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Ideal profile of members of the CRPD Committee
Candidates should answer the following criteria:

1. Knowledge of the Convention on the Rights of Persons with Disabilities (CRPD) and its importance to diverse constituencies of people with disabilities, including knowledge of key issues in the CRPD, and demonstrated commitment to full realization of the CRPD in letter and spirit, including consultation and joint work with persons with disabilities and DPOs.
2. Non-discrimination and social model approach to disability that recognizes the role of society in creating and maintaining barriers to the full and equal enjoyment of human rights by persons with disabilities, and the obligation to remove those barriers.
3. Personal experience of disability and participation in the associative movement of persons with disabilities. 
4. Proven experience in the area of expertise (which may be human rights, policy, law, sociology, political science, research or technical applications) reflecting the purpose and principles of the CRPD, in particular the General Principles in Article 3.
5. Independence from government or governmental influence, and independence from industries or the influence of industries.
6. Innovative and creative approach to eliminating all barriers to inclusion or equality, within the framework and principles provided by the CRPD.
7. Adequate time and resources to actively participate in the work of the Committee.
The Committee as a whole should reflect the following:

8. Equitable representation of persons with diverse types of disability.
9. Representation of women with disabilities and the gender perspective, indigenous and cultural minority persons with disabilities and the perspective of children and youth with disabilities.
10. Equitable geographical distribution, representation of the different forms of civilization and of the principal legal systems.

