Disability-analysis of State Reports, which will be reviewed by the CEDAW in its next Pre-Sessional Working Group, 45th Session ( 8-12 February-2010)

This analysis has been made by the International Disability Alliance (IDA)

From 8th to 12th February 2010, the Pre-sessional Working Group of the CEDAW Committee will consider the following State reports: Bahamas, Burkina Faso, Chad*, Comoros*, Czech Republic, Lesotho*, Malta, Tunisia and Uganda. This countries will be revised by the Committee in its 47th Session that will take place from 4th to 22th October 2010.
* The Committee will consider the implementation of the Convention in the absence of a report from these countries. 
All Reports available at http://www2.ohchr.org/english/bodies/cedaw/cedaws47.htm 
	Country
	ICEDAW

Ratification
	CRPD

Ratified
	References to persons with disabilities in Pre-Sessional Working Group reports

	Bahamas
	1993

	No
	For detailed information on references to women with disabilities in the State report of Bahamas. please click here.

	Burkina Faso
	1987

	Yes

	For detailed information on references to women with disabilities in the State report of Burkina Faso. please click here.

	 Czech Republic
	1993

	Yes

	No references to women with disabilities in the report submitted by  Czech Republic.

	Malta
	1991

	Signed

	For detailed information on references to women with disabilities in the State report of Malta. please click here.

	Tunisia
	1985

	Yes

	For detailed information on references to women with disabilities in the State report of Tunisia. please click here.

	Uganda
	1985
	Yes
	For detailed information on references to women with disabilities in the State report of Uganda. please click here.


EXCERPTS FROM STATE REPORTS THAT INCLUDE REFERENCES TO 

WOMEN WITH DISABILITIES

BAHAMAS

State Report
(paragraphs 63, 67, 83, 132, 274, 303 and 336) 
67.
The Government keeps under review the reform and enhancement of existing legislation and the enactment of new laws so as to remain in the forefront of countries advocating the advancement of human rights practices internationally. The Government of The Bahamas has under active review legislation to improve the provisions of law relating to: the administration of justice, protection and guardianship of children, education, health insurance, improved protection for the handicapped, emergency relief assistance, land and estate administration, industrial relations, and immigration.

132.
The Government of The Bahamas along with its respective ministries and organizations has continued to work towards the development and advancement of women in The Bahamas. Women have continued to advance meaningfully in areas such as: politics, public life, education and employment. However, one significant failure for The Bahamas has been that not all women are advancing at the same pace. Those specially disadvantaged are women in the lower socio-economic classes, some women in the Family Islands (Rural women) and migrant Haitian women; who need special attention as they are the most marginalized group of women in the country. In addition, women with disabilities are also in need of more attention from the Government of The Bahamas, NGO’s and local entities, due to the tremendous shortfalls in addressing disabilities in The Bahamas.
271.
The Ministry of Education has also compiled a list of the most common reasons given for absenteeism in Primary, Junior High and Special Schools. (…). 
274.
In Special Schools, the most common reasons for absenteeism were: parents keeping their children at home because they were embarrassed by them or believed that their children could not accomplish anything because of the child’s disabilities.  Collecting sex disaggregated data, would help to determine the specific education needs of girls and boys who are disabled or challenged. 

303.
The National Insurance Act governs social security benefits and establishes the National Insurance Board and the contributions that employers and employees should pay to the National Insurance Fund. Provisions for benefits include:  social insurance for employed, self-employed and voluntary workers. Social insurance is provided by the National Insurance Fund and covers sickness, maternity leave, work related injuries, old age benefits, disability, death benefits and survivor benefits. Widows aged 40 years and over receive survivor pensions and children who are minors, orphans or children over 21 years, in fulltime education. Other benefits include funeral grants, survivor assistance and unemployment assistance. 

336.
There has been an increased number of policlinics as well as the construction, renovation, and expansion of other health care facilities. This has included the mental hospital and a geriatric hospital located on New Providence as well as a general hospital with comprehensive essential obstetric care capability located on Grand Bahama.  With expanded polyclinics, maternal and child health clinics, and satellite clinics distributed at strategic locations throughout the islands, access to health care has improved. 
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BURKINA FASO

State Report (Report only available at French). 
(Paragraphs 172-176).
172. S’agissant du cas spécifique des femmes handicapées, les actions entreprises par le gouvernement ont porté essentiellement sur :

• l’appui à la mobilité et à l’autonomie : il s’est agi de diverses aides matérielles fournies aux femmes handicapées afin de leur permettre d’atteindre et de préserver un niveau fonctionnel optimal et une plus grande indépendance. Ainsi de 2001 à 2006, les personnes handicapées ont pu bénéficier de 42 cannes blanches, 433 tricycles simples, 5 tricycles motorisés, 220 fauteuils roulants, 2 prothèses orthopédiques et 76 prothèses auditives;

• l’appui au renforcement des capacités opérationnelles des organisations de personnes handicapées. Au cours de la période, l’Etat Burkinabé a accordé une subvention d’un montant total de cent quatorze millions sept cent mille francs (114. 700.000) FCFA pour appuyer les organisations de personnes handicapées dans la réalisation d’activités d’autopromotion ;

• l’ouverture depuis 2001 d’un centre national d’apprentissage de métiers pour les personnes handicapées motrices. Le centre compte à l’heure actuelle soixante trois (63) apprenants dont vingt sept (27) femmes ;

• l’appui à l’émergence d’associations de promotion des femmes handicapées: de seulement trois (3) associations de femmes handicapées en 1998, le Burkina Faso compte environ 30 organisations de femmes handicapées de nos jours.

173. Les associations de femmes handicapées ont travaillé à promouvoir des actions d’IEC à travers la sensibilisation, l’éducation /formation de leurs membres, le plaidoyer et le renforcement de l’insertion socio économique de leurs membres.

174. Les activités de sensibilisation ont été essentiellement médiatiques à travers des émissions télévisuelles (02) et radiophoniques (30), la diffusion de supports de sensibilisation à la population, etc.

175. Les activités de formation ont porté sur les droits des femmes, le VIH /Sida et en particulier sur la convention des nations unies sur les personnes handicapées en préparation. Plus de 200 personnes handicapées ont été touchées par ces formations. Des activités de plaidoyer pour l’adoption de textes législatifs et règlementaires pour l’accès à l’emploi des personnes handicapées ont aussi été conduites durant l’année 2005. 

176. En dépit des actions entreprises par le gouvernement et la société civile, on constate que les besoins des personnes handicapées en général et particulièrement les femmes handicapées ne sont encore suffisamment pris en compte dans les politiques et programmes nationaux et sectoriels et l’insertion socio économique des femmes handicapées reste un défi à relever. Parmi les multiples contraintes à la prise en charge des femmes handicapées figurent l’analphabétisme et la pauvreté.
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MALTA

State Report
(Paragraphs 1.2 (pars.1 and 2), 2.1 (pars. 2 and 3), 10.1 (par. 5), 15.1 (par. 19) and 12.6). 
1.2 Other Gender Equality Legislation

Protection against discrimination in Maltese law is provided for by both general and specific laws. Besides the provisions found in the Constitution of Malta and the European Convention Act which contain general prohibitions against discriminatory treatment, there are other special laws which contain specific anti-discrimination provisions in certain spheres, mainly employment, or addressed to specific categories, mainly persons with disability and provisions on the basis of sex.
The Employment and Industrial Relations Act stipulates that an employer should not subject his or her employees or prospective employees to any discriminatory treatment, on the basis of their sex, marital status, pregnancy or potential pregnancy, colour, disability, religious conviction, political opinion or membership of a trade union or an employers’ association.

2.1 International Conventions
Apart from the general protection provided by the European Convention Act, Malta has introduced specific legislative acts to transpose Council Directives 2000/78/EC and 2000/43/EC. These include:

(a) The Employment and Industrial Relations Act;

(b) The Equal Opportunities (Persons with Disability) Act;

(c) The Equality for Men and Women Act;

(d) The Equal Treatment for Persons Order

(e) The Equal Treatment in Self-Employment and Occupation Order

Up to this date there is no national body or bodies responsible for the promotion of equal treatment on all grounds of discrimination. The existing entities which safeguard equality on a national scale are the National Commission Persons with Disability and the National Commission for the Promotion of Equality, which presently caters for the promotion of equality on grounds of sex. Furthermore, the Equal Treatment for Persons Order has widened the remit of the National Commission for the Promotion of Equality to include race.

10.1 Education
Ch. II, Art 17 (3): “Disabled persons and persons incapable of work are entitled to education and vocational training”.

15.1 Equality under the Law
Similarly, sub-article (2) of article 3 of the Sports Act (Laws of Malta, Cap.), stipulates that ‘The State recognises that no discrimination should be permitted on the grounds of sex, race, colour, religion or political opinion or residence within different localities of Malta in the access to sport facilities or to sport activities.’ Sub-article (3) of the same article goes on to state that ‘The State recognises that everyone should have the opportunity to take part in sport, and that where necessary, additional measures shall be taken aimed at enabling and encouraging women and young gifted people, as well as disadvantaged or disabled persons or groups of such persons, to effectively take advantage of such opportunities.
12.6 Neuropsychiatric Disorders

Suicide and self-inflicted injury are the cause of 6 deaths per 100 000 population, in the Maltese Islands.
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TUNISIA

State Report
(Paragraphs 2, 30 (point 3 and 12), 62-63, 160, 185 (point 4), 205, 226 and 327). 
2. This report was prepared in consultation with the following stakeholders: all ministries responsible for issues relating to women’s rights, civil society represented by agencies and NGOs, and persons and institutions representing the defenders of women’s rights (UNFT, ATFD, ATM, National Chamber of Women Entrepreneurs, Women and Science Association, Women’s Association for Sustainable Development, Tunisia 21 Association, Enda Inter-Arab Association, CREDIF), the rights of children and persons with disabilities (Tunisian Association for the Rights of the Child, etc.) as well as parliamentarians, university professors, and others.

C. New legislative developments during the period 1999-2007

30. In follow-up to the Committee’s recommendation in which it “urges the State party to continue the process of legislative reform and review relevant existing laws in consultation with women’s groups” (see Concluding Comments of the CEDAW Committee: Tunisia 2002, A/57/38, para. 191), a number of legislative measures have been taken to combat all forms of discrimination against women and to give greater substance to the rights of women. Recent measures include:
Law No. 2002-32 of 12 March 2002 governing the social security regime for certain categories of agricultural and non-agricultural workers, including domestic employees, and instituting a social security regime for them that includes health care and old-age, disability and survivors’ pensions;

Law No. 2006-58 allowing mothers of young or handicapped children to work part-time at two-thirds pay while retaining full rights to advancement, promotion, holiday, retirement and social coverage, with a view to “prevent discrimination against women on the grounds of marriage or maternity and to ensure their effective right to work” (article 11.2 of the CEDAW);

62. Law No. 2004-73 of 2 August 2004, amending and supplementing the Penal Code with respect to repression of offences against morality and against sexual harassment, criminalizes any form of physical or mental harassment against women. For the first time in the country’s history it introduces an explicit definition of sexual harassment, as “any persistence which embarrasses another person through the repetition of acts, words or gestures likely to prejudice that person’s dignity or offend her or his decency and with the aim of causing the said person to submit to the sexual desires of the offender or of a third party, or exerting upon the said person pressure such as to weaken her or his will to resist such approaches”.

63. This law punishes sexual harassment with one year of imprisonment and a fine of 3,000 dinars. The penalty is doubled when the offence is committed against a child or other persons particularly exposed because of a mental or physical impediment to resisting harassment.
A.3 Higher education

159. The enrolment rate for girls rose from 19.4 per cent in 1999/2000 to 41 per cent in 2006/2007, compared to 18.8 per cent and 29.1 per cent for boys in those years.

160. Handicapped girls currently account for:

41.3 per cent of handicapped children in the regular education system;

38 per cent of those registered in special education and training centres; and

14.4 per cent of children receiving specialized occupational training.

185. The new measures taken during the period covered by this report to promote and reinforce women’s right to work include the following:
Law No. 2006-58 of 28 July 2006, establishing a half-time work regime (in the civil service and in public enterprises) for mothers. This allows women to work half-time and to receive two-thirds of their salary, while retaining full rights to promotion, vacation leave, retirement and social coverage. This law aims to “prevent discrimination against women by reason of their marriage or their maternity and to guarantee their effective right to work”. It is a voluntary and temporary measure for women, mothers of young or handicapped children, which not only preserves all their rights but allows them to reconcile their family and work responsibilities, to safeguard the harmony of their family, and to participate in the country’s social cohesion. In this way, the State has taken account of women’s concerns and has responded to an urgent need expressed by women. Since promulgation of this law, 1,500 women have taken advantage of this measure.

205. Reproductive health services include the following components: premarital and perinatal medical checkups, controls against anaemia, contraception, early screening for uterine and breast cancer, screening and treatment of sexually transmitted infections, reproductive and sexual health advice for the young, care for menopausal women, treatment of infertility and sterility for married couples, and the prevention of handicaps.

226. As to the outlook for all these efforts to consolidate women’s right to health, it should be noted that the 11th Development Plan (2007-2011) stresses the need to give greater attention to women’s specific health needs by reducing maternal mortality to below 35 per 100,000 live births, assuring 100 per cent assisted childbirth, reducing infant mortality to below 15 per thousand live births, and neonatal mortality to below 10, bringing the prevalence of iron deficiency anaemia among pregnant women from its current rate of 14 per cent to below 10 per cent, and promoting women’s mental health.
B. Institutional guarantees of spousal rights

327. Law No. 2006-58 of 28 July 2006 expanded the possibilities for mothers of young or handicapped children to reconcile their family and working life. It instituted a special regime of half-time work with two-thirds salary for mothers, who are allowed to retain their rights to advancement, promotion, holidays and social coverage. This is a voluntary and provisional measure in response to a need expressed by women themselves.
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UGANDA

State Report
(Paragraphs 13, 55, 57, 72 and 129).
Definition of Discrimination

13. During the reporting period the Equal Opportunities Commission (EOC) was established; and in a bid to strengthen constitutional provisions on the definition of discrimination, the EOC Act defines discrimination broadly to include: 

Any act, omission, policy, law, rule, practice, distinction, condition, situation, exclusion or preference which, directly or indirectly, has the effect of nullifying or impairing equal opportunities or marginalizing a section of society or resulting in unequal treatment of persons in employment or in the enjoyment of rights and freedoms on the basis of sex, race, colour, ethnic origin, tribe, birth, creed, religion, health status, social or economic standing, political opinion or disability.

55. Art. 78 (1) (c) of the Constitution provides for representation of special interest groups such as youth (two of whom must be women), persons with disabilities and workers.

57. Implementation of affirmative action strategy for special interest groups has resulted into Parliamentary representation of these groups. These include the youth (two of whom must be women), persons with disabilities and workers. Corresponding bodies such as the National Women’s Council (NWC) and National Youth Councils have also been constituted and have provided an important forum for raising and addressing issues of concern to women. The NWC has been actively involved in implementing interventions that have facilitated the socio-economic development of women through capacity building and awareness raising.

72. At the policy level, the NSP
 as part of its multi-sectoral & holistic approach to HIV/AIDS (prevention, care & treatment and social support) has identified the following strategies that could improve the welfare of female prostitutes and their access to health care:

o provision of formal and informal education, vocational and life skills development for OVC
, PHAs
, IDPs
, PWDs
 and other disadvantaged groups

129. A National Employment Policy is being formulated. The Policy will serve as a comprehensive framework for employment in the country. It scope is expected to cover different categories of workers, including women, youth, migrant workers, workers living with HIV/AIDS and People with Disabilities.
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� National Strategic Plan.


� Orphans and Vulnerable Children.


� People Living with AIDS.


� Internally Displaced Persons.


� People With Disabilities.








