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ANNUAL DISCUSSION ON INTEGRATION OF A GENDER PERSPECTIVE

Panel 

“Women’s economic, social and cultural rights”

Human Rights Council, 20 September 2012

Chair: HE Laura Dupuy Lassere, President of the Human Rights Council

Moderator: Ms. Radhika Balakrishnan, Executive Director, Center for Women’s Global Leadership, Rutgers University

Opening Statement: Mr. Bacre Ndiaye, Dirctor, Human Rights Council and Special Procedures Division, OHCHR

Panelists:

· Mr. Moez Doraid, Director, Coordination Division, UN WOMEN

· Ms. Fatima Duarte, President of the Portuguese Commission for Citizenship and Gender Equality

· Ms Leilani Farha, Director, Center for Equality Rights in Accommodation

· Ms Pregs Govender, Deputy Chair, South African Human Rights Commission

· Ms. Magdalena Sepulveda, UN Special Rapporteur on extreme poverty and human rights

Main issues discussed:

1. How the Council and subsidiary bodies have implemented a gender perspective for promoting economic, social and cultural rights

2. Bringing gender concerns and rights into the post-MDG framework.
Mr Bacre Ndiaye, Director of the Human Rights Council and Special Procedures Division of the Office of the High Commissioner for Human Rights
· Gender should be included in post-MDGs, for having no doubts

· In Rio + 20 – development framework must include gender perspective. 

· Any action must include women rights – this can happen at national level, through national frameworks or SP actions

· We need more targeted actions to equal enjoyment of right for women, 

· In last decade, laws which prohibited discrimination of women have been adopted in many countries- that brought progress, however women don’t enjoy economic, social, cultural rights – many women die bc of birth and health is bad, 

· Education is much lower – it is not ensured, 

· Violence violates the ensuring of economic, social, and cultural rights,

· Abolishment of laws is not enough, need substantive equality. The Human Rights Council, states and Council mechanisms must ensure the mainstreaming of ESCR. 

· The Human Rights Council must include a gender perspective, many efforts has been made since the resolution calling for the half-day plenary gender discussions – how special procedures incorporate gender perspective in their work, 

· Report to GA 

· Special Rapporteur on extreme poverty  is participating in panel 

· This is a possibility to look how this effort have accomplished their goals 

· Half of the resolutions don’t include gender equality or specific gender measures

· In this regard, the Council could consider whether gender has been sufficiently included in their work. 

· Use of gender –sensitive language – 

· Key issues for gender quality include recs to temporary measures, access to justice, intersectional discrimination, multiple form of discrimination against women with disabilities – 

· This panel is first event which is made accessible to persons with disabilities – thanks to Australia.

· Civil society and the committee members of the CRPD Committee are invited.

· Recently OHCHR adopted the plan to lay out concrete actions for better accessibility, and gender perspective.

· The gender equality plan – foresees reporting and how gender equality have been integrated – is also part of this plan, this plan is fully aligned with common action plan for the whole UN system. 

· OHCHR is showing efforts to mainstream gender equality , gender consideration in all policies, strategies 

· Issue of properly addressed by states and OHCHR is committed to integrate gender in all fields

Maria Soledad Cisternas, Member of the Committee on the Rights of Persons with Disabilities– 

· The Comm included 8 members is very anxious to include gender perspective 

· 50% of persons with disabilities are women – in April is a panel on civil, economic political, social and cultural rights for women with disabilities.

Ms Radhika Balakrishnan, Executive Director, Centre for Women’s Global Leadership, Rutgers University
· The annual discussion is important and today’s topic is critical.

· Would like to take few minutes to talk about global econ crisis

· Three important issues: 

· Climate of austerity – budget cuts, especially social spending, leading to reduced access to education, social protection, health, diminishing of amount of resources which goes to that. 

· Secondary impact – when budgets are cut on health-care when women are the majority who takes care of persons with disabilities – unpaid work increases, leisure and adequate standard of living are diminished. 

· Second impact – fewer job, cut wages, cut benefits, more and more women in informal sector, if there is a reduction it’s important to look who is affected, women are primary the caregivers of women – during a downturn. 

· Importance of fluctuation of food- because of food markets – changes in prices affect women’s abilities to get enough food – give up food to family and start growing own food – which violates right to leisure and standard of living. 

Leilani Farha, Director, Member of the International Network on Economic, Social and Cultural Rights and Executive Director, Canada without Poverty

(Leading expert on ESCR) 

Questions: 

1. As an advocate for housing rights –How can different human rights mechanisms make sure to ensure the right of adequate housing? 

Leilani Farha: 

· Adequate housing – experience of women are different than men, two themes emerge – women experience part and unique form of discrimination, - violations of housing rights affects women and family. 

· Discriminatory laws – eg prohibits widows to inherit land. 

· Violence. e.g., male landlords – demanding sexual action for paying for living there 

· Well documented that women are often affected by forced evictions. 

· Women who have to walk far to get water – exposed to violence. 

· Women who ensure emotional well-being 

· Two key recommendations:

· 1. The Human Rights Council must develop conceptual clarity what equality in right of adequate housing means. 

· e.g. Building accessibility is also part of right to housing – build ramp for building and ensure that new buildings are accessible.

· Women cannot be treated like men 

· It is about accommodation of differences 

· Must mainstream gender equality in the UPR and all Special Procedures 

· 3. For ensuring that whole work is in line with gender equality – human rights based approach – gender integration into lack and Council should establish clear division for gender integration which goes beyond violence against women, implementation plan with goals, establish system to monitor that has guidelines, adequate resources.

Magdalena Sepulveda, Special Rapporteur on Extreme Poverty and Human Rights

Question to her from the moderator: Could you reflect on process to integrate gender in your work.

Answer: 

· Integrating gender perspective is essential work, gives particular attention to poverty reduction strategies are implemented and how they take into account how women and men are affected differently. 

· Includes info how 

· Look closely how poverty is connection to discrimination and lack of economic resources 

· During country mission – meeting with women groups – likes to meet in non-male environment – that is important for insightful meeting

· During country mission, report always seeks to focus on gender, there is a discrete section on gender 

· Next report about access to justice 

· MDGs – disproportionate negative impact of austerity measures on women

· Results in report is not always perfect and institutionalized 

· She needs support – would like to suggest some areas to human rights of women is integrated in Council and Special Procedures

· Including gender issues in Special Procedures mandates 

· e.g.: Should explicitly include gender in all mandates 

· Mandate-holder must take specific account, some have that already that in mandate

· Harmonization and coherent of monitoring and implementation bodies, lack of. Recognized some advancement, but improvement is needed e.g. improving policy coherence between different bodies. 

· Coordination of treaty bodies and special procedures – that concern is often raised, some measures have been made, treaty bodies should make sure that they have necessary measures in place, and internal sharing of information. 

· Better coordination with secretariat would improve work.

· Lack of data collection – it is hard to include 

· Ensuring sufficient resources of the secretariat, many discussions about how the Special Procedures mandate holders work on voluntary basis – affected impact, role of secretariat is important, special procedures have become more but budget of OHCHR not – limited resources, that weakens the already limited support, for institutional capacity of OHCHR, by states 

· Gender balance of special rapporteurs – encourage the application of qualified female candidates for special procedures – lack of gender consideration (in case of a women is pregnant) – travel arrangement and breast feeding arrangements, great need of gender perspective in special procedures work 

Ms Radhika Balajkrishnan 

Question: Identification of empower women economically. Double burden of paid and unpaid employment in work. Which National policies could help for improving the right to employment?

Answer: 

· Concept of equality is not to ensure same treatment for all 

· Notion of equality has become ultimately goals for rights of women, 

· In Portugal everyone possesses the constitutional right to work – 

· Policies to promote work-life balances have been undertaken 

· 2 examples

· Work-life balance of women and men, women have maternity pauses, and responsibility for family

· education still is the vehicle for empowerment and employment 

· same rights of choice of school or profession

· formal and non-formal education has been developed in Portugal

· achieving equality in work – redistribute work burden, recognize the influence of women to economy, - men and women 

· invisible work carried out – new logic in analysis 

· leisure for men 

· household and family task are mostly for women

· would like to highlight the fact that women face stereotypes in ensuring employment

· she would like to suggest to the Human Rights Council – the right to work and social security – Committee on ESCR – [increase focus] on gender equality  

Moez Doraid, Director, Coordination Division, United Nations Women
Question: In context of MDGs, - could you reflect on issues learned in MDGs. 

· He will be highlighting lessons learned from MDGs and then he will touch how gender can be mainstreamed in post 2015.

· Consensus has been reached that empowerment is critical. 

· Increasing women’s access to education, health care, good jobs, land and other resources, that all should be their right – that contributes to inclusive development in long-term.

· Ensuring equal voice of women ensures a variety of perspectives and 

· gender gap in secondary education has been narrowed, 

· Formulation of post-2015 

· 4 of main gaps of MDGs framework –

1. The MDGs framework has not sufficiently taken into account CEDAW. Counting the number of women in nation parliament, unpaid employment etc – is not enough for empowering women.

2. Mdg 1 and 4 – not enough, they are not rights-based

3. Mdg 6 – on AIDS must deal specifically also with gender.

4. MDGs framework misses key issues – such as violence against women, MDGs don’t account in inequality to access to land, which is linked to poverty, migration.

· Final part: what should be sought in post 2015:
· 7 requirements:

1. Gender inequality is recognized as a key to human rights and development. 

2. The new framework should be based and consistent with HR (as set out in CEDAW)

3. More inclusive than now MDGs 3

4. Accountability measures must be included in new framework

5. Data collection

6. Indicators should reflect inequality throughout 

7. Development of framework should be based on participation of women, 

Pregs Govender, Deputy Chair, South African Human Rights Commission

Question: How was a gender perspective integrated in water and sanitation, what is role of mining industries? 

· South Africa’s constitution – everybody is equal

· AIDS 

· Many poor women in S. Africa

· Water is not a commodity of some rich people 

· Policy incoherence – SA has important human rights commitments 

· General agreement of health costs.

· Privatization is currently going on with businesses from England, Sweden and Germany

· Communication is important 

· Lack of toilets for a number of girls – menstruation

· Water and sanitation – round table on women’s day

· Make sure that women’s voices are heard in all the hearing in SA

· Public toilet, inaccessible, without light or water, 

· Commission needs a sysemmic 
· Two complaints from 2 municipalities - women and girls were most affected by neglected standard 

· of 80-90 percent 

· Polluted water – cooperation, local and global, 

· In terms of protecting human rights a key issue is political war – this will be greatly addressed, policy of coherence, gender aspects. 

· Issue of [Meriena] and [Ornan] – global mining companies, - incidents in SA – business practices affect women 

· We must connect local issue of water and sanitation to global trade issue
· Gender impact of trade 

· Most water is used by businesses 80-90%, 

· Government must advance the HR of their citizens, 

· Policy incoherence and its gender impact – issue of mining, it brought key focus how business impacts on HR around the world, 

Chile (GRULAC): 

· Specific measures for integrating gender in post-MDGs 

· UN Women – GRULAC would like to endorse the UN Women action plan

Australia: 

· Sustainable and inclusive development – helps to identify women and men perspectives

· Congratulates UN on action plan on women empowerment 

· What are the greatest challenges the UN face? And how can member states help?

· Australia works hard to include gender perspective  in their policies

· Gender indicators 

· Australia encourages UN to us gender indicators 

Senegal (on behalf of the African group)

· Important question, 

· Right to development and inclusion 

· African Charta of Human and Peoples’ Rights 

· Rights of women, African  Protocol adapted – that instrument invited the states in art 12-19 to take appropriate steps in economic, social and cultural areas, also with regard to elderly women and disabled women

· Commission of African Union – strengthen capacity 

Maldives:

· Women have parity in life expectancy, education, …

· Empowerment of women must include all rights (political, economic, social, cultural, etc. ..)

· Discrimination still persists in Maldives 

· Number of positive changes – one major achievement – 

· Maldives ratified its first ever domestic violence bill in this spring, 

EU:

· Gender equality – and social actions 
· In March of 2011 – a new pact for gender equality to close gender gaps and equality in all fields
· Reaffirms the gender pers 

· Gender gaps in EU is still current 
· Low market participation of women

· Vision 2020

· Labor participation rate for women was 62,3% compared to 75% for men

· High number of women are only working part-time, European Commission 

· Gender sensitive monitoring and evaluation system including establishment of indicators which measure to which extent gender equality is meat and changes in gender relations are achieved  – would be interested to hear form the panelists
Canada:

· Minority groups, indigenous women, disabled women, elderly, …
· Earlier marriage – forced marriage (age of 9)

· Health of mothers, newborns and children

Slovenia:

· Overcoming the protection gap in intersecting forms of discrimination, 

· Would appreciate how this Council (UPR, SP, etc) can contribute to ensuring of economic, social and cultural rights.

· How to improve gender perspective in special procedures reporting?

· All MDGs should integrate gender perspectives. What are the tools to implement, the commitment to integrate gender in all tools 

Bulgaria:

· Business sector – management of trade companies, telecommunications, 

· 43% of governing bodies are women

· What particular steps could be taken to overcome stereotypical roles of gender?

Finland:

· Women and girls who are belong to vulnerable groups, such as indigenous women women with disabilities – for them ESC rights are especially important

· Education is powerful tool – Finish education system is based on equal treatment

Azerbaijan:

· One of first signatories to OP of CEDAW, 

· Dialogue with Committee which will take place next year

· In 2011: the women employment rates raised

· Questions: most and greatest gap is in employment, do you think that women quota could raise employment for women?

Paraguay: 

· Which country is in forefront to deliver such rights and what measures were undertaken. 

Estonia:

· Constitution

· 2 laws - gender act and equal treatment act 

· Action plan will be introduced to parliament – to reduce the payment gap 

South Africa:

· Huge gaps in gender mainstreaming, but also process, 

· African Union Commission – chairperson is a woman 

· Gender balance is very slow, 

· Questions to panel:

· How women can advance in business?

Turkey: 

· In order to introduce gender sensitive measures, Questions about specific situation of migrant women 

NHRIs:

Philippines:

· NHRIs must be sufficiently resources to empower women 

NGOs 

Südwind:

· Women being excluded from some industries and study fields. We don’t need women in oil industry – Iran university. 

· 77 fields have closed their doors to women, limitation of study fields, and limitations to, segregation of women in Islamic republic of Iran

WBU:

Elly Macha, 

· Thanked for the very important opportunity to discuss gender in post MDGs agenda

· Today, one billion persons have disabilities, 80% percent of this population live in developing countries.

· They have no access to economic, social and cultural rights, education, or employment and continue to live in poverty.

· Requested UN Women to create a department on women with disabilities.

· Women with disabilities need to be included in all post-MDG framework, we want to see that post-MDGs include indicators and statistics disaggregated by disability.

· All sections of the post-MDGs framework should include women with disabilities

· Called upon all States that have not yet ratified the CRPD to do so. 

Radhika:

· Women come in different sizes, poor women, with disabilities, with different sexual identities

· HR agenda in post 2015 agenda, we should make sure that we don’t harm certain human rights agendas when we focus on one human rights agenda in particular 

Leilani 

· Responsive budgeting is important. 

· Issue of food – policy incoherence – there is enough food for everyone that’s what SR says– food industry is one of most profitable but still so many people are starving 

· Military spending budget reflects the importance of certain sectors 

Pregs Govender:

· Work on implementation and rollout of the CEDAW, which has 12 indicators which measure their frameworks

· Like to thank Australia, how can member states support the UN system to apply the CEDAW

· One aspect of support is political support – expression of acknowledgment 

· In governmental bodies must express expectation to apply CEDAW – mainstreaming basically 

· Not to take actions which work against CEDAW, 

· Creation of UN WOMEN could be interpreted as a gender division – but that undermines the work of the UN 

· Affirmative actions – UN WOMEN supports member states to do affirmative actions

· Recent analysis of current financial crisis – 

Ms Fatima Duarte 

· Referred the need to fight against gender stereotypes in media and advertising. 

· More women should be in management posts. 

· She invited the private sector to increase employment of women. 

· Regarding migrants- Portugal has modules of welcoming immigrants, and there is one gender perspective one, including on gender-based violence and female genital mutilation. They have some award winning projects on that.

Magdelena Sepulveda

· Replied to Chile regarding the MDGs post include specific objectives that are more comprehensive on gender equality than the current MDG 3. 

· The post 2015 goals should be drawn up on the basis on genuine participation, and that the voices and other excluded members of society can be included. 

· She replied to Slovenia regarding follow up that it depended on the active participation of the state in question. Other stakeholders could participate including NHRIs. Many work on ESCR, but some don’t. Even those that do  should redouble efforts to include a gender perspective in all the activities that they carry out.

Ms Leilani Farha 

· Pointed to the UPR process. She looked at some recommendations that have been put to states, noting that vis-à-vis housing, there was insufficient attention to women´s right to housing, and to ESCR more broadly. 

· NGOs from a number of countries have found that initiatives that don’t deal with violence receive little attention in the UPR, even when those issues are raised in the UPR reports. More concerted effort should be paid to ensuring ESCR of women in the UPR. 

· As to which State was faring best, and best practices, where women are achieving the best results on their ESCR, it would be where ESCR are formally recognized in law and practice, where they have ratified optional protocols, to the CEDAW, CRPD and ISCSCR, and where there is political will to implement those rights, and provide access to effective remedies for violations of those rights.

Portugal- 

· Appreciate the accessibility of panel for persons with disabilities

· Special procedures have integrated gender perspective in their work

United Arab Emirates (on behalf of Arab Group)

· Great importance to rights of women

· Legal undertakings – laws and institutions against discrimination

· Progress is made 

· Also in field of violence against women

· Appropriate mechanisms for women to take part in Arab world, as for men

Thailand:

· Important bases for post-MDGs agenda 

· At community level – women have double burden for development and family 

· At national level government should undertake initiative to support rights 

· At regional level – mostly cooperate with HR mechanisms with UN institutions 

· At international level – critical role to play

Russia:

· Gender equality a key element for development in general 

· System for mothers and children, maternal and child care, - maternal lump sum 12,000 dollars

· Equality in employment – women are dominant in healthcare and social work

· support position of ILO – to continue the undertakings for a decent work for all

Cuba:

· Many successful undertakings 

· Poverty and violence are huge issues 

· Working for gender equality long before Beijing platform of action and before CEDAW – Cuba is continuing to work on gender

· Despite economic difficulties (embargo for more than 50 years from US) are doing programs, so that men and women are both beneficiaries in these projects

Qatar:

· Welcome the decision of the HRC to invite women from the disabled community

· Qatar has sought to strengthen integration of women in policies 

· In 2008: vision of development was adopted 

· Wife of president of Qatar  is playing important role for boosting […]

· Have acceded to CEDAW 

Syria:

· Integrating a gender perspective should not overlook the suffering of women in occupied territories  in Golan from Israelis, they suffer different violations of their human rights. Their economic situation is bad. There are Israeli labor laws which uses Syrian women as cheap labor. 
Peru:

· Recognizes the key role of women in development

· “Half of humanity needs to participate” 

· Recently adopted general plan 212/217 

· Would like to ask panelists for measures for women in poverty or in extreme poverty

Honduras:

· Particular challenges which women face – gender equality policy needs to avoid violence

· Law on equality and opportunities of women was passed 

· Recently an action plan to avoid discrimination…

· Increase of poverty and 

· MDGs – equal access on

Algeria:

· Mainstreaming women participation in UN system is important, women’s empowerment is a fundamental for reaching MDGs, 

· equality is essential for HR, 

· Algeria would like to reiterate the full participation of women in public life 

· 31.6% of parliamentarians are women

· What are the new strategies of UN to promote women’s rights?

China:

· Globally women’s development have both challenges and empowerment

· Promoting gender equality have been integrated in national strategy 

· China has always thought that human rights for women are also a development issue 

· Social development should go hand in hand with empowerment of women 

· China has paid close attention to women’s rights 

Egypt:

· Development perspective to human rights – there are two sectors which cannot be looked at without each other 

· MDGs deadline – political challenges – revolutions and uprisals 

· How to ensure that there is consistency and the rights of women and girls are taken into account 

· Equality is guaranteed in all sectors of life, challenges on the ground – women living in extreme poverty, rural areas

Denmark:

· It’s at center of Danish development policy 

· The panelists of the Office can help to answer the question if there are any practices within UN system – when they conduct their own policy

Argentina:

· Gender mainstreaming has been used to get rid of stereotypes

· education of women 

· Women has been president, and in ministry of social development, and defense and head of national bank is a women – renew commitment of 

Canadian NHRI:

· Women continue to face obstacles – women with disabilities, aboriginal women, elder, face even more discrimination, 

· Gender analysis must be included in the work of all NHRIs

· Gender integration framework was introduced in their framework 

· Utilizing the framework they make sure that gender is 

[NGO]

· Institution-building program, res 6/30 – cross-cutting perspective, 

· All issues must be seen through lenses of women

· OHCHR, States and Human Rights Council must remember all the resolution and commitments which have been made, now it is time to implement res. 630 – socio-economic status

· Like to ask panelist if they have specific ideas how to include gender better in 

Sexual Rights Initiative:

· 6/30 res – is a foundational text – 

· Would like to ask panelist: what mechanism and system can make sure that the decision of this panels are included. 

· Recommend a problem-solving of this gap

Radhika:

· Asked to thank Danish ambassadors  about best practices

· A new IT platform sharing best practices – UN WOMEN has established that

· Implementation of res 6/30 – need to integrate gender in UPR 

· Need to have gender perspectives in esc rights 

· Put gender equality in front stage of post MDGs agenda 

· Also look on IMF, WB and other international organization how they affect women 

Outcome of this discussion is input for report of OHCHR.

END

