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The International Disability Alliance (IDA) has prepared the following suggestions for the Concluding Observations, based on references to persons with disabilities to be found in the State Report, List of Issues, and Written Replies.

LESOTHO

Lesotho ratified the Convention on the Rights of Persons with Disabilities on 2 December 2008.

State Report
Selected references to persons with disabilities in the state report:
71.
Lesotho Vision 2020 provides a framework within which short to medium term development plans can be formulated. It states that “men, women, people with disabilities will be equal before the law; and will be accorded equal opportunities in all aspects of life”..

The Gender and Development Policy 2003

78.
Gender and Development Policy 2003 provides that deliberate measures, such as legislated quota and zebra system as well as affirmative action to ensure equal representation in the numbers of women and men including people with disabilities in the National Assembly, be adopted.

92. The National Reproductive Health Policy 2008 considers special needs of the different target populations and the need to abide by conventions guarding against discrimination on the basis of gender, disability, culture and social status. The Policy provides for amongst others, essential Sexual and Reproductive Health Package aimed at ensuring safe motherhood, family planning, reproductive health and GBV, male involvement and access to sexual and reproductive health services.

List of Issues
23.
Please provide more information on the situation of women with disabilities, older women, and widows, particularly in respect to their access to education, employment and health care services. Please also present data on prevalence of violence, including domestic violence among these women, and provide information on the laws protecting disadvantaged women from violence.

Replies
22. In 1996 83% of women were in rural areas, whereas in 2006 the figure was 76%. Therefore, the female population in rural areas between 1996 and 2006 dropped by 7%.
23. There is a draft National policy on Disability and Rehabilitation. Under the Department of Social Welfare, there is a training institute for people with disability called Ithuseng Vocational Rehabilitation Centre which caters for women, girls, boys and men who are trainable. Community Based Rehabilitation is the strategy for inclusion of female and male persons with disabilities in developmental activities in mainstream programms.

The following tables show the statistical information on women with disabilities in respect to their access to education. See Tables 7 & 8.
Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society.
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Take steps to accede to the Optional Protocol of the CRPD.
COTE D’IVOIRE

Côte d’Ivoire has signed but not ratified the Convention on the Rights of Persons with Disabilities.

State Report
Selected references to persons with disabilities in the state report:

Directorate for the Advancement of Persons with Disabilities

137.
Pursuant to Framework Act No. 98-594 of the Ministry of the Civil Service on Persons with Disabilities, dated 10 November 1998, which permits the recruitment to the civil service (according to identical criteria) of disabled persons (men and women) outside the normal recruitment procedure, the Directorate for the Advancement of Persons with Disabilities has contributed to the recruitment of 337 disabled persons. The directorate has taken steps to enrol non-sighted persons (men and women) in vocational training centres. In 2009/10, four non-sighted people, three of them women, were enrolled at the vocational training centre in Man.

138.
Measures have also been taken to protect and promote the rights of disabled and elderly women.

148.
The social centres cover the whole country, as shown in the map of social services drawn up in 2007. They are responsible for: (i) monitoring the social and health status and psychomotor development of mothers and children up to two years of age; (ii) family education for women and young people; (iii) management of specific problems of young people and disabled persons; and (iv) improving living standards for groups and communities.

153.
The Ministry of the Family, Women and Social Affairs also provides supervision and specialized education and training for disabled persons (girls and boys), including the following:

-The National Social Training Institute, which is responsible for training social workers, special needs teachers, preschool teachers and assistants and specialized teachers

-The Ivorian School for Deaf Children and the National Institute for the Advancement of Persons with Disabilities, established in 1974

-The National Institute for Blind People, established in 1974

154. In view of the human rights commitments undertaken by Côte d’Ivoire in respect of human rights and gender equality (Convention on the Elimination of All Forms of Discrimination against Women, Convention on the Rights of Persons with Disabilities, Fourth World Conference on Women (Beijing, 1995)), the Ministry of the Family, Women and Social Affairs has drawn up framework plans and programmes for development in order to promote the advancement of women.

210.
In the public sector, the positive measures to promote and facilitate the access of women to economic activity include:

•Framework Act No. 98-594 of 10 November 1998 of the Ministry of the Civil Service, which permits the recruitment to the civil service (according to identical criteria) of disabled persons (men and women) outside the normal recruitment procedure

211. Starting in 2010, this form of recruitment is to be applied in civil service competitions and examinations. Women and men are subject to the same criteria.

212.
So far 300 persons have been recruited at all levels.

213.
Arrangements were also made for a sight-impaired woman to be admitted to the Ecole Normale Supérieure. She is now a primary-school inspector and supervises special institutions for persons with disabilities.

214.
Among the measures taken by the Directorate for the Advancement of Persons with Disabilities of the Ministry of the Family, Women and Social Affairs to admit sight- impaired persons (men and women) to vocational training centres, four sight-impaired persons, including three women, were taken on at the centre in Man.

449.
A quota for the recruitment of men and women with disabilities in the civil service is set out in Act No. 98-594 of 10 November 1998 on policies towards people with disabilities.

450.
In the private sector, people with disabilities are subject to the same recruitment criteria as able persons. No particular advantage is granted to women with disabilities, including in access to jobs.

600.
Given the very limited social protection system covering only a tiny section of the population, the Government, acting through the ministry responsible for solidarity, social security and persons with disabilities, launched a universal health insurance scheme (Act No. 2001-636 of 9 October 2001) as an appropriate response to the low level of social security coverage in Côte d’Ivoire. Although trials of the project in the pilot phase in Soubré and Bondoukou have been abandoned, discussions are under way and studies are in progress with a view to relaunching and fully implementing the project.

List of Issues
No references to women with disabilities.

Recommendations from IDA:
· Repeal restrictions in the Electoral Code (Article 3) excluding persons who have been legally incapacitated from the right to vote on an equal basis with others in accordance with Article 29 of the CRPD, which comprises the latest international standards with respect to participation in political and public life.
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures to ensure that all health care and services, provided to persons with disabilities, including all mental health care and services, is based on the free and informed consent of the person concerned, and that involuntary treatment and confinement are not permitted by law in accordance with the latest international standards.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Take steps to ratify the CRPD and its Optional Protocol.
CHAD

Chad has not ratified the Convention on the Rights of Persons with DIsabilities.

State report
References to persons with disabilities:

The National Human Rights Commission

83.
The National Human Rights Commission was created by Act No. 031/PR/94 of 09 September 1994 and placed under the authority of the Prime Minister. Decree No. 163/PR/96 of 02 April 1996 fixed the terms of its operation and the administrative Order No. 095/PM/96 of 31 December 1996 sets out its internal regulations.

84.
According to this Order, the National Human Rights Commission is charged with: formulating advice for the Government concerning freedoms and human rights, including the condition of women, the rights of children and the disabled, and assisting the Government and other national institutions on all questions pertaining to human rights in Chad.

List of Issues
No references to women and girls with disabilities.

Replies
Article 3 National mechanism for the advancement of women

22.
The Ministry for Human Rights and Freedoms is responsible for implementing Government policy in the area of human rights. It represents the Government before international bodies on all human rights-related matters (Decree No. 1442 defining the general structure of the Government and the responsibilities of its members). The Ministry comprises five directorates of which one is responsible for the rights of vulnerable persons.

23.
The directorate responsible for matters concerning the rights of vulnerable persons, namely, women, children, persons with disabilities, persons living with HIV and the like, participates in the preparation of strategies for the protection and promotion of women’s rights, and complies with and implements domestic and international legislation on the rights of women, children, etc.

77.
The frame of reference for the Chadian Education System, which is founded on legal texts and national policy, is as follows:

• Act No. 007 of 2007 on the protection of persons with disabilities, and Order No. 337/MEN/DG/95 on the exemption from enrolment fees of pupils and students with disabilities.

Article 14 Vulnerable groups of women

105.
Act No. 007 of 2007 on the protection of persons with disabilities stipulates that persons with disabilities have the same constitutional rights as all Chadians (art. 4). The right of persons with disabilities to health, education, training, socio-economic inclusion, culture, sport, housing, leisure, communication and security is guaranteed by law, and they are provided with assistance in all areas of public and private life.

Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Take steps to accede to the CRPD and its Optional Protocol.
MONTENEGRO

Montenegro ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 2 November 2009.

State Report
Selected references to persons with disabilities in the state report:

17. The Law on Pension and Disability Insurance (Official Gazette of the Republic of Montenegro 54/03, 39/04, 79/04, 81/04, 47/07 and Official Gazette of Montenegro 79/08) grants more favourable conditions for women to retire earlier than men whereby the man is entitled to retire at the age of 65 and the woman may retire at the age of 60 with minimum 15 years of pensionable period (Article 17).

20. Law on Higher Education (Official Gazette of the Republic of Montenegro 60/03) stipulates that higher education shall be accessible to all persons under conditions prescribed by this Law and statute of the institution (Article 6), while discrimination in higher education on the basis of sex, religion, marital status, colour, language, religion, political or other belief, national, ethnic or other background, membership in the national community, property status, incapacitated condition (disability) and other similar grounds, position or circumstance shall be prohibited (Article 7).

65. Article 9 of the Labour Law defines a positive measure where paragraph 2 specifies that provisions of laws, collective agreement and employment agreements concerning special protection and assistance to certain categories of employees, and particularly those concerning the protection of persons with disabilities, women during pregnancy and maternity leave and absence from work for the purpose of care for the child or special care for the child as well as provisions concerning special rights of the parent, adoptive parent, guardian and foster parent shall not be considered discrimination.

77. The Law on Broadcasting governs broadcasting and operation of electronic media as a specific form of exercise of the right to the freedom of expression based on the principles of freedom, professionalism and independence of electronic media, prohibition of any form of censorship or unlawful interference in their work, development of competition and pluralism in the field of broadcasting, objectivity, non-discrimination and public licensing procedure and other matters in the field of promotion of human rights and freedoms. In addition, Article 95 paragraph 3 of this Law prescribes obligation of the broadcaster to produce and broadcast programmes intended for all segments of the society without any discrimination and with particular regard to specific social groups such as children and the youth, minority ethnic groups, the disabled, those vulnerable in terms of social position and health etc.

80. The Code of Journalists of Montenegro signed by representatives of all relevant journalism associations in Montenegro on 21 May 2002 specifies 12 fundamental principles to be followed by a journalist. Principle 5 states that “race, religion, nationality, ethnic affiliation, sexual orientation and family status of a person shall be mentioned by the journalist only if so needed for the purpose of informing.” Guidelines for Implementation and Interpretation of Principle 5 of the Code state, among other things, that media may not publish material whose purpose is to disseminate hostility or hatred against people because of their race, ethnic background, nationality, sex, physical disabilities, religion of political affiliation.

Article 11

208. Under the Constitution of Montenegro, everyone is entitled to work, free choice of occupation and employment, to fair and humane work conditions and protection during unemployment (Article 62). The Constitution stipulates that youth, women and disabled persons enjoy special protection in the workplace (Article 64, paragraph 4).

214. Some articles of the Labour Law refer, inter alia, to special protection of women (Article 11), so that an employed woman during pregnancy, an employed woman with a child younger than five years of age, and a single parent with a child younger than seven years of age, an employed parent with a child with severe disability, an employed young person of 18 or an employed person with disability may not be transferred to another workplace outside the place of temporary or permanent residence.

245. The Employment Office is particularly concerned with hard-to-employ categories of unemployed persons. RAE in Montenegro and persons with disabilities are certainly among the most vulnerable categories among the hard-to-employ persons. For the purpose of their faster employment, certain programmes of active employment policy are fostered. These programmes aim not only to improve their social and financial status, but also to provide psychological empowerment, integration in the society, enhanced confidence in themselves and their capacities, and to encourage independent decision-making concerning issues important for their future lives.

256. The Employment Office has continuously implemented the projects for employment and social inclusion of persons with disabilities.

259. The Employment Office records annually include on average 2,600 persons with disabilities (2,000 disabled workers of II and III category of disability and 600 categorized persons), which makes up around 9% of the overall number of the unemployed. Disabled workers lost their jobs due to bankruptcy or winding up of companies, or were made redundant. The share of women is around 29%. The numbers of unemployed persons with disabilities are the largest for the municipalities of Bijelo Polje and Podgorica (the share of women around 40% in Bijelo Polje and around 28% in Podgorica).

260. Active employment policy measures focused on improving the position of the disabled:

−
Involvement in public works (multi-year project “Sunny Workshop”); −
Self 


employment loans with favourable terms; −
Vocational
training
in certain
occupations; −
Subsidized contributions;

−
Setting up a rehabilitation centre.

The Employment Office has continuously implemented the public work activity titled “Sunny Workshop”, aimed at more efficient and faster employment of persons with disabilities, as one of the most difficult and long-term problems faced by our society. The share of women in this public work activity is around 53.8%.

261. Between May 2006 and December 2008, 10 self-employment projects of persons with disabilities were approved. Out of this number, 4 projects were awarded to women to start craft-service workshops (three in the municipality of Bar) and one was awarded for a clothes and footwear shop (municipality of Tivat).

271. A separate article of the Law defines additional rights for women with regard to cash benefit, so that the previously defined rights in the sense of the given Law continue to be in effect during pregnancy and childbirth, recognized as maternity leave for employed women according to labour regulations. A person with disability trained in a social protection institution or another family is also entitled to cash benefit while job seeking.

290. The Law regulates that termination of pregnancy in minors and persons under guardianship may be performed only with the parents’ consent. Termination of pregnancy may be performed after the end of week 10 to week 20 from the date of conception (Article 6) if it is assessed, based on medical indications, that there is no other way to save life or eliminate sever harm to a woman's health during pregnancy, childbirth or after childbirth; if it is to be expected, based on medical indications, that the child will be born with severe physical or mental disability; if the conception was associated with a criminal offence; if a woman could face difficult personal or family situation during pregnancy or after childbirth. Termination of pregnancy under this article is approved by a commission on termination of pregnancy. Termination of pregnancy later than 20 weeks from the date of conception may be performed only on the basis of the medical indications from Article 6. Termination of pregnancy between weeks 24 and 32 from the date of conception is preceded by mandatory feticide, as medical intervention, to avoid birth of live but harmed fetus. Termination of pregnancy from paragraphs 1 and 2 of this Article is approved by the Ethics Committee of the Clinical Centre of Montenegro. The expenses of termination of pregnancy up to week 10 from conception are borne by the pregnant woman. Article 18 of the Law prohibits termination of pregnancy motivated by sex selection.

312. Women with disabilities exercise the rights in the area of social and child protection pursuant to the Law on Social and Child Protection (»Official Gazette of the Republic of Montenegro 78/05). Basic social protection rights are the following: family cash benefit; personal disability allowance; assistance benefit; placement into an institution; placement in another family; assistance for upbringing and education of children and youth with special needs; health care; coverage of funeral costs, and one-time cash allowances. Basic child protection rights are the following: allowance for accessories for a newborn child; childbirth benefit; compensation of salary for one half of full working hours, and child benefit.

List of Issues
22. The unemployment rate among women with disabilities seems to be disproportionately high (see para. 304 of the report). Please describe the legal safeguards protecting women and men with disabilities against lay-offs, as well as the impact of the active employment policy for improving the situation of women with disabilities (see para. 305 of the report).

Replies
The cases where women complained about violation of their legal rights were related to the infringement of their:

- rights that arise from work and rights to work - Children’s rights - right to be granted Montenegrin citizenship - right to résidence - right to protection against cruel, inhuman and humiliating treatment -
right to property and the peaceful enjoyment of the property - right to a pension and insurance for the disabled

In 2010, there were 36 (42) criminal offences against sexual freedom, which was 14.2% fewer compared to 2009. There were 5 (9) rapes and one rape attempt (3) recorded, which was 44.4% and 66.6 % fewer than in the corresponding year respectively. There were13 (21) unlawful sexual activities, 4 (3) of facilitating prostitution, 8 criminal offences of facilitating prostitution with criminal conspiracy, 3 criminal offences of sexual intercourse with a minor, 1 criminal offence of sexual intercourse with a disabled person and 1 criminal offence of displaying pornographic material. 

According to the latest data, there are 2,275 disabled people (invalids and less disabled people) on the record of the Employment Agency, 724 of them women, being 31% of the total number. Informing and motivating people to actively search for jobs, as a measure of action employment policy is aimed at providing people with information about their rights and duties defined by the law, and identifying the needs and limitations of a particular person, as well as at motivating them to a more active approach towards finding a job and mastering the skills to search for a job. Having in view the obstacles which affect the employment of disabled people: health limitations (reduced work ability), lack of self- confidence, lack of motivation, stigmatization, problems in adaptation and a low level of social support, the need arose for creating specific, long-term measures directed towards enabling those people to find a job. Thus, the program "I'll succeed" came into being, aimed at increasing personal competencies of an unemployed person for his successful joining the job market (recognizing obstacles to their finding employment, their acceptance, improving a self-perception, raising self-dignity and confidence, extrovertness in communication and interpersonal communication, support to the personal and professional development; improving the skills of unbiased listening and sympathy with other people; learning how to search for a job; learning how to introduce yourself to the employer; learning how to write an application or CV, devising plans and setting goals which are realistic and motivating to active search for a job). The program is carried out over six- month period and consists of: an informative-motivational workshop (one month), and professional help in actively searching for a job (five months).

During 2010, one thousand three hundred and fifty two unemployed people participated in this program, 1054 of them women, making 77, 96% of the total number of the attendees. Since this program is more complicated and lasts a few months, it is carried out at two specialized institutions.

The reforms in the field of labour and social legislation resulted in the need to pass the Law on professional rehabilitation and employment of disabled people (adopted on the 29th of July, 2008), which comprehensively legally covered the complex field of professional rehabilitation and employment of disabled people. Employment of disabled people, applying the quota system, implies that the employer who hire a disabled person is subsidized which can be realized in a few ways: subsidy for adapting the workplace and work conditions, preferential loans for buying machines, equipment or tools needed for the employment of a disabled person, assistance with covering the expense of a personal assistant for the disabled person as well as subsidies on the salaries of those people. A disabled person who is self-employed, or sets up a business, finds employment in a household and engages in farming as their only occupation, is legally entitled to subsidies. Also, as a means of support in employing the disabled the law stipulates that must be given professional help and assistance with the aim of efficiently integrating them into the world of work, helping them hold down their job, and aspire to promotion, informing and advising on the implementation of different technologies and techniques in learning and work and offering them technical support, monitoring and evaluation of the effectiveness of their work.

Different tailored measures are taken by the Employment Office to suit this category of people:

-
Pilot program "The implementation of the Law on professional rehabilitation and employment of disabled people"

To implement this Law, that is, to facilitate successful professional rehabilitation and increase the employment of disabled people by achieving their equal status on the job market, this program was launched in 2009, and lasted for six months.

The unemployed who participated in this program were mainly involved in the module for evaluating the level of incapacity of disabled people to determine what that person is capable of doing after which proper measures and activities would be defined for the inclusion of these people into the job market (measure of action employment policy or into further process of professional rehabilitation). A hundred and ten people were covered by this program in 2010; fifty one of them were women (46, 36%)

-
The implementation of the Law on Professional Rehabilitation and Employment of Disabled people in practice - blind and partially sighted

Seven blind and partially sighted people participated in this program. The aim of this program, which lasts two months, from the standpoint of an individual is overcoming blindness as a communicative and mobility obstacle, reorganization and reorientation of life after being stricken with blindness, enhancing opportunities for potential future participation in training, educational and employment programs, adopting basic social and life skills and recognizing personal obstacles to finding a job. One woman participated in this program.

-
Seminar for the hearing and speech impaired

A seminar for long time unemployed people was organized for the hearing and speech impaired people in 2010. Thirteen people, 9 of them (69.23%) being women, recorded at the Employing Agency, participated in this seminar which lasted 4 weeks. The attendees of the seminar were provided with assistance by a professional for the work with people with special needs, specialized in working with long time unemployed people. The aim of the seminar, from the standpoint of an individual, was acquiring necessary skills for actively taking control of their own personal career by recognizing their skills and strong points, as well as weaknesses, and enhancing motivation through the analysis of their own potentials.

-Program “Social inclusion of disabled people”

Twenty one people participated in this program, whose level of incapacitation was evaluated by the implementation of the Law on professional rehabilitation and employment of disabled people to be more than 70%. The participation of women was 66, 66% (14 women). The program was designed as a group work, in which, through making souvenirs (clay objects, various souvenirs), the attendees worked on improving their work skills, increasing their self-respect, taking responsibility for shaping their own future and solving problems on their own.

-
Group work “Sunny workshop”

This project has been ongoing for several years and includes the manufacturing of souvenirs, greeting cards, decoration and paper stationery, for New Year and Women’s Day. Between 50 and 80 people participate in this project every year. This way the participants improve their dexterity, work, social and communication skills along with getting income from these temporary jobs. Sixty nine people were included in this work, 53.8% of them being women.

-
Financial incentives to entrepreneurship amongst disabled people

Bidding for preferential loans intended to stimulate employment and entrepreneurship among disabled people was opened in the beginning of 2010.

Four applications for the employment of six people, 4 of them being disabled people (three women), were submitted over the course of the previous three years. All the requests were granted.

-
Subsidising disabled people’s wages

During last year, eight employers claimed from the Employment Agency subsidies on the wages of disabled people they hired. The claim included eight people, three of them being women (37.5%). The subsidies are significant, with 80% of the gross salary paid to those people in the first year, 60% in the second year, and 50% in the third and every subsequent year.

XXII According to the Labour Law (Official Gazette of the republic of Montenegro, issue 49/08), the employer is required to ensure that the disabled person is given a job which is adequate to their level of incapacitation. If there is no such job position within the company, and their rights cannot be secured in accordance to the provisions of the law on employment and professional rehabilitation of disabled people, the disabled employee is entitled to severance pay in the amount of at least 36 average months pay, in case the disability is caused by an injury at work, or 24 average months pay if the incapacitation is caused elsewhere or by illness. (Official Gazette of Montenegro, issue 49/08).

The Law on professional rehabilitation and employment of disabled people provides provisions for specific measures and incentives for the hiring of disabled people, as well as for subsidising them. The Law created conditions for ithe ncreased employment of disabled people and their better prospects in the job market, removing barriers, and providing equal opportunities ofemployment for this group. The Law prohibited direct or indirect discrimination of the disabled in professional rehabilitation, employment, and in the course of their employment. A disabled person may be employed under general or special conditions. Employment under general conditions means that a disabled person competes on the open job market, while employment under special conditions implies work in special organisations, when the health and work ability of the person prevents them from finding a job on the open market. To create conditions for successful professional rehabilitation and employment of the disabled, the pilot programs: “Implementation of the Law on professional rehabilitation and employment of disabled people in practice”, “Sunny workshop”, “Social inclusion of disabled people”. The program of preferential loans for stimulating employment and entrepreneurship of the disabled was launched, as well as the program of subsidizing wages of disabled people and financing equipment for making the workplace accessible to the disabled. In 2010, “Career fair for the disabled” was held for the first time, which helped in facilitating the contact between employers and disabled people, promising more employment of the disabled for the next year.
Recommendations from IDA:

· Repeal restrictions in the Law on the Election of Councillors and Representatives (Article 11) excluding persons who have been deprived of their legal capacity (“business capacity”) from the right to vote and stand for election on an equal basis with others in accordance with Article 29 of the CRPD, which comprises the latest international standards with respect to participation in political and public life.
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.

· Adopt measures to ensure that all health care and services, provided to persons with disabilities, including all mental health care and services, is based on the free and informed consent of the person concerned, and that involuntary treatment and confinement are not permitted by law in accordance with the latest international standards.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
PARAGUAY

Paraguay ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol on 3 September 2008.

State Report
References to persons with disabilities:
107.
The Tekoporá (Living well) programme of the Secretariat for Social Action under the Office of the President of the Republic has benefited 19,015 households. Results show that 83 per cent of children are registered and 76 per cent of children below the age of 5 have a vaccination booklet. The programme is based on monetary transfers with corresponding responsibilities. The money is allotted to female heads of household with children of school age, and elderly and disabled persons.

List of Issues
No references to women and girls with disabilities

Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Guarantee in the law that women with disabilities, including those who have been restricted or deprived of their legal capacity, exercise their right to vote and to participate in public affairs on an equal basis with others in accordance with Article 7 CEDAW and Article 29 of the CRPD.
· Take steps to accede to the Optional Protocol of the CRPD.
KUWAIT

Kuwait has not signed or ratified the Convention on the Rights of Persons with Disabilities.

State Report



References to persons with disabilities:
8. Kuwait takes a close interest in realization of the right to education. Education has been provided free of charge at all levels from kindergarten to university since 1965 and is compulsory at the primary and intermediate stages. Spending on education accounted for 14

per cent of the State budget in 2008. Kuwait also successfully brought the illiteracy rate down to 3.5 per cent in 2009 and has devoted attention to the education of persons with disabilities by providing comprehensive education services and additionally integrating such persons into the general education system or establishing special schools for them.
14. In addition to the above, Kuwait has taken the necessary constitutional and legal steps to accede to the Convention on the Rights of Persons with Disabilities. At the regional level, Kuwait has signed the Arab Charter on Human Rights, which is currently before Kuwait’s National Assembly.
60. In that light and in appreciation of the family and its status, various laws were promulgated, including:
…

• The Rights of Persons with Disabilities Act No. 8/2010
82. Under the Labour (Non-governmental Sector) Act No. 38 of 1964, numerous safeguards and special rights are prescribed for women working in the non-governmental sector, including, for example:
…

• The Rights of Persons with Disabilities Act No. 8/2010 incorporates the following special rights for women caring for a disabled person:
· If the care is for a severely disabled person, a monthly allowance set by the General Authority for Disability Affairs

· A reduction of working hours for carers of persons with a disability, which applies to males and females alike
· Retirement for women caring for a person with a moderate or severe disability where their period of service exceeds 15 years
· Kuwaiti women married to non-Kuwaitis who are caring for a severely disabled child or spouse are afforded the benefit of specially adapted housing
· Male and female civil servants with a disability are exempt from the provisions governing sick leave, as decided by the Technical Committee
· Male and female civil servants who care for a child or spouse or who accompany carers are entitled to fully paid special leave that is nondeductible from other leave
90. This system is deemed to provide a comprehensive term of reference and legislative framework for public social assistance and is based on Act No. 5 of 1988, as amended by Act No. 30 of 1971, and subsequently the Public Assistance Act No. 22 of 1978, which guarantees financial assistance for such categories as:
…

• Persons with a disability: Persons rendered incapable by a full or partial disability of earning a living to support themselves and their family dependents
96. Kuwait attaches great importance to issues concerning women and the family in general. It endeavoured to form the Higher Committee for Children and the Family in 2000, chaired by the Minister of Social Affairs and Labour. Through various social welfare institutions, the Ministry also administers an integrated social care structure comprising secondary care systems for disabled persons, the aged, orphans of unknown parents, and juveniles.
100. Under the Social Assistance Act No. 22/1978, the right to public assistance applies equally to women and men. The provisions of this Act list the groups entitled to assistance, namely: (a) widows; (b) divorced women; (c) prisoners’ families; (d) persons in the care of a custodian; and (e) disabled persons under 18 years of age. Males and females alike fall within the scope of the Civil Service Act No. 15/1979, which grants women a number of special social rights, including the right to maternity leave, as well as other types of leave relating to family care. All young males and females fall within the scope of the Juveniles Act No. 3/1983. Under the Compulsory Education Act, education is also compulsory for both males and females for a period of eight years. In 2003, the education system was overhauled and the period of compulsory education became nine years.

List of Issues
26. What concrete measures, including temporary special measures, is the State party taking to promote access to mainstream education (see para. 8 of the report), employment and cultural activities for women and girls with disabilities?

Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Guarantee in the law that women with disabilities, including those who have been restricted or deprived of their legal capacity, exercise their right to vote and to participate in public affairs on an equal basis with others in accordance with Article 7 CEDAW and Article 29 of the CRPD.
· Take steps to accede to the CRPD and its Optional Protocol.
OMAN

Oman ratified the Convention on the Rights of Persons with Disabilities on 6 January 2009.

State Report
3.
Omani Nationality Law Article 2

A foreigner may request Omani nationality if the following conditions apply:

1.
He is an adult able to read and write the Arabic language;

2.
Before submitting his request, he has resided legally in the Sultanate for a continuous period of no less than 20 Gregorian years or 10 years if married to an Omani woman. Temporary periods of absence from the country on private business shall not prevent his residence from being considered continuous, on condition that the period of absence is no more than two months in any year;

3.
He is of good conduct, of sound constitution, free of disabilities and has not been convicted of any crime against honour or trust, unless he has been rehabilitated;

7.
Oman Parliament Law Article 22

In order to be nominated for or elected to membership of the Consultative Assembly, a person must meet the following conditions:

(a)
Be of original Omani nationality, in accordance with the law;

(b)
Be no less than 30 years of age;

(c)
Be of good standing and reputation in the province and not have received a criminal sentence or been convicted of a crime against honour or trust, unless rehabilitated;

(d)
Have been educated to an acceptable level and possess suitable practical experience; (e)
Be registered in the electoral register; (f)
Not be affiliated to a military or security body in the Sultanate; (g)
Not have been declared bankrupt, unless rehabilitated; (h)
Not be under judicial restraint; (i) Not be mentally ill.

12.
Law on Combating Human Trafficking Article 1

The Law on Combating Human Trafficking defines exploitation as the unlawful use of a person, including prostitution, any form of sexual exploitation, serfdom, forced labour, enslavement or practices similar to slavery, bondage or the illegal removal of organs.

Article 9

The crime of human trafficking shall be punishable by a term of imprisonment of no less than seven years and no more than 15 years, and a fine of no less than 10,000 riyals and no more than 100,000 riyals in any of the following cases:

(a)
If the victim is a minor or a person with special needs;

Equality in respect of benefits and social insurance

156. The law does not discriminate between men and women with regard to the number of years of service after which service may be ended. The retirement age is 60 for both sexes.

157. Both the system of post-service pensions and allowances and the social insurance system discriminate positively in favour of women. A widowed woman, unless she is in employment, has the right to the pension of her deceased husband. A widowed husband has the right to his deceased wife’s pension, if he has a disability that prevents him from working or earning. The law grants the same right to an unmarried daughter of the deceased, regardless of her age, and his dependent sister. 

158. Working women benefit from old age, disability and death insurance and insurance against work-related injuries and vocational illnesses.

List of Issues
26.
Please provide information on women’s mental health and access to psychosocial therapeutic services.

Disadvantaged women

27.
Please elaborate on the measures taken to ensure that the rights of women with disabilities are enshrined in national policies, including health care, education, employment and social protection.

Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures to ensure that all health care and services, provided to persons with disabilities, including all mental health care and services, is based on the free and informed consent of the person concerned, and that involuntary treatment and confinement are not permitted by law in accordance with the latest international standards.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Guarantee in the law that women with disabilities, including those who have been restricted or deprived of their legal capacity, exercise their right to vote and to participate in public affairs on an equal basis with others in accordance with Article 7 CEDAW and Article 29 of the CRPD.
· Take steps to accede to the Optional Protocol to the CRPD.
MAURITIUS

Mauritius ratified the Convention on the Rights of Persons with Disabilities on 8 January 2010.

State Report
Selected references to persons with disabilities in the state report:

17.3 Section 4 of the Training and Employment of Disabled Persons Act provides for a Board which shall prevent discrimination against disabled persons resulting from or arising out of their disability.

Accessibility and parking.

Section 15(A)(1) of the Building (Amendment) Act 2001, the Authority may, in respect of the construction of a building, or extensive alterations, additions or repairs to a building, to which the public may have access, impose such conditions as it thinks fit for the provision of suitable means of access to any part of the building, car park or cartilage for the use of the building and its facilities for disabled persons, and Section 15(A)(2), the Authority may, in respect of any new building, impose such conditions as it thinks fit for the provision of parking spaces.
List of Issues
No references to women and girls with disabilities.

Recommendations from IDA:
· Collect adequate data on women and girls with disabilities and use disaggregated data and results of studies to develop policies and programmes to promote equal opportunities for them in society
· Adopt measures to ensure that women with disabilities are consulted and participate in leadership roles in policy development.
· Raise awareness and provide more information about women and girls with disabilities, who are often subjected to multiple forms of discrimination, especially with regard to access to education, employment, access to health care and protection from violence.
· Ensure the provision of reasonable accommodation in employment and vocational training for women with disabilities, including accommodations for different types of disabilities.
· Address the heightened risk for girls and women with disabilities of becoming victims of domestic violence and abuse, and adopt urgent measures to ensure that both services and information for victims are made accessible to women and girls with disabilities.
· Ensure the provision of support services, including psychosocial support services, to assist families, including both mothers with disabilities, and mothers or women in the family who are the lead caregivers in their care for children with disabilities.  In particular, ensure that services and assistance are rendered to permit women in families with children with disabilities, as well as mothers with disabilities, to continue their careers with an appropriate work/life balance.
· Adopt measures to ensure that all health care and services, provided to persons with disabilities, including all mental health care and services, is based on the free and informed consent of the person concerned, and that involuntary treatment and confinement are not permitted by law in accordance with the latest international standards.
· Adopt measures in the law to ensure the implementation of inclusive education of children with disabilities, such as the obligatory training of all teachers (beyond special education teachers), to require individual education plans for all students, ensure the availability of assistive devices and support in classrooms, educational materials and curricula, ensure the accessibility of physical school environments, encourage the teaching of sign language and disability culture, allocate budget for all of the above. Include inclusive education as an integral part of core teacher training curricula in universities to ensure that the values and principles of inclusive education are infused at the outset of teacher training and teaching careers.
· Adopt measures to ensure that all information, healthcare and services relating to sexual and reproductive health, both including physical treatment and psychological counselling, are made accessible to women and girls with disabilities, and that they are respectful of the dignity and integrity of persons with disabilities based on the free and informed consent of the individual concerned, and that consensual treatment such as the administration of contraception, or fertility treatments are not denied, while all non-consensual treatment, including that for which consent is given by a third party, is not permitted by law (including inter alia forced abortions, forced contraception, and forced sterilisation).
· Take steps to ratify the Optional Protocol to the CRPD.
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