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Thank you, Dear Ambassador and all. 
It’s a honor be here today. 
Good afternoon to all presents. 
As already introduced by Ambassador Hajnoczi, I’m a brazilian young woman, also I’m a autistic person, a self-advocate and the president of the brazilian association for the action in the rights of autistic persons. 
As autistic, as young and as a woman, I know something about the difference that economic empowerment do in the life of someone. That’s directly related to the sense of autonomy, the decision making and the recognition as an independent grown-up person that fully participates in society. 
However, the employment isn’t important just for the individual. Employment of persons with disabilities is relevant to the whole society. Let me show you how:
Today, we celebrate many achievements, we have the CRPD ratified by over 170 countries, we have important laws, however... that’s theory, right? 
To achieve our rights in the real life, everywhere, we need to fight for that in daily life, monitoring our governments and demanding whatever we need to get our rights respected. And to do that, we need to be in all places everywhere and be noticed, be visible, and recognized as an important part of the society. 
To give you an example, in my city, we have a blind person that had been the first judge with a sensorial disability in Brazil. Before he gets that job, the tribunal where he works isn’t accessible at all, but, having someone there capable to see what was missing, everything changed. 
We had the laws before, but that wasn't sufficient, that’s just the first step. 
We need to go beyond that step in all public services and public policies, in everywhere. To do that, we need to be present in everywhere. But to get that we need some adjustment. 
Persons with disabilities in general face barriers in accessing work and employment. For someone who is an autistic person, it can be even harder..Unfortunately, the misconceptions and prejudices surrounding all psychosocial-related impairments are really cruel. 
However, the experiences proved that you have first to overcome the first barrier of your potential employer. You have to prove that you aren’t crazy, aren’t a danger to everybody and aren’t incapable of get the job done.
If you are lucky enough to pass these first barriers, you have a second one that is the lack of reasonable accommodations. 
It is possible I can do the same as everybody, I can be quite competent, have great professional skills, speak different languages, but, as a person with disabilities, and as an autistic person, I need some very simple adjustments. 
[bookmark: _GoBack]Just to give you another example, I have been doing work towards the UN in New York, I organised a regional conference in Latin America, I am engaging with the Human Rights Council, and I am studying architecture and, still, ... I’m unemployed. The same as a lot of friends of mine, autistic people, people with intellectual disabilities, people with psychosocial disabilities… people who wants to fully participate in society, and, until now, can’t. 
In my case, I just need to be in a quiet place, without bright lights or loud noises, without people talking all the time… 
That’s relatively easy to have, right? It just needs some understanding and respect. But, so far, it proved to be somehow a very difficult thing for employers to understand that it is actually something easy and inexpensive, but yet. 
We need to change that, and I think we can do that change through education. Eeducation of persons with disabilities with the needed professional skills, as any other person, but, on the other hand, we need education and awareness raising of employers and the whole society about all this capacity that we are wasting right now. 

Thank you very much.
