 years old, raised in a family; for the children of a parent serving in the armed forces for a fixed period or a military cadet; for the children of persons of draftable age who are called up for service in a mobilization resulting from war or some special reason; and for the children of reservists while they are on active duty or are being trained.

406. Families with disabled children up to the age of 18 amounted to 0.5 per cent of recipients of targeted assistance in 2007 (286 people in all).

414. The activities of those programmes are aimed at addressing issues of sociolegal protection, health promotion, participation in appropriate work, targeted social support, and development of the infrastructure that provides social services for veterans, the disabled and the elderly. Modelled on the Republican Programme, similar regional programmes were developed and adopted.

416. The services most in demand are those provided by social assistance agencies in the home. Currently, such assistance is being provided to over 79,000 elderly and disabled citizens, of whom 70 per cent live in villages. For citizens who cannot live independently, the centres have set up 42 branches providing 24-hour home-stay for 1,400 senior citizens and disabled persons.

418. Resources provided by local executive authorities and enterprises have made it possible to open 7 small boarding facilities designed to house up to 50 senior citizens and disabled persons.

Article 14. Rural women
451. A job quota system is widely used to promote the employment of vulnerable categories of citizens, primarily single women, those with many children and those who are raising minor children and/or disabled children.

474. Additional guarantees of employment assistance to citizens, including those in rural areas, are provided through the development and implementation of targeted State programmes to promote employment, generate more jobs and establish specialized labour organizations (including those involving work for the disabled), provide vocational guidance services and training through special programmes, and other measures.

Part III

Information regarding the Committee's recommendations
Paragraphs 355 and 356
558. The Act of the Republic of Belarus entitled "On the social protection of citizens victims of the disaster at the Chernobyl nuclear power station" provides for a number of benefits to parents to care for sick children:

- A monthly payment of a basic allowance to non-working women with children who have disabilities and need, in the view of the medical advisory board, home care provided by an outsider.

569. The fact that some families have disabled children has led to increased costs in funding the programme of enhanced nutrition, treatment and ongoing care, and has led to a greater likelihood that one of the parents will be dismissed from work. In this regard, for a disabled child under 18 years, the State pays benefits, regardless of the total family income, with a supplement amounting to 40 per cent of the amount of the benefit. If the disabled child is being raised in a family where there are other children, the benefits for all children are paid without regard to total income. Unemployed persons and non-pensioned persons who provide care for a disabled child receive an allowance for that care amounting to 65 per cent of the minimum subsistence budget. This allowance for the care of disabled children under the age of 10 is granted regardless of degree of invalidity, and in the case of disabled children aged from 10 to 18, for those with second, third and fourth degree invalidity.

570. For disabled children under the age of 18 whose invalidity is associated with the disaster at the Chernobyl nuclear power plant, a supplement to their social pension has been set at 100 per cent of the minimum old age pension.

589. Under the CORE programme in 2007, various projects were carried out, including "Living with a smile" (based on the Chechersk village council) and "Merry Musician" (based on the Centre for Corrective and Developmental Teaching and Rehabilitation in the city of Chechersk). New forms of work with disabled children and their parents were introduced, in particular, rehabilitation programmes through the arts, music therapy and theatre.

List of Issues
Stereotypes

10.
The report (paras. 137-149) indicates considerable efforts made by the State party to eradicate stereotyped attitudes regarding the roles of women and men in private and public life. Please indicate whether an assessment of the various initiatives undertaken has been carried out to identify their impact as well as the most persistent obstacles in this regard. What efforts have been made to address stereotyped attitudes towards women experiencing multiple forms of discrimination on the grounds of their ethnicity, age, disability or other characteristics? Are any temporary special measures introduced or envisaged in this regard?

Minority women and disadvantaged groups of women

27.
While providing detailed information and data on migrants, the report is silent regarding the economic, employment, education and health situation of minority women, rural women, women with disabilities, and older women. Please provide the above-mentioned information, as requested by the Committee in its previous concluding observations (CEDAW/C/BLR/CO/6, para. 360).

Back to top



ISRAEL

Fourth State Report
Women with Disabilities

General and Legal Framework

69. According to estimates by the Commission for Equal Rights for People with Disabilities within the Ministry of Justice, people with disabilities make up about 10% of the Israeli population; about half of them are women. According to the Commission, women with disabilities suffer from “twofold” discrimination.

70. On March 22, 2005 the Knesset approved Amendment no. 2 to the Law on Equal Rights for People with Disabilities 5758-1998, ("Equal Rights for People with Disabilities Law"). The amendment to the law obligates the state to make new buildings and infrastructures accessible. The law also requires that the service granted to the public, be made accessible to people with disabilities. Public buildings, areas of commerce, public institutions, schools, clinics, institutes of higher education, employment centers must all be made accessible to people with disabilities. The provisions of the law set up a period of 6 years for the implementation of the law in the privately-owned public areas and a period of 12 years for its implementation in public authorities.
71. Since our previous report was submitted, several other regulations that further advance the right to equality and human dignity for people with disabilities were promulgated.

72. Among these regulations are: Equal Rights for People with Disabilities Regulations (Priority Parking Spaces at the Work Place), 5762-2001 ("Equal Rights for People with Disabilities Regulations (Priority Parking Spaces at the Work Place)"); Minimum Wages Regulations (Wages Adapted to Employee with Disability with a Diminished Working Ability),5762-2002 ("Minimum Wages Regulations (Wages Adapted to Employee with Disability with a Diminished Working Ability)"); Equal Rights for People with Disabilities Regulations (Regularization of Accessibility to Public Transportation Services), 5763-2003 ("Equal Rights for People with Disabilities Regulations (Regularization of Accessibility to Public Transportation Services)").
General Economic and Personal Situation

73. Information regarding people with disabilities originates from details on various disability benefits given to the six main categories of disabled people. These categories determine the source and type of support provided and they are based on: general social security disability pension, employment disability pension, IDF (Israel Defence Force) disability pension, hostile operations disability pensions, Holocaust and anti-Nazi operations disability pensions, and children receiving disabled child pensions. Men are the major recipients of disability pensions in most categories, except for a slightly higher number of women among those receiving hostile operations and Holocaust and anti-Nazi operations disability pensions. The men’s rate is particularly higher among the IDF disability pension recipients and the employment disability pension recipients. Women make up 5% and less than 9.8% of these last two groups respectively.

74. Women make up less than half (42%) of the general social security disability pension recipients, mostly due to the higher standard of disability required for women homemakers. Homemakers are still required to prove 50% medical disability (as opposed to the usual 40%) in order to be eligible for a pension. Their ability to function in the house is examined to assess their eligibility and they are not entitled to a dependent supplement for their unemployed partner, but only for their children.

Special Health Concerns of Women with Disabilities

75. A nation wide accessibility survey found that most health clinics are not fully accessible to people with disabilities (95.4%). Also, in a sample survey of gynecological clinics, not one of the 24 clinics sampled addressed all basic requirements of women with disabilities, and only 6 clinics corresponded with most of these requirements.

Employment

76. The majority of people with severe disabilities are unemployed and most of them have never held steady jobs. Over 70% of the people with severe disabilities, physical illnesses and mental deficiencies, as well as approximately 72% of the blind and 20% of the deaf are unemployed. Of those employed, there is a higher number of men than women (20% to 12%) and 42% of the men work full time, whilst that figure is only 33% for women.

Shelters for Battered Women

130. The first phase is aimed at women in the preliminary phase of moving out of their homes to shelters, these are “reception apartments”, located in 5 municipalities: Afula, Ashdod, Ashkelon, Be'er Sheva and Dimona. These apartments are designated for women of all sectors, and are also adapted for women with disabilities. The duration of stay in these apartments is limited to six weeks and in the year 2004 - 63 women and about 100 children were housed in these apartments (a 43% increase compared to 2003).

131. In the second phase, 14 shelters are available for battered women and their children. These shelters housed 692 women and 1,064 children in 2004. There are currently two shelters serving the Arab sector and one for Orthodox and ultra-Orthodox women. One of the Arab shelters and another shelter can house women with disabilities. Another shelter is undergoing the required arrangements to accommodate women with disabilities. The shelters are located all over Israel; all receive women on a 24 hours basis.
Mental Health

339. As of the end of 2002, there were 47,660 patients in mental health clinics, 25,380 men (53.3%) and 22,280 (46.7%) women. The number of women is higher in the 45-64 and 65+ age groups.

340. In 2002, 13,295 people were admitted to inpatient care and day hospitalization, 5,565 (42.1%) of them were women. This data reflects an increase compared to 2001, when 13,014 persons were admitted to inpatient care and day hospitalization, 5,490 (42.1%) of them were women.

341. The EUROHIS data indicates that women suffer from higher levels of depression and anxiety than men. In the 45-74 age group, 4.7% of the women reported that they were diagnosed as depressed/anxious, to only 3.8% of the men. In the younger age group of 21-44, the numbers are almost identical, with 1.7% of the women and 1.5% of the men.

Social Benefits

357. Israel has an advanced social insurance system, protecting against major contingencies of income loss prevalent in a modern society. This includes long-term payments, guaranteeing resilience to those permanently unemployed due to old age or disability, to dependents and to families struggling with the economic burden of raising children, and short-term payments substituting the wages of those temporarily unemployed (on account of dismissal, work injury, child bearing or military reserve service). The National Insurance Institute (NII) is the governmental body responsible for the administration of the social insurance programs.

Fifth State Report 

Women with Disabilities
General and Legal Framework

65. In 2007, Israel signed the International Convention on the Rights of Persons with Disabilities, and began the process of ratifying the convention.

66. In general, the Prevention of Sexual Harassment Law requires that the victim express his or her lack of interest in order for the situation to constitute as an act of sexual harassment. Nevertheless, a number of important exceptions were made to this rule. Under the circumstances of those exceptions, even though the victim did not show a lack of interest, a “sexual harassment presumption” is applied. These exceptions can be divided in to two main categories, the first are acts that constitute serious criminal offenses regardless of the sexual harassment offense, such as indecent actions or blackmail; the second category consists of cases in which an individual exploits a position of authority, which can occur in educational, medical, employment and other contexts. In 2007, the Law was amended in order to broaden the “sexual harassment presumption” to include a rehabilitated person, as specified under the Rights of Persons with Disabilities Employed During Rehabilitation Law (Temporary Order), 5767- 2007 (the “Rights of Persons with Disabilities Employed During Rehabilitation Law (Temporary Order)” while employed, and by exploiting a position of authority as a victim.

67. In 2005, the Investigation and Testimony Procedures Law (Suitability to Persons with Mental or Physical Disability) 5766-2005 (the “Investigation and Testimony Procedures Law (Suitability to Persons with Mental or Physical Disability)”), was enacted. This is an unprecedented law that regulates methods adjusted to investigate people with mental or intellectual disabilities and also adjusted methods for their testimonies. The Law applies to every disabled suspect, victim and witness, and to specific offences enumerated in the Law which are violence offences, sexual assaults and prostitution. The application of the Law to victims and witnesses will move forward gradually until the year 2010.
68. In December 2007, the Prohibition of Slander Law 5726-1965 (the “Prohibition of Slander Law”) was amended by the Israeli Knesset. According to the revised law, making a mockery of, or humiliating, persons with disabilities because of their disability shall be considered unlawful and prohibited slander, regardless of whether the disability is psychological, mental (including cognitive) or physical, and whether it is permanent or temporary,.
69. Since the submission of Israel’s previous report, several regulations that further advance the right to equality and human dignity for people with disabilities were amended and promulgated. Among these regulations are:

70. Regulation on Equal Rights for People with Disabilities (State Participation in Financing Adjustments) 5766-2006. According to the regulation, employers are entitled to a refund from the Government on expenses made in order to adjust the workplace to the disability, work and daily needs of disabled employees, subject to a maximal sum per employee. The Equal Rights for People with Disability (Licensed Building, Infrastructure and Environment Accessibility Experts) Regulations, 5767-2007 and the Equal Rights for People with Disabilities (Licensed Service Accessibility Experts) Regulations, 5767-2007, promulgate the prerequisites for the registration of licensed building, infrastructure and environment accessibility experts and licensed service accessibility experts respectively.
71. In 2005, the Ministry of ITL established the Department for Integration of Persons with Disabilities in the Work Force. The Department is charged with promoting the integration of persons with disabilities in the open labor market as opposed to sheltered employment, through, inter alia, the implementation of the Equal Rights for People with Disabilities (State Participation in Financing Adjustments) Regulations and the Minimum Wage (Adjusted Wage for Employees with Disabilities Having Reduced Ability to Work) Regulations.

General Economic and Personal Situation

72. Information regarding people with disabilities originates from details on various disability benefits given to the six main categories of disabled people. These categories determine the source and type of support provided and they are based on: general disability pension, employment disability pension, IDF (Israel Defense Force) disability pension, hostile operations disability pensions, Holocaust and anti-Nazi operations disability pensions, and children receiving disabled child pensions. Men are the major recipients of disability pensions in most categories, except for a slightly higher number of women among those receiving hostile operations and Holocaust and anti-Nazi operations disability pensions. The men’s rate of pensions received is particularly higher among the IDF disability pension recipients and the employment disability pension recipients. It is worth mentioning two additional pensions for persons with disabilities: the Nursing Pension and the Mobility Pension. The Nursing Pension is given mainly to elderly people. In 2008, 38,800 men and 94,100 women received the Nursing Pension. Mobility Pension is given to persons with mobility disabilities. The total number of disabled persons receiving this pension in 2008, and not receiving the general disability pension, was 17,000.

73. According to the data of the Commission for Equal Rights of Persons with Disabilities, based on a social survey that was conducted by the Central Bureau of Statistics in 2007, the majority of all persons with disabilities in Israel are women, particularly among persons with severe disabilities. In 2007, 238,000 women reported having severe disabilities (55% of all persons with severe disabilities) and 387,000 women reported having moderate disabilities (55%). Women make up the majority of persons with disabilities in all age groups, as detailed by the following table: (see page 25 of the report).

74. For further details and updated figures regarding recipients of general disability pension, please see discussion below under Article 13 (General Disability Pension).

Special Health Concerns of Women with Disabilities

75. Amendment No. 2 to the Equal Rights for People with Disabilities Law, 5758-1998 (the “Equal Rights for People with Disabilities Law”) added a chapter regarding accessibility of health services which makes comprehensive provisions regarding accessibility to health and medical services for persons with disabilities, both in relation to the infrastructure and health services. The Ministry of Health together with the Israel Center for Technology and Accessibility have begun to map out, and to promote the accessibility of, women’s health clinics. Currently there are 10 accessible women health clinics: most of them are adapted for women with physical disabilities. Unique in nature is the ‘Maayaney Ha’yeshua’ Hospital in which the personnel is trained to give health services for persons with mental, emotional and cognitive disabilities.
Accessibility

76. Several regulations were enacted in accordance with the Equal Rights for People with Disability Law since Israel’s previous report:
77. As mentioned above, the Equal Rights for People with Disability (Licensed Building, Infrastructure and Environment Accessibility Experts) Regulations, 5767-2007 and the Equal Rights for People with Disabilities (Licensed Service Accessibility Experts) Regulations, 5767- 2007. These regulations promulgate the prerequisites for the registration of licensed building, infrastructure and environment accessibility experts and licensed service accessibility experts respectively.
78. The Welfare (Treatment of Persons with Mental Disabilities) Law, 5729 1969, provides that when determining the type of housing framework, priority should be given to community housing. The Department for the Treatment of Persons with Intellectual Disability within the Ministry of Social Affairs and Social Services acts to implement this priority. Furthermore, there is a tendency to remove people from the residential facilities and place them in community housing in the form of hostels.

79. In September 2008, new regulations were promulgated, obligating the adjustment of various public sites to the needs of persons with disabilities. The Equal Rights for People with Disabilities (Site Accessibility Adjustments) Regulations, 5768-2008, determine accessibility requirements for archeological sites, national parks and nature reserves, as well as other areas, mainly forests, managed by the Jewish National Fund or on its behalf. According to the regulations, new sites will not open for public use unless the accessibility requirements are met. Existing sites are compelled to gradually fulfill the requirements within 10 years.

Accessibility to Media

80. On July 2005, the Knesset enacted the Broadcasting Television Law (Subtitles and Signing), 5765-2005 (the “Subtitles and Signing Law”). The new Law institutes a comprehensive statutory scheme in this field, thereby replacing its predecessor, the far narrower Deaf Persons Relief Law of 1992. The new Law applies broader responsibilities and restrictions on broadcasters in order to enhance, to the fullest extent, disabled persons’ accessibility to television broadcastings.
81. In 2008, the Council for Cable TV and Satellite Broadcasting, a public body established under the Telecommunications Law, 5742- 1982, decided on a separate definition of “prime time” for children’s channels, so that the requirement for subtitles will coincide with the relevant viewing hours for children with hearing impairments. The council also decided on a list of children’s programs of major interest that will be subtitled.

Employment

82. With respect to employment opportunities for persons with disabilities, a law enacted in 2007 is dedicated to the promotion of the integration of persons with disabilities into the workforce and to the improvement of their rehabilitation process. The Rights of Persons with Disabilities Employed During Rehabilitation Law (Temporary Order) defines a rehabilitating person, for the purposes of the Law, as a person whose employment capability, due to his or her disability, is at

least 81% less than regular employment capability of a similar employee without disabilities. The Law stipulates that employer-employee relations cannot be established with regard to a rehabilitating employee, and grants the rehabilitating employee similar rights to those granted under Israel’s labor laws.

83. According to the Commission for Equal Rights of Persons with Disabilities, most adults with disabilities are of employment age, yet make up roughly one fifth of the total population of working age in the state of Israel. The rate of employment among persons with disabilities is lower than that of the rest of the population, especially among those with severe disabilities, thus contributing to increased levels of poverty and social exclusion. Furthermore, the rate of unemployment among the disabled population is very high, especially for persons with severe disabilities. Nevertheless, recent data indicates a moderate improvement in the rate of persons with disabilities participating in the workforce, especially among those with severe disabilities (42% in 2005, compared to 36% in 2002).

84. Employment of Persons with Disabilities by Gender. Examination of the relative employment status of men and women with disabilities shows no significant difference between the two genders. The rate of employment of women between the ages of 20 and 64 stands at about 80% of the rate of men, for persons with and without disabilities.

85. The National Insurance Institute is in charge of payment of pensions to certain populations, as defined by law and regulations. The General Disability Pension is designed to act as minimum income to provide for the daily life of persons with disabilities.

86. In two precedents given in 2006, the Tel Aviv and the Haifa Labor District Courts ruled that people with intellectual and/or mental disabilities who work for private employers are not to be regarded as “volunteers,” but as “workers” entitled to an employer-employee relationship and the applicability of all relevant labor laws. In both court rulings, the employers were obligated to retroactively compensate the disabled employees and provide them with their inherent rights as employees (La.C. (Tel-Aviv) 10973/04 Goldstein v. Na’amat; La.C. (Haifa) 3327/01 Roth v. Ram Buildings Ltd).

87. On July 10, 2005, the Nazareth District Labor Court ruled that the phrase “accommodation” as intended by Section 8 to the Equal Rights for People with Disabilities Law is not limited to the physical adjustment of structures, equipment or accessories, but extends to making accommodations of an economic nature. Thus, an employer is obligated to continue employing an employee who became disabled, and pay him or her the same salary, even if there is a decrease in his/her productivity due to the disability, unless the employer can prove that this imposes an unreasonable burden on his/her business. In this case, the Court held that an employee with cancer constitutes a person with a disability for the purposes of the Equal Rights for People with Disabilities Law (La.C. (Nazareth) 1732/04 De Castro Dekel v. M.B.A Hazore’a
(10.07.05)).

88. As a result of these decisions, and with a view of encouraging the employment of persons with intellectual and/or mental disabilities in supported employment in the open labor market, a law was enacted in 2007 called the Equal Rights of Persons with Disabilities Employed as Rehabilitated Persons (Temporary Provision) Law 5767-2007 (the “Equal Rights of Persons with Disabilities Employed as Rehabilitated Persons (Temporary Provision) Law”). According to this law, a person whose work capacity is less than 19% shall not be considered an employee, but rather a rehabilitated person. As such the entire body of labor laws does not apply, but at the same time the new law gives a rehabilitated person the right to remuneration for work and decent work conditions concerning matters such as leave, sick pay, hours of work and travel

expenses. This law supplements the Minimum Wage (Adjusted Wage for Employees with Disabilities Having Reduced Ability to Work) Regulations 5762-2002, promulgated on February 21, 2002, concerning adjustments to the minimum wage for persons who are at various levels of diminished work capacity as the result of a disability. The objective of the Regulations is to encourage employers to hire employees whose work capacity is diminished due to disability by enabling them to pay such employees less than the minimum wage.
89. The Regulations set a reduced minimum wage scale which corresponds with work capacity. Thus an employee whose work capacity is reduced by between 25-50% is entitled to 75% of the minimum wage; an employee whose work capacity is reduced by between 50-70% is entitled to 50% of the minimum wage; and an employee whose work capacity is reduced by over 70% is entitled to a third of the minimum wage. According to the Regulations, the person with disability is required to apply to the Ministry of ITL requesting a determination of his/her reduced work capacity, resulting in the entitlement to a reduced minimum wage. The Regulations apply to employment in the open labor market, as opposed to sheltered employment. In the first 20 months of the implementation of the Regulations, 1,600 persons with disabilities have applied to have their minimum wage adjusted, and in 1,255 of these cases the wage was, in fact, adjusted.

90. On July 27, 2008, the National Insurance (Consolidated Version) Law 5755 1995, (the “National Insurance Law”) was amended (Amendment No. 109) in order to further facilitate the integration of persons with disabilities into the labor force. The Amendment is the result of a process designed to sever the linkage between disability, social security and unemployment. Prior to the Amendment, a person with disability entitled to the National Insurance Disability Benefit had little if no incentive to take himself/herself off social security and enter the labor market, since a salary exceeding the level of Disability Benefit would disqualify him/her from receiving the benefit, even where he/she lost his/her job thereafter. Eliminating the Disability Benefit “trap” was a centerpiece of the Report issued by the Public Commission for the Consideration of Disabled Persons’ Issues and The Promotion of their Integration into the Community. The commission, appointed by the Government following a major strike of persons with disabilities in 2002, and headed by retired Justice Laron, presented its report on April 21, 2005. The recent Amendment to the National Insurance Law, which is the outcome of the Government’s adoption of the Laron Commission’s Report, enables a person with disability to earn a relatively high monthly salary (7,000 NIS – $1,750) without having to forgo his/her National Insurance Disability Benefit entitlement.

Limitation and restriction on Sex Offenders
133. In 2005, the Prevention of Employment of Sex Offenders in Certain Institutions Law 5761-2001 (the “Prevention of Employment of Sex Offenders in Certain Institutions Law”) was amended and it now applies also to institutions servicing persons with mental disabilities. The Law formerly only applied to institutions servicing minors, such as schools. An additional Amendment, issued in 2007, stated that the Law will apply to every person convicted of sex offence as an adult, whereas previously the Law only applied to persons sentenced to at least one year imprisonment for a sex offence.

Shelters for Battered Women

172. Protection from violence is provided by 13 shelters for battered women and their children, established in different locations throughout the country. Due to their distinct cultural and religious needs, two shelters have been specially designated for Arab women, and one for ultra- Orthodox Jewish women. One of the shelters is designated for both Jewish and Arab women and, two shelters are accessible to the physically disabled, one of those also serving the Arab population. In 2007, these shelters provided emergency intervention for nearly 1,700 women and children.

173. In addition, there are 3 “reception apartments,” which are designated for women of all sectors of society, and are also adapted for women with disabilities. In 2007, these apartments housed 31 women and 75 children. There are also ten “transitional apartments,” which provide women with additional support and options when they are deemed ready to leave the shelters. In 2007, these apartments housed 46 women and 77 children for a length of stay ranging from six to 12 months.

Legal Protection from Discrimination within the Workplace

388. In accordance with an Amendment to the Equal Employment Opportunities Law, dated January 3, 2006, the Equal Employment Opportunities Commission was established, within the Ministry of Industry, Trade and Labor (ITL). The Commission is charged with the promotion, implementation and civil enforcement of the following laws and statutory provisions: Equal Employment Opportunities Law, 5748-1988; Male and Female Workers (Equal Pay) Law 5756- 1996 (the “Male and Female Workers (Equal Pay) Law”); Women’s Employment Law; Prevention of Sexual Harassment Law (in relation to employment) and other statutory provisions relating to: discrimination on religious grounds and army reserve duty service, discrimination on the part of public and private employment agencies, affirmative action for women, people with disabilities, Israeli Arabs and persons of Ethiopian origin in the public sector and legislation protecting workers who “blow the whistle” on violations of the above laws and statutory provisions.

394. In late 2008, the advisory committee to the Commission has been appointed. Under the Amendment to the Law, the 21-member committee is comprised of representatives of the Authority for the Advancement of the Status of Women, the Commission for Equal Rights of Persons with Disabilities, Government Ministries, NGOs, trade unions and employers’ associations. Appropriate representation is given, insofar as is possible, to women, Israeli Arabs and persons with disabilities.

Pregnancy and Maternity Protection
415.7. Amendment No. 39, August 2007 - addresses several issues:

415.7.2. It also allows for a man whose spouse has given birth and can not care for the infant due to a handicap or illness to take a paternity leave for the full period in which she is unable to care for the infant for further elaboration on this issue please see section regarding parenthood below.

Parenthood

417. Amendment No. 39, dated August 2007 allows for a man whose spouse has given birth and can not care for the infant due to a handicap or illness to take a paternity leave for the full period in which she is unable to care for the infant. Prior to the Amendment, in such case the father was not able to take the full period of leave. According to the Amendments, his paternity leave does not cancel the mother’s right to her leave. A parallel Amendment was made to the National Insurance Law to allow the father on leave to collect a birth allowance in addition to the allowance paid to the mother.

Arab, Druze and Circassians employees in the state’s Civil Service
470. In addition, on March 12, 2006, the Government of Israel adopted a resolution, at the request of the Ministry of Justice, in the matter of suitable representation among interns in the Ministry of Justice. The Government decided, inter alia, as follows: “A. In accordance with the provisions of section 15A(b)(2) of the Civil Service (Appointments) Law, 5719-1959, to designate, insofar as possible, some ten percent of the annual class of interns in the Ministry of Justice solely for the employment of candidates who qualify for an internship in the Ministry of Justice and fulfill one of these:

1) the candidate is a member of the Arab population, including Druze and Circassians;

2) the candidate or one of his/her parents was born in Ethiopia;

3) the candidate is a “person with a severe disability” within its meaning in section 35.252 of the Civil Service Regulations…”

Mental Health

504. As of the end of 2005, there were 50,891 people treated as outpatients in state owned mental health clinics, 27,576 were men and 23,315 were women. The number of women is higher in the 45-64 and 65+ age groups.

505. In 2005, 14,649 people were admitted to inpatient care and day hospitalization, 5,969 (40.7%) of them were women. This data reflects an increase compared to 2002, when 13,295 persons were admitted to inpatient care and day hospitalization, 5,490 (42.1%) of them were women. Hereinafter are additional data regarding mental health in Israel. 

506. According to data of the Mental Health Communal Center in the city of Sderot, in 2007 alone, more than 652 new cases of stress and trauma victims due to the rockets launched by terrorists, were reported in Sderot and the western Negev (a 200% increase compared to 2006), and more than 4,860 persons received Psychiatric, psychological or mental treatment for symptoms of stress, anxiety and trauma following rockets explosions (a 400% increase compared to 2006)1. A large percentage of those effected are women.

507. According to the Mental Health Communal Center in the city of Sderot, about 30% of the trauma victims were diagnosed as suffering from severe anxiety and trauma. The severe cases include uncontrolled crying, fainting, temporary lose of the ability to speak, and other symptoms. In many cases the situation is so severe that medications are necessary as treatment. The number of anxiety, stress and trauma injuries is very difficult to assess and is considered to be even higher, since not all those suffering from it, turn to seek immediate medical help. Furthermore, the affects of anxiety, trauma and stress may appear in later stages (post-trauma) and not necessarily at the moment of the traumatic event2. Therefore, the number of anxiety, stress and trauma victims is estimated at thousands of people.

508. A recent study that was conducted in 2007 found that 28.4% of the adult population in the city of Sderot reported symptoms of post-traumatic syndrome. That is 3 times higher then that of the control group - a city outside the range of the rockets. Moreover, the frequency and severity of the psychiatric symptoms among Sderot residents are much higher then those who live in cities outside the range of the rockets.

Social Benefits

528. As stated in Israel’s previous report, Israel has an advanced social insurance system, protecting against major contingencies of income loss prevalent in a modern society. This includes longterm payments, guaranteeing resilience to those permanently unemployed due to old age or disability, to dependents and to families struggling with the economic burden of raising children, and short-term payments substituting the wages of those temporarily unemployed (on account of dismissal, work injury, child bearing or military reserve service). The National Insurance Institute (NII) is the governmental body responsible for the administration of the social insurance programs.

General Disability Pension

558. Disability insurance provides entitlement to a Disability Pension, meant to guarantee a minimum income for subsistence to persons with disabilities. The Disability Pension is paid to residents of Israel between the ages of 18 and retirement age who meet all the conditions of entitlement. There are two main groups of entitled persons, according to the entitlement test: disabled persons whose earning capacity has been lost or reduced as a result of their impairment

(henceforth: “earners”) and disabled housewives whose capacity to function in their household has been lost or reduced (henceforth: “housewives”).

558.1. Earner: an insured person who, as a result of a physical, mental or emotional impairment stemming from an illness, accident or birth defect, meets one of the following conditions: a) he/she is unable to support him/herself from work or occupation, and does not earn a sum equivalent to 25% of the average wage; b) his/her capacity to earn a living from work or occupation, as well as his/her actual earnings, were reduced as a result of his/her impairment by 50% or more.

558.2. Housewife: a married woman who has not worked outside her household for a period determined by law and who, due to a physical, mental or emotional impairment stemming from an illness, accident or birth defect, does not have the capacity to function and carry our regular household chores, or her such capacity has been reduced by at least 50%.

559. There are two stages in the process of determining entitlement to a Disability Pension for an earner or housewife. In the first stage, a physician on behalf of the NII determines the medical disability percentage. Entitlement to pension is examined only for earners for whom a medical disability percentage of at least 60% has been determined (or 40%, if at least 25% is determined for him/her from a single impairment) and for housewives for whom a medical disability percentage of at least 50% is determined.

560. After the medical disability percentage is determined, the claims officer determines the degree of incapacity to earn/function after consultation with an authorized physician and a rehabilitation clerk. The determination of the incapacity degree is based mainly on the earner’s personal characteristics, such as his/her ability to return to his/her previous job (on a full-time or a parttime basis), or to work at a different job, or to learn a new profession (taking into account his/her education level, physical capacity and health condition). Under certain conditions the opinion of the rehabilitation clerk regarding the incapacity degree may be influenced by other variables such as the labor market situation in the disabled person’s area of residence. Regarding housewives, the examination of capacity loss is based on functioning in the home.

561. The rate of the pension paid to a disabled person stems from the degree of incapacity that was determined for him/her. A disabled person is entitled to a pension and to a dependent’s increment for his/her spouse and for up to two children. A “housewife” is not entitled to an increment for his/her spouse.

562. As of December 2007, 189,000 disabled persons received General Disability Pension, of which 17,000 were housewives and 64,000 were women “earners” – a total of 43% of all those who receive the pension. This rate has remained stable since 2004 as demonstrated by the following table: (see page 144 of the report).

List of Issues
Health

28.
Please inform the Committee of the measures taken by the State party to ensure that the blockade imposed on the Gaza Strip did not negative impact the health of women, including older women and disabled women, in the Gaza Strip and in particular their access to adequate health services (including adequate equipment) and care. In particular, please provide information regarding measures taken by the State party:

(a)
To prevent restricted access to food and fuel from affecting the health status of women, including anaemia rates;

(b)
To prevent restricted access to secondary health care in Israel from impacting on women’s health issues;

(c)
To address psycho-social issues of women caused by the blockade and the aftermath of the conflict from 27 December 2008 to 19 January 2009.
36.
Please inform the Committee of any obstacles to the enjoyment of the rights guaranteed under the Convention by older women and disabled women, and the measures taken by the State Party to address them.

Reply to the List of Issues
Question 36

Reply:

According to the 2009 report of the Commission for Equal Rights for Persons with Disabilities, in 2007, women comprised the majority of the population of persons with disabilities in Israel. Of 1.2 million persons with disabilities, 650,000 were women. The reason for their majority is the longer life expectancy of women in the total population. This majority is more evident in older ages, in which the rate of the disabilities is also higher.

To date no updated aggregated data regarding obstacles to the enjoyment of the rights guaranteed under the Convention by older women and disabled women is available.
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7. Definition cognizant of CEDAW, Article 1 requirement was included in both versions of the revised (proposed) constitution. In the Proposed New Constitution, discrimination was defined in section 37 (1) to include discrimination on the basis of sex as follows:
“The State shall not discriminate directly or indirectly against any person on any ground, including race, sex, pregnancy, marital status, health status, ethnic or social origin, colour, age, disability, religion, conscience, belief, culture, dress, language or birth.”

12. Kenya government has taken a number of legislative, judicial, administrative and programmatic actions towards elimination of discrimination against women in a number of sectors since the presentation of the last country report. In the area of legislation, a number of laws have been passed which explicitly outlaw discrimination against women. For example, the new Employment Act, No. 11 of 2007 which came into force in December 20, 2007 expressly prohibits discrimination and harassment of actual and prospective employees on the basis of sex in section 5(3)(a) thereof. It provides that:
“No employer shall discriminate directly or indirectly against an employee- on grounds of race, colour, sex, language, religion, political or other opinion, nationality, ethnic or social origin, disability, pregnancy, mental status or HIV status; in respect of recruitment, training, promotion, terms and conditions of employment, termination of employment or other matters arising out of the employment.”

34. Vision 2030 -The Government has developed an ambitious national plan and strategy for the country dubbed Vision 2030. This plan sets out a national vision to be achieved in the year 2030 through three key pillars i.e. political, economic and social pillars. Under the social pillar, Vision 2030 goal is “A just and cohesive society enjoying equitable social development in a clean and secure environment.” The social pillar has identified Gender concerns and in particular equity in power and resource distribution between the sexes as a priority. It aims at increasing all round opportunities among women and increase the participation of women in all economic, social and political decision making processes. It seeks to do this by starting with higher representation of women in Parliament, improving access to business opportunities, health services, education services, housing and justice to all disadvantaged groups including women, persons with disabilities, the youth, people living in arid and semi-arid lands (ASAL’S) etc, minimizing vulnerabilities through prohibition of harmful cultural practices such as Female Genital Mutilation/Cutting (FGM/C), increasing school enrolment for girls and children from nomadic communities and poor rural and slum communities, attaining gender parity and fairness in the

delivery of justice including up scaling training for people with disabilities and special needs.

220. The vision 2030 is based on economic pillar, social pillar and political pillar with an agenda for gender. The agenda of vision 2030 for gender, youth and vulnerable groups is gender equity, improved livelihoods for vulnerable groups, and a responsible, globally competitive and prosperous youth (as elaborated in para 35). The 5 year goal for 2012 is to increase opportunities all-round for women, youth and all disadvantaged groups. Specific strategies involve: increasing the participation of women in all economic, social and political decision-making processes ( through higher representation in Parliament); improving access of all disadvantaged groups (through business opportunities, health and education services, housing and justice); and, minimizing vulnerabilities through prohibition of retrogressive practices ( such as female genital mutilation, child labour) and by scaling up training for people with disabilities and special needs.
236. Community Development Programmes - In order to facilitate the formation of civil society organizations and women’s participation therein to promote women’s development activities in rural areas, the government has through the Department of Gender, Children and Social Development, initiated Community Development Programmes and posted offices to all Districts (established ones). The Department of Social Development registers community projects including women groups, groups of persons with Disabilities and groups of old persons who are involved in income generation activities. A part from facilitating registration of groups the, Department also undertakes capacity building, training and informal education of women group leaders and leaders of Gender and Social Development Committees in leadership skills, project management, resource mobilization and business skills. Through the Department of Gender and Social Development the Government gives grants to community groups to boost their activities and uplift the living standards. The government will in future monitor the women’s earnings from the ventures.
List of Issues
Older women, women with disabilities

33.
In its previous concluding observations (CEDAW/C/KEN/CO/6, para. 45), the Committee requested that information be provided in the seventh periodic report about the situation of older women and women with disabilities in the areas covered by the Convention. The report, however, does not provide any information on the situation of older women in the country and includes only a cursory reference to the situation of women with disabilities when introducing the national plan and strategy titled “Vision 2030” (paras. 34 and 220). Please provide information thereon.

Reply to the List of Issues
17. …

Affirmative Action is now entrenched in the new constitution, which clearly states that the Membership of the National Assembly shall consist of forty-seven women elected by registered voters of counties. The Senate shall have sixteen women who shall be nominated by political parties as well as two youth members being one woman and one man. It further states that parliament shall enact legislation to promote the representation in parliament of women, persons with disabilities, youth, ethnic and other minorities and marginalized communities.

Older women, women with disabilities

33.
The situation of older women and women with disabilities in the areas covered by the Convention.

Situation of older women: Section 57 of the new constitution obligate the government ensures the rights of older persons, and to ensure that older people can fully participate in society. It also obliges the state to ensure that older people live dignity and respect and that they are free from abuse; finally section 57entitles older people to care and assistance from both their family and the State.

The government is committed to ensuring that the elderly lead meaningful and fulfilling lives while enjoying all rights without discrimination. The government intends to facilitate the creation of an environment where older women and men are given opportunities to continue utilizing their skills knowledge and experience. A National Policy for Older Persons has been developed. The policy recognizes that gender variations in ageing and proposes development of specific programmes including addressing older persons with disabilities. The National Hospital Insurance Fund has also been reviewed to include contributing members beyond 60 years.
..

Situation of women with disabilities:

The new constitution obligates the government to promote the development of Kenyan Sign language, Braille and other communication formats and technologies accessible to persons with disabilities -Article 3.The new constitution also places state organs under a duty to address the needs of vulnerable groups within society, including women, older members of society and persons with disabilities –Article 21 (3)

Article 54 of the new constitution which specifically addresses the needs of person with disabilities including women, entitles persons with disabilities to be treated with dignity and respect and to be addressed and referred to in a manner that is not demeaning. It also accords them the right to educational institutions, reasonable access to all places, public transport and information; access materials and devices to overcome constraints arising from their disability. Finally Article 54 obligates the state to ensure the progressive implementation of the principle that at least five percent of the members of the elective and appointive bodies are persons with disabilities.

It also provides for the fair representation of persons with disabilities and, requires that their needs are taken in account in all electoral processes – Article 82. The new constitution also requires persons with disabilities be part of twelve members nominated by parliamentary political parties. Furthermore the constitution requires that the Senate of the new government o have two members, one man and one woman, representing persons with disabilities Article 98 (1) (d).

The National Social Protection Strategy Includes responses by the state to protect persons with disabilities from risks, vulnerabilities and depravation, measures envisaged by this protection entail; measures to secure education, healthcare social welfare, livelihood, access to stable income as well as employment.
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Revision of State Employees Act (formerly Civil Servants Act)
The State Employees Act was adopted by Parliament in its second reading on 24 April 2008. The new law, which entered into force on 1 July 2008, incorporates the following personnel policy objectives:

2) In particular, personnel policy pursues the following objectives:

h) Support for integration and employment of people with disabilities;
Equality Act for People with Disabilities

On 1 January 2007, the Equality Act for People with Disabilities entered into force. The law is an important precondition for efficient measures against multiple discrimination of women with disabilities. To ensure implementation of the law, an Office for the Equality of People with Disabilities has been established at the Liechtenstein Association of People with Disabilities. In collaboration with the Office for the Equality of People with Disabilities, the Office of Equal Opportunity has launched several projects, including a study on the “Social Situation of People with Disabilities in Liechtenstein” and guidance entitled “Accessible Liechtenstein”. The guidance provides information on the accessibility of public buildings in Liechtenstein. Since September 2006, the Office of Equal Opportunity has accompanied an editorial team composed primarily of people with disabilities, most of whom are women. Each year, the editorial team designs and publishes five to eight newspaper pages in both national newspapers under the heading “mittendrin”. With their newspaper contribution, the “mittendrin” editorial team aims to raise awareness of the concerns and needs of people with disabilities.

Measures against multiple discrimination

Participatory cooperation and dialogue with foreigners’ organizations, organizations working in the field of disability, and FLay – the Association for Gays and Lesbians in Liechtenstein and the Rhine Valley were cultivated more intensively in Liechtenstein. This approach helps combat multiple discrimination. Through organizational and mediative work as well as by providing information, infrastructure, and financial support, the Office of Social Affairs helps various private associations carry out projects. These projects include the promotion of health (e.g., nutrition counseling for migrant women), social integration (e.g., language courses), and continuing professional training.

Development cooperation

The principle of solidarity with people who are disadvantaged with respect to their circumstances and quality of life and the protection and preservation of the interests of these people are the starting point and goal of Liechtenstein’s engagement within the framework of International Humanitarian Development and Cooperation (IHDC). The principles, goals, and core responsibilities of Liechtenstein IHDC are set out in the International Humanitarian Cooperation and Development Act (IHDC Act)6, which entered into force on 29 June 2007. Article 1, paragraph 4 of the IHDC Act expressly emphasizes the promotion and protection of vulnerable groups, such as women: “Cooperation is carried out on a broad basis and according to the principle of non-discrimination. The promotion and protection of vulnerable groups, in particular women, children, people with disabilities, and older persons, shall be taken specially into account.” As an overarching topic, the area of gender plays a very important role in development cooperation projects. Additionally, Liechtenstein makes voluntary contributions to the United Nations Development Fund for Women (UNIFEM) and other projects for the protection and promotion of women that are conducted by international organizations such as the Council of Europe and the OSCE (see Contributions by Liechtenstein to Women’s Projects, Appendix 2).

Equal Opportunity Prize

In addition to legal and institutional measures, awareness-raising measures and the promotion of private initiatives are key tools of Liechtenstein equality policy. For instance, the Equal Opportunity Prize offered by the Government each year since 2000 recognizes activities relating to the advancement of women and since 2008 also activities relating to disabilities, migration/integration, age, social disadvantages, and sexual orientation. To take account of the promotion of gender equality, project applicants are called upon to apply the gender mainstreaming strategy in the development and implementation of their projects. The 2008 prize was awarded to the Liechtenstein Association for People With Disabilities and its “Talent Swap Meet” project, the 2009 prize to the Gutenberg Education House for its “Intercultural Competence Course”. The call for applications for the Equal Opportunity Prize is sent directly to about 600 businesses, administrative offices, and organizations in Liechtenstein.

List of Issues
Disadvantaged groups of women

30. The report indicates that one of the objectives of the State Employees Act is support for integration and employment of people with disabilities (p. 12). Please provide information on measures taken to improve the employability of women with disabilities and on results achieved through their implementation, as well as on the impact of the entering into force of the Equality Act for People with Disabilities in January 2007 (p. 13) on the improvement of the situation of women with disabilities in all relevant areas covered by the Convention.

Reply to List of Issues
5. …
Gender mainstreaming

No additional projects in gender mainstreaming have been launched since submission of the periodic report in 2009. It should be noted, however, that the Equal Opportunity Prize has for several years no longer been awarded exclusively in the field of gender equality. With the expansion of the prize to include disabilities, sexual orientation, age and migration/integration, gender mainstreaming criteria have been introduced for the entire project.

29. …

Nursing and care allowance

On 1 January 2010, the new Ordinance on Nursing and Care Allowance for Domestic Care (BPGV) entered into force. Relatives of a person in need of nursing and care within the family can contact a specialized office. The office offers competent counselling and, together with the family's physician and the caregivers in the home, develops a care and nursing concept. The degree of need of care and nursing is ascertained and the level of performance is defined. On the basis of the care and nursing concept and the recommended amount of the nursing and care allowance, the Old Age and Survivors Insurance/Disability Insurance office dispenses the funds. The nursing allowance was also increased to CHF 180.00 per day. Thanks to the overall package, private 24-hour care has been improved.

Disadvantaged groups of women

30. The report indicates that most of persons with disabilities are women (see p. 20 of the report) and that one of the State Employees Act objectives is support for integration and employment of people with disabilities (see p. 18 of the report). Please provide information on measures taken to improve the employability of women with disabilities and results achieved through their implementation, as well as on the impact of the entering into force of the Equality Act for People with Disabilities in January 2007 on the improvement of the situation of women with disabilities in all relevant areas covered by the Convention.

Firstly, the employability of women with disabilities is improved with the following educational offerings:

The Alpstein Education Club offers adult education for people with mental disabilities in the Swiss cantons of St. Gallen and Appenzell and the Principality of Liechtenstein. The educational offerings are advertised twice a year. The current offerings range from a computer course and self-determination to wheelchair dancing and language and massage courses. The Therapeutic-Pedagogical Centre in Liechtenstein offers courses on the topics of cultural techniques and orientation in the environment for employees in the workshops. The Liechtenstein Seniors Association has operated a Computeria since 2002. Seniors help each other with problems relating to computers. People with disabilities are also welcome. Through the Social Pedagogical Office, the Liechtenstein Association of People with Disabilities supports and accompanies people with disabilities in regard to continuing education and facilitates course attendance by providing financial support. The State of Liechtenstein supports the educational wishes of a deaf woman by funding a sign language interpreter during classroom instruction.

Secondly, various measures and projects aim to make the job search more successful for women with disabilities:

The Brandis Work and Integration Project (ABP), an initiative of the Association for Assisted Living, offers services for professional rehabilitation and integration with training opportunities in various activity areas. ABP also offers care at the external workplace as a means to secure employment. Liechtenstein Disability Insurance supports potential employment with various services. It offers career counselling, assumes the additional costs for professional basic and continuing employment due to disability and funds trial employment relationships to assess employability. With capital assistance, it encourages disabled persons to start up their own business. Wage subsidies motivate businesses to employ people with reduced work performance. An important instrument is early assessment. The purpose is to prevent disability cases to the extent possible thanks to early intervention and reintegration measures. The Social Pedagogical Office of the Liechtenstein Association of People with Disabilities supports persons seeking work by means of meticulous joint consideration of realistic employment options and demands at the future workplace and it helps in the job search.

Based on the experience of the Social Pedagogical Office, the chances of success in finding employment on the primary labour market for people with disabilities are very modest, despite the broadly based efforts.
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Concluding Observation [Paragraph 293] - Ensure the full and effective enforcement of the measures taken to protect women migrant workers, including preventing the activities of illegal employment agencies and ensuring that insurance covers the disabled and jobless after they return to Sri Lanka.

Response -

25. Many initiatives introduced to regulate the recruiting regime and safeguard the interests of women migrant workers to which reference was made in Sri Lanka’s previous Report, continue to be pursued and improved upon, where necessary. In 2007, a special Ministry at Cabinet level was established with a special mandate in respect of the subject of migrant workers – the Ministry of Foreign Employment Promotion and Welfare (M/FEPW). The establishment of a subject specific Ministry confirms the commitment of the State to improve all aspects of the labour migration regime. The Sri Lanka Bureau of Foreign Employment (SLBFE) now functions under that Ministry. Sri Lanka has, (in addition to the International Convention on the Protection of the Rights of All Migrant Workers and Their Families which was ratified in 1995), now ratified all core Conventions of the International Labour Organization (ILO), and also endorsed the ILO Multilateral Framework on Labour Migration.

26. A significant development in the policy sphere is the adoption of The Sri Lanka National Policy on Labour Migration (SLNPLM) which has an important focus on aspects that concern women migrant workers including recruitment and protection. The policy document was developed by the M/FEPW and articulates State commitment to ensuring a labour migration process that adheres to principles of good governance and seeks to uphold rights and responsibilities enshrined in international instruments to advance opportunities for all men and women to engage in migration for decent and productive employment in conditions of freedom, dignity, security and equity. The Minister in charge of the subject explains the rationale for the policy document in the following manner – “The elaboration of the national labour migration policy is topical and timely for several reasons. There have been important economic, social and political developments since the mid-1980s when the basic institutional, legal and regulatory framework for overseas employment was developed. These relate to impact of globalization trends on the economy, rapid growth of migrant numbers with associated vulnerability, protection and welfare issues, increasing feminization of migration, social implications of migration and Sri Lanka's commitment to international instruments pertaining to migrant workers.”

27. The SLNPLM has three goals, i.e. (a) to develop a long term vision for the role of labour migration; (b) to enhance the benefits of labour migration on the economy, society, the migrant workers and their families, minimizing its impacts; (c) to work towards the fulfillment and protection of all human and labour rights of migrant workers.

28. The SLNPLM declares that –

• the State shall ensure full protection for all migrant workers through the institution of policies, laws and regulations for overseas employment and establish a high standard

• of protection and promotion of the welfare of migrant workers in keeping with international norms ;

• the State shall ensure that no policy, law or regulation will compromise or violate the dignity and fundamental rights and freedoms of Sri Lankan citizens and specifically migrant workers ;

• the State shall adopt measures to prevent all forms of irregular migration, trafficking in persons and smuggling of human beings ;

• the State shall strive to promote processes for migration in conditions of dignity, security and equity with equal opportunities for all while creating local employment opportunities and promoting the equitable distribution of wealth and benefits of development.

• the State shall afford full protection to labour, local and overseas, organized and unorganized, and promote full employment and equality of employment opportunities for all. Towards this end, the State shall provide adequate and timely economic, legal, welfare and other services and facilities to migrant workers.

• The State affirms the fundamental equality of women and men before the law and the significant role of women in nation-building.

• Recognizing the contribution of Sri Lankan women migrant workers and their particular vulnerabilities, the State shall apply gender sensitive criteria in the formulation and implementation of policies and programmes affecting migrant workers and the composition of bodies tasked for the welfare and empowerment of migrant workers. The policies and programmes will aim towards the empowerment of migrant workers in exercising the right to informed decision-making and the full enjoyment of all rights, privileges and benefits of migration.

• The State recognizes that a key element in protection to all migrant workers is the possession of skills. Thus the State shall set in place processes for providing skills to workers and promoting the migration of skilled labour, while paying attention to the need for critical skills at home, and promoting circulation of skills.

29. The SLNPLM re-iterates several undertakings with regard to protection -

• The State, having the primary responsibility for the protection of migrant workers and their families, undertakes to protect and empower migrant workers and their families in all three stages of the migration process. These stages are pre-departure (from decision-making to training to preparation for migration), in-service (workers in employment and families left behind) and return and reintegration (with consideration for reintegration, acceptance and appreciation).

• The State, in particular, will undertake to set minimum requirements for the profile of migrant workers to ensure their welfare and protection, develop an environment within which potential migrant workers can make informed and considered decisions to migrate for work, further minimize irregular and abusive recruitment processes, and offer significant measures to prepare and train migrant workers psychologically and professionally. This includes psychological and public health advice and support. The Diplomatic Missions in receiving or host countries shall place as priority their duty to protect migrant workers and will ensure safe repatriation for all workers in need. Ensuring that return and reintegration takes place with full protection of rights and freedoms is paramount. The State also recognises its responsibility towards protection and welfare of children of migrant workers.

• In the pre-departure stage, the State will establish minimum requirements to qualify for labour migration pertaining to age, literacy and suitability for selected work

• categories. Recognizing that migration for employment is a voluntary decision and a right enjoyed by all citizens, the State will undertake measures to assist potential men and women migrants in their decision-making process to migrate for employment and will prevent dissemination of misleading information. Measures will be put in place to prevent exploitation and abuse in recruitment of migrant workers, upgrade training courses to improve competence and capacity, assist in preparation for travel and employment overseas, and conduct all necessary medical tests prior to departure. Migrant workers will be able to avail themselves of pre-departure counselling and psychological preparation for working and living overseas.

• While in-service, the State will provide mechanisms to protect migrant workers from exploitation and abuse, and will ensure that Sri Lankan Diplomatic Missions in host countries have adequate systems and services to assist all migrant workers in each country and work towards their protection and welfare in a proactive manner. A plan for provision of benefits and services for migrant workers, including insurance, pension and welfare, will be developed by the State and made available for all migrant workers and families. Repatriation policy will be handled through the placement of contractual responsibility and liability on recruitment agencies. Finally, the State will formulate a policy framework to protect the children of migrant workers through registration, monitoring and special benefits.

• Upon return, the State will design and implement a mechanism to facilitate return and reintegration services for migrant workers. This will include due recognition of migrant workers and enable them to enjoy priority access to services, special services on arrival at the airport, guidance and skills for reintegration, tax concessions and special benefits to children of migrant workers. The State recognizes civil society organizations and trade unions to be

another effective means by which migrant workers can avail themselves of an environment for successful reintegration.

• Recruitment - The SLNPM acknowledges that some of the key issues that need to be addressed to ensure good governance within the regime are - the Malpractices by private recruitment agencies and the gaps in the regulatory framework for local agents of recruiting agencies (known as sub-agents) which lead to exploitative and abusive situations for migrant workers. This is highlighted by the State, social partners and civil society organizations. The State acknowledges that it has the final responsibility in all recruitment processes, derived from its commitment to protecting workers within a secure and equitable labour migration process. The State licenses private recruitment agencies to recruit on its behalf through legislative and regulatory provisions for private recruitment agencies. Despite diverse schemes set in place by the SLBFE, the inability to hold unlicensed sub-agents accountable has led to the continuation of abusive and exploitative practices. The lack of a proper monitoring mechanism for licensed agencies is a major challenge in minimizing malpractices. The State has pledged to regulate the labour migration process and manage it within a framework of governance and accountability and to regulate the recruitment industry through administrative and policies and procedures, licensing schemes, codes of conduct and monitoring and the imposition of penal provisions on offenders. Guidelines will be issued to govern hitherto unlicensed sub-agents.

• A number of exploitative practices take place in receiving countries, including nonpayment of salaries and wages. In the absence of agreements with labour receiving countries, and inherent difficulties of enforcement in countries, remedial action against these practices becomes more difficult. There is a need for an overarching mechanism for complaints at all levels of the migration process that is

• mandated to receive, investigate and refer complaints arising out of violations of human and labour rights of migrant workers.

30. An Action Plan has been drawn up to give effect to the SLNPML. This provides adequate focus on issues relating to women migrant workers.

31. As an immediate response to concerns regarding the integrity of the recruitment process as practiced by employment agents, and which results in women migrant workers becoming victims of unfavourable service conditions, the Ministry of Child Development and Women’s Empowerment (MCD&WE) in 2008, established a network headed by that Ministry and including representation from the MFEPW and several employment agents. This group meets monthly to discuss issues affecting migrant women workers and ways and means of eliminating corrupt practices of Agents that lead to women being made vulnerable.

List of Issues
Rural women, older women and women with disabilities

22.
Referring to paragraphs 140-147 of the report, please explain the components of the poverty reduction programs, such as the microenterprise program for rural women in the agricultural sector, and other services that are provided to rural women in terms of education, health, economy and employment. What percentage of the state welfare program, Samurdhi, is provided to women? Paragraph 33 of the report states that assistance is provided without gender bias, but that female households are suffering greatly. What efforts are being made to assist women specifically?

23.
Further to paragraphs 33-38 of the report, please provide more information on the human rights situation of older women and women with disabilities, with respect to education, employment, access to health services, access to land rights and protection from violence.

Reply to the List of Issues
Rural women, older women and women with disabilities

22.
Poverty reduction programmes, and other services provided for rural women in the agriculture sector in terms of education health, economy and employment
…

In the case of disabilities, women, similar to men and children are included in a community based rehabilitation programme. Since Sri Lanka as a developing country has no financial resources for an individual therapy approach as in developed countries, the most cost effective which is a community based approach is adopted. Within the CBR, family members are trained in providing care by trained family members.

For disabilities related to sight, hearing, etc. there are initiatives by both the Government as well as civil society organizations. There are only a few institutions available for those who have severe disabilities, where community/family may not be available. This includes those who have a total lack of sight and hearing as well as those who have chronic mental conditions and who cannot be managed in homes.
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SOUTH AFRICA

State Report
16. There is general consensus that the Constitution of the Republic of South Africa and a progressive legislative framework provide both for the protection and promotion of the rights of women and the girl child. The critical objectives of this enabling legislative framework to ensure gender equality include:

· Providing for measures aimed at ensuring the eradication of unfair discrimination, hate speech and harassment with special focus on race, gender and disability.

27. The poverty programme also targets income-generating activities for women. This includes small business development measures, assistance with access to credit and the Community Based Public Works Programme. South Africa’s positive best practice so far has been the provision of a social security net through the provision of social grants to an increasing number of beneficiaries, the majority of whom are women. However, South Africa acknowledges the many challenges in this area; particularly the increasing gendered nature of poverty, the fact that the condition of women has not improved measurably, despite government interventions and infrastructure injection, the lack of funding for women’s programmes, and the fact that rural women, children, people with disabilities and older persons remain the most vulnerable, In this regard, South African Women in Dialogue (SAWID), a civil society organization representing the voice of women, (amongst other organizations with a similar mandate like the Progressive Women’s Movement (PWM)) has made various recommendations to Government, including the need for an integrated poverty eradication strategy, the targeting of the poorest families and marginalised communities with a basket of services, the need to strengthen the gender machinery, including the consideration of establishing a Women’s Ministry, and the creation of a special fund to support Poverty Eradication.

29. Overall, in South Africa, the strong political will and broad societal commitment has allowed for best practice measures to affirm the rights of women in critical areas and to advance the woman’s agenda, for example:

The integrated poverty reduction and job creation programme through the EPWP which aims to create additional work opportunities for a minimum of one million people; at least 40% women, 30% youth and 2% people with disabilities, in South Africa between 2004 and 2009.

The provision of a social security net through a social grants programme including equal entitlement to social benefits such as grants for elderly persons, people with disabilities, and care-givers.

Increase the labour force participation rates of women, especially Black women and youth in the 15-34 year age group; decrease the unemployment and underemployment rates of women; increase opportunities to women in the labour force to be employed in larger numbers in higher levels of work and not be marginalized in the lowest job categories; eliminate wage disparities between men and women and actively promote equal pay for work of equal value; and increased hiring of women with disabilities.

Ensuring that all who are entitled to receive social grants are registered and receive the grants, especially the rural poor, elderly and disabled women.

South Africa has incorporated into its transformation agenda a gender; disability; children; and youth rights-based mainstreaming strategy for governance, implementation, monitoring and evaluation within government. Specifically, gender mainstreaming, according to the National Gender Policy is

about:

Reducing inequality faced by women based on sex, race, disability, age, sexual orientation, class; and geography (urban-rural); 

According to the APRM Report, 2007, “five legacies of the apartheid era have persisted: a dualistic polity, pervasive poverty; large scale structural unemployment; inequitable distribution of wealth and income; and a high incidence of crime”. Unfortunately, black women, women in rural areas and women with disabilities are most acutely affected and bear the brunt of this unequal legacy in all aspects of life. The erosion of family life, the racial dimension to the feminisation of poverty and its impact on the health and well- being of marginalized women also severely challenges sustainable development and the creation of a peaceful society free from crime and violence.

1.8 The “prohibited grounds”5 under the Equality Act are extensive enough to cover all forms of discrimination against women, including race, gender, sex, pregnancy, marital status, ethnic or social origin, colour, sexual orientation, age, disability, religion, conscience, belief, culture, language and birth; or any other ground where discrimination based on that ground:

1.10.2 The South African Human Rights Commission: The mandate of the SAHRC is to conduct regular equality reviews.7 The SAHRC Equality Unit is committed to the achievement of social justice through the promotion and protection of human rights and in particular the right to equality as enunciated in section 9 of the South African Constitution. In addition, the SAHRC is committed to providing awareness in respect of the Equality Act, 2000 that seeks to ensure that the inequalities of the past on the basis of gender, disability and race are eliminated, and to promote the achievement of substantive equality in the country by:

monitoring and assessing the extent to which unfair discrimination on the grounds of race, gender, disability and other grounds persist in South Africa, the effect thereof and recommendations on how best to address the problem.

2.4 The Traditional Leadership and Governance Framework Act, 2003 (Act 41 of 2003) requires at least 30% of members of the National House of Traditional Leaders to be women. The Act provides for measures for parity of representation between female and male traditional leaders in district and local municipalities, and, is explicit about the promotion of gender equality and non-sexism. Subsection 3 of the preamble states, “A traditional community must transform and adapt to customary law and customs relevant to the application of this Act so as to comply with the relevant principles contained in the Bill of Rights in the Constitution; in particular by preventing unfair discrimination; promoting equality; and seeking to progressively advance gender representation in the succession to traditional leadership positions.” The Institution of Traditional Leadership has established a Portfolio Committee on Gender, Youth, Children and People with Disabilities that helps to monitor cultural practices and customs that undermine gender equality. It also keeps the gender debate going within the Traditional Leadership Institution.

Equality and Non-Discrimination laws

2.7 As previously noted, the key piece of legislation that enforces non discrimination is the Equality Act. In 1998, South Africa passed the Employment Equity Act, 1998 (Act 55 of 1998). This Act provided a framework for eliminating systemic and structural inequality and discrimination with regard to accessing labour market opportunities and benefits. It also provided a framework for the

implementation of positive measures, referred to in the Act, such as affirmative action measures, which aim to redress imbalances of the past by giving priority to the advancement of women, black people and persons with disabilities.

2.8 This Act employs two main strategies in addressing discrimination in the workplace. The one focuses on the prohibition and prevention of discrimination (Chapter2), while the other imposes positive duties on every employer who has 50 and more employees or is within a stipulated sector financial threshold. These employers are required to implement a diagnostic approach to the eradication of inequality in the workplace. This involves auditing their policies and practices to identify barriers to the entry, advancement, development, remuneration and retention of black people, women, and persons with disabilities. Measures in response to each of the barriers and which should include targets for achieving equitable representation of the three designated groups are to be implemented over a period of time until discrimination and inequality have substantially subsided.

Status of Gender Mainstreaming In Government
3.22 The Public Service Handbook on Reasonable Accommodation for People with Disabilities in the Workplace, and the Job Access Strategic Framework on the Recruitment, Employment and Retention of Persons with Disabilities in the Public Service, which is aimed at ensuring that the Public Service meets its minimum 2% target for the employment of people with disabilities in the workplace, as well as the minimum 2% representation of women with disabilities in senior management levels in the Public Service, is a major achievement towards advancing women with disabilities in the workplace in general.

ARTICLE 4: ACCELERATION OF EQUALITY BETWEEN MEN AND WOMEN
4.4 The Integration of gender considerations in generic instruments in areas such as education, including education funding, skills development, broadcasting, mining and land redistribution, has also enhanced progress towards de facto equality for women not only in the areas were such measures

have been implemented but also in other areas of life. For example, the Skills Development Strategy of 1998 stipulates a specific target of 54% for women in learnerships and related skills development benefits. It further requires the integration of gender in the execution of the targets for the other designated groups (Blacks and people with disabilities). Participation in skills development has opened avenues to employment and business ownership for many women as discussed in Articles 11, 13 and 14.

Public Sector Performance

4.14 The public sector has been performing much better than the private sector with regard to achieving equitable representation of women, black people and persons with disabilities in occupational categories and levels where they were previously excluded. An assessment conducted by the Department of Public Service and Administration, reflects the trends in the percentage of female managers in the Senior Management System of the South African Public Service from 1995 to 2004.

Legislation and Developments since 1998
10.6 The Adult Basic Education and Training Act, 2000 (Act 52 of 2000) provides for basic education to older persons who previously could not access education opportunities. This Act largely benefits women and black women in rural areas who were historically disadvantaged. In order to redress the inequities in education experienced by persons with disability, the Education White Paper 6: Special Needs Education, building an Inclusive Education and Training System (2001) encourages where possible the inclusion of learners with special needs into public mainstream schools.

Article 10(e): Continuing Education and Literacy Programmes
10.34 The Further Education and Training Act, 1998 (Act 98 of 1998) provides the basis for developing a nationally coordinated Further Education and Training system aimed at ensuring representation and equal access to further education at the workplace by persons who have been marginalized in the past including women, the disabled and the disadvantaged.

Article 11 (a) Elimination of Discrimination against Women in Employment
11.5 Specific measures that have sought to address gendered income differentials include:

Income Differentials Across Sectors: The Economic Commission shares with the Commission for Employment Equity the responsibility of monitoring wages to ensure that direct and indirect discrimination on the grounds of race, sex, gender, disability or any other grounds contemplated in the Act or a combination of grounds, is eliminated. The Employment Equity Report conducted in pursuit of this mandate arrived at the conclusion that gender inequalities persist.

Article 11(a) (3): The Right to Equality in Employment Conditions

11.18 The Employment Equity Act, 1998 (Act 55 of 1998) prohibits discrimination in all employment practices including promotion; benefits and conditions of service; human resources, skills development, job security and termination of employment.90 The Act further requires employers to take steps to promote equal opportunity in the workplace by eliminating discrimination in any employment policy or practice.91 Employers with more than 50 employees or a financial turnover above a stipulated financial threshold, also have to adopt affirmative action (special measures) to accelerate de facto enjoyment of equality in employment conditions by women, black people and persons with disability.

11.19 Various Codes of Good Practice have been issued under the Employment Equity Act, 1998 (Act 55 of 1998) to assist employers to understand and eliminate discrimination in all employment practices, including employment conditions, and where applicable to implement special measures to

accelerate de facto equality for women and the other designated groups. The Codes include the Code of Good Practice on the Integration of Employment Equity in Human Resources Policies and Practice( HR Code); Code of Good Practice on Key Aspects of in Employment; and the Code of Good Practice on the Employment of People with Disabilities. Except for the HR Code, the Codes are accompanied by Technical Assistance Guidelines. These instruments elaborate on discrimination against women and other forms of discrimination and provide examples of best practices on possible special measures to accelerate de facto equality. Contract workers and other workers who are not covered by the legislation on employment equity have similar protection under the Equality Act. There are also sector specific laws and provisions that prohibit discrimination against women in employment.
Women with Disabilities

12.7 The Government has established the mainstreaming of the Integrated National Disability Strategy White Paper and guidelines through the Office on the Status of Disabled Persons in the Presidency. The realisation of this policy allows for a multi-pronged approach to advance the rights of people with disabilities in all areas. The health needs are especially poignant in addition to targeted assistance, programmes and support in addressing inequities for economic, social, and cultural advancement. 

12.8 Disability and impairments along with attitudinal and environmental barriers hinder full and effective participation in society. Many impairments are preventable such those caused by violence; poverty; lack of accurate information about prevention and management of disability; failure of medical services; unhealthy lifestyles; environmental factors such as epidemics, natural disasters, pollution and trauma.

12.9 The social segregation and inequalities in society are most pronounced for people with disabilities. The vulnerable in this group includes women and children with disabilities, black and rural women and children; rural and informal settlements; persons with mental disorders; elderly women with disabilities; youth with disabilities; persons with disabilities who have been displaced by violence and war; persons with disabilities and HIV and AIDS; persons who acquire disabilities through disabling conditions brought on by the progression of HIV and AIDS and persons with multiple disabilities.97 The sections that follow address their access to health care within the integrated framework.

Article 13(a): The Right to Family Benefits
13.1 Equality with respect to family benefits for men and women in South Africa remains unchanged. This includes equal entitlement to social benefits such as grants for elderly persons, people with disabilities and care givers. Government measures during the period under review focussed on eradicating racial disparities as alluded to in the Lund Report that was mentioned in South Africa’s First Report to the CEDAW Committee.

ARTICLE 14: SPECIAL MEASURES FOR RURAL WOMEN
14.8 The Integrated Sustainable Rural Development Strategy was developed in 2000. The Department of Provincial and Local Government is the national coordinator of the Integrated Rural Development Programme which is aimed at creating a sustained campaign against rural poverty and underdevelopment, and, bringing in the resources of all three spheres of government in a coordinated manner. In its vision the strategy targets women, youth, and the disabled as beneficiaries. The programme currently focuses on 21 nodal areas with poverty as a common feature in the Eastern Cape, Mpumalanga, KwaZulu-Natal, the Free State, Limpopo and the Northern Cape.

14.9 The Free Basic Services Programme also contributes towards poverty relief. This programme requires each municipality to develop and adopt an indigent policy outlining criteria that will be used to determine who will qualify as an indigent and to ensure that indigents who are unable to afford basic services can have access to the package of services in the Programme (water, sanitation, electricity, waste removal). The criteria for determining who qualifies does not necessarily set women as a priority group but they stand to benefit on an equal basis with men. The policy reduces the financial burden especially to households with limited income and improves the quality of life of rural citizens. Child-headed households however, are considered indigent. Some municipalities make concessions for people with disabilities.
Women and the Environment

14.24 The National Environment Management Act, 1998 (Act 107 of 1998) recognizes the role that women and the youth play in environmental management and that their participation should be promoted. The South African environmental policy framework emphasizes the role of women in environmental management. The White Paper on Environmental Management prioritised support for the involvement of, among others, women and persons with disability in the design, planning and implementation of environmental education and capacity-building programmes and projects.

14.27 In the Poverty Relief Programme, the Department of Environmental Affairs and Tourism projects focus on community-based tourism projects. By 2004, 34 632 temporary jobs had been created, with 45 % going to women, 22% to youth, and 2 % to persons with disability. Additionally, 2 324 permanent jobs were created, of which 45% were occupied by women (and 15% by youth), with 10 days allocated to training. Thus far, 29 672 people were trained in literacy, numeric and life skills. The South African Government intended to have created 67 300 jobs and 740 300 training days through this programme by 2007, using protection of biodiversity and ecological sustainability to provide jobs and income for poor and unskilled; half of the beneficiaries will be women, and 30% youth.

Article 14 (b) (3): Direct Benefit from Social Security Programmes

14.32 Government measures regarding access to the state provided social security services (social grants) have focussed on eradicating racial disparities in sizes and types of grants. In 2004 government initiated a major campaign with the aim of helping those who were deprived of Ids during the apartheid era, to obtain such. IDs are critical because they confirm a person’s status and enable each person to access social services such as social grants, housing and development opportunities. Most of the affected persons are black rural residents with many of these being elderly women, single mothers, women looking after children of relatives and women with disabilities.

List of Issues
31.
The South African civil society has called for the establishment of a national fund for women’s advancement (para. vi.9) and other forms of financial resources and mechanisms as a means of empowering women in general and eradicating poverty in particular, suffered especially by disadvantaged groups of women, including rural women, older women and women with disabilities. Such targeted funding has been qualified by the State Party as best practice examples following the launch of the “National War on Poverty Campaign” in 2008 (paras. vi.12 and vi.14). Please report on the progress made in identifying financial resources and implementation of strategies and programmes towards this end.

32.
Please provide information on the situation of older women and women with disabilities in all areas covered by the Convention.
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